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Letter from the editors: Goodbye 2021-22 staff
Every Thursday, a new print edition of The
Breeze can be found on stands all around campus,
and each day, The Breeze’s website is updated with
new articles, staff reports, photos and videos that tell
the story of the JMU community. Each newspaper
represents a lengthy work day spent agonizing over
comma placement, text alignment, graphic design
and photography, as the staff of The Breeze works to
craft the best possible product.
This routine may be easy to ignore or grow
accustomed to from an outside perspective — but
it would all be impossible without the work of The
Breeze’s committed editorial staff.
Composed of 17 JMU students, The Breeze’s
editorial staff pours hours into reporting on stories,
editing articles, designing page layouts and posting
online content — to name a few responsibilities —
often working late into the night to ensure that only
the highest quality journalism is published by The
Breeze. As this is the final print edition overseen by
the 2021-22 Breeze staff, there seems to be no better
time to thank these editors for their year of devotion
and hard work.
To Ashlyn Campbell and Kamryn Koch, our
news editors: You two were probably the last ones
out of the office 99% of the time. Your dedication,
hard work, and unflinching attitudes in the face of
hard news were admirable. Here’s to all the “flippy
books” you sat through solely because you were still
here and we convinced you to watch. Here’s to naps
on the couch, Jake turning in thousand-word stories
at 9 p.m., pages that Jillian “wikes” and Connor’s
“great, as always” reviews of your section every
Monday night. The two of you truly stepped up to
the plate this year and we cannot thank you enough.
To Charlotte Matherly and Amy Needham,
our culture editors: There was not a day we had
to worry about the two of you. From the beginning,

you were both talented, dedicated and down for it,
even when Matt started calling you “cultch.” You’ve
told the stories of the people around us and you’ve
done it excellently. The Breeze is brighter, deeper
and more thoughtful (and let’s admit it, prettier)
because of your work. Amy, you’ve been here with
us since the beginning, and we’ve loved growing
alongside you. We can’t wait to see where you go.
Charlotte, take the reins fearlessly — you’re ready for
it — and we’re always here to answer questions and
give advice.
To Savannah Reger and Madison Hricik, our
sports editors: We thought about writing this in
Bebas, but it wouldn’t have matched the rest, and
that font will definitely find its way into the sports
section this week anyway. Your passion for sports
is unrivaled, and it’s clear in the stories you’ve
produced and the section you’ve created. Jillian
says “thank you” for helping her make her winning
team picks last semester, and Jake apologizes for
accidentally booting Madie off the cover a number
of times. Connor says, “Please, for the love of God,
‘file photo’ is not capitalized.” The sports section had
much to gain from strong leaders like you two, and
we’re proud of how far you’ve come.
To Jacob Carter, our opinion editor: When you
came to The Breeze in September, we were blown
away. Jillian sat down with you to walk you through
the process, and she excused herself to have a Big
Three meeting less than thirty minutes later to say,
“Oh, yeah. He’s hired.” Your dedication to The
Breeze has been truly admirable, and you lifted
the opinion section to new heights. Your positive
attitude and sense of humor fit perfectly in this office.
Your love for The Breeze was contagious — you’re
probably the only person who’s willingly stayed at
the office for hours after finishing your pages just for
fun. Thank you for creating the first ever Breeze EP.
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To Filip, the Madison Business Review editor:
As the guy who started in the very back corner of the
office, cautiously waiting hours to speak up and ask
an InDesign question, you must not have realized
how integral The Breeze would become to your life
— or how much time you would end up spending
in this office. No one else can take a whole day to
design a page. We’re pretty sure we mean that as a
compliment. But then, no one else realized they had
to come up with an idea and write an article almost
every single week. Here’s to Jake constantly asking
you to find the local angle. Here’s to you singing
many of our Breeze hits. Here’s to your dancing, high
spirits and great attitude.
To Grant Johnson and Joanna Sommer, our
copy editors: The copy desk often works in the
shadows, noticed not when the job is done well but
when a mistake slips through. It’s a thankless job,
and you both gave of yourselves endlessly. We’re
proud of you. You both made this paper a consistent
news product — not an easy thing to do, and you’ve
done it well.
To Madison Root, our art director: This position
is often one of the hardest to fill. You came into this
job, we think, not too sure what to make of The
Breeze and newspaper, but over the last year, we’ve
watched you grow and excel. Every cover, every
graphic, every layout has been immaculate. “You
outdid yourself” all year, Maddie frickin’ Root.
To Kira Baldau, our social media manager:
With most of your work being able to be done
remotely, it was a rare occasion when the office
was graced with your presence. But when it was,
damn was it noticeable. No one else in this office
can walk into a room and consistently be greeted
with exclamations of their name — no one but you,
that is. And no one but you can rock pajamas and
slippers quite the way you do, either. Thank you for
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your hard work curating our social media accounts
— and for always managing to find a copy error that
everyone else missed. Guess we never do forget our
roots.
To Matt Young, Christine Brady and Cambria
Lee, our photo editors: Your job might just be
one of the hardest. Yeah, everyone’s been guilty of
writing and editing articles last minute, but no one
else has ever had to run out at 6 p.m. to take a photo
for the cover — and have it look amazing. Pictures
make a paper, and this year more than ever, we’ve
succeeded in having consistent Breeze photos
throughout, and that’s thanks to you guys. Your skill
is undeniable, and your presence in the office is
uplifting. Here’s to the little corner of the bullpen that
you made yours, since your office was too far away
from the chaos, too.
To Gannon, our video editor: No one else
received as much grief simply for doing their
job as you did. All it took was one, “I’m ready for
previews!” for the office to explode with groans.
Nevertheless, you made everyone look amazing
on camera and even put up with their endless
bloopers and complaints. Not to mention your
mini documentaries, which proves just how far
our office’s talent spans and just how much can be
accomplished with leaders like you.
To all of you: Thank you for an incredible year.
We’ve laughed, cried, learned and raised hell with
these 24 issues — what a ride it’s been. From the
parties at Jake’s house and the midnight flippy
books to Filip’s verses and Grant’s Bangs, thanks
everybody. It’s been such a privilege, and we’ll
cherish this year — and you all — forever.
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‘Don’t
monopolize a plant’
Propsed bill could make hemp and CBD products illegal

Thursday, March 31, 2022

By KINGSTON THOMAS
The Breeze

Virginia bill SB 591, introduced by Emmett
W. Hanger Jr., modifies the definition of
marijuana to include any substance containing
0.3% of tetrahydrocannabinol (THC), which
is typically how much hemp, cannabidiol
(CBD) and Delta-8 contain. The current limit
is anything higher than 0.3%. Marijuana, on
the other hand, contains 5%-35% of THC and
causes intoxicating psychoactive effects.
According to Healthline.com, hemp and
CBD are non-intoxicating, meaning a user
doesn’t get “high” from their use as one may
from marijuana or cannabis; rather, many
users report more subtle feelings, such as
relief from anxiety, depression, inflammation
and a general feeling of relaxation. Delta-8,
however, does cause psychoactive effects,
possibly exposing users to much higher levels
of THC than what’s naturally found in hemp
cannabis plants, according to the Food and
Drug Administration (FDA).
The Virginia Hemp Coalition (VHC),
founded in 2012, is a “grassroots driven
advocacy organization whose goal is to
educate, inspire and rally Virginians to
restore the free market for Industrial Hemp,
a low-THC oilseed and fiber crop, a variety
of Cannabis,” as said on its website. Jason
Amatucci, president of the VHC, said the
organization has been involved in working
on bills and legislation, such as the 2014 Farm
Bill, which legalized hemp research and broke
the stigma around hemp while educating
about it.
Amatucci said he’s disappointed that
people are still not supportive of hemp after
all the efforts that have been put in place.
“There’s been a lot of education over
the years, but folks still haven’t gotten it,”
Amatucci said. “It feels like we’re having to do
this all over again.”
Amatucci said he hopes people will get
there one day, but there are still many uphill
battles to fight.
“Education is the key, but there’s still a lot
of willful ignorance out there,” Amatucci said.
“Folks just don’t want to understand this.”
He said SB 591 is “terrible” and people
should be ashamed that they let it get to the
governor’s desk.

Javi Alonso, an employee at Shenandoah Hemp Supply, said “if this bill were to pass, it would tank the whole company.”. Matt Young / The Breeze

“You don’t just pass something and just
criminalize the entire hemp industry,”
Amatucci said. “We have people saying that
we’re making more out of this than there is,
but that’s far from the truth; it’s actually worse
than we’re saying it is.”
Amatucci said he believes the ones
proposing this bill have no right to throw
the entire hemp industry under the bus, and
there’s no process to verify these values.
“We have a lot we should be dealing with
right now instead of this,” Amatucci said. “We
need to look to the future, and not go back
with hemp.”
Additionally, Amatucci said the philosophy
of prohibition has failed and that it’s an
ignorant position. He said he believes the
free market works for beer, wine and tobacco,
and the government should allow farmers

and businesses to decide these things for
themselves. He said the intoxicating Delta-8
should be regulated separately from the nonintoxicating hemp and CBD and thinks they
should still be sold in stores, even if they have
to go to an ABC Store model, similar to how
alcohol is.
Amatucci also called for Gov. Glenn
Youngkin (R) to visit hemp and Delta-8 farms
in the area so he can see what’s going on in the
industry.
“He should come and see what’s going on
here to see that it’s not some ‘scary thing,’”
Amatucci said. “It can be made, and it can
be made right, with standards. All these
policymakers want to vilify this plant when in
reality, they should be celebrating it.”
Tanner Johnson (’15) is the co-owner of Pure
Shenandoah which began in 2015 in Elkton

and a member on the board of the VHC. Pure
Shenandoah is a vertically integrated business
in the hemp industry, meaning it grows,
cultivates, processes, packages and sells the
products, along with a wide variety of other
things. Johnson said the team controls the
entire process of their business, allowing them
to have better products in terms of traceability
and safety.
“We’ve been able to provide great medicine
for a wide range of customers, from the
younger 25-year-olds who’re looking to
smoke some CBD to relax and unwind, to the
75-year-old ladies who want topical ailments,”
Johnson said.
Johnson said Pure Shenandoah is the only
cannabis company in the Virginia’s Finest
program, meaning they’ve met quality
standards within their industry.
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Virginia bill SB 591 would modify the definition of marijuana to include any substance containing 0.3% of tetrahydrocannabinol (THC).

Johnson said he believes there’ll be a good
number of amendments to the bill in the
next week or two. He said he expects to hear
what’s going on paper before the deadline
of April 11, though he said he believes the
banning of psychoactive products like
Delta-8 is likely.
“That’s very tricky because the structure
of THC in Virginia is not set up all the way,”
Johnson said. “Bill 591 was going to set up
a recreational market, so Delta-8 and things
in between wouldn’t be a problem at all.
People just need a place to buy the medicine
they want, and right now, Virginia’s not
giving them that opportunity.”
Johnson said the bill will make the
lawmakers think they’re getting all the
psychoactive products off the market, but
in reality, customers will order online and
ship them in from other states, like North
Carolina.
“They’re really not accomplishing what
they’re trying to, and they could solve
it all by just getting ahead of everything
and setting up a true THC market that the
Virginians need and want,” Johnson said.
After acquiring his pharmacy technician
license, Javi Alonso, an employee at
Shenandoah Hemp Supply, said his job
is treated like prescribing medicine. He
said people come in with many different
problems like arthritis, anxiety and

depression, and that people are open about
it in order to get help for their ailments.
“It’s not like your stereotypical store where
you just come in to get high. That’s not how
we focus on things,” Alonso said. “We don’t
produce any Delta-8, and specialize only in
hemp and CBD.”
Shenandoah Hemp Supply is all local —
the business contracts with several farmers
and gives them different crops to grow,
so they can make a side income. Alonso
said the business doesn’t like to have their
products on places like gas station shelves
and prefers to keep it “boutique style.”
“If this bill were to pass, it would tank the
whole company,” Alonso said. “We wouldn’t
be able to sell anything but our T-shirts, and
even those have hemp in them.”
Shenandoah Hemp Supply sells hempinfused T-shirts, which use a hemp-cotton
mix, as well as hemp masks made by a
local seamstress. Alonso said hemp is an
antimicrobial and smells much better
when compared to sweat on a cotton shirt.
The business even makes and sells moldresistant cornhole bags that can be left in
the rain.
“There are many weird little applications
of hemp other than ingesting that people
can use,” Alonso said. “This new bill just
doesn’t make any sense.”
Alonso then mentioned hemp plastic —

“You don’t just pass something
and just criminalize the entire
hemp industry.”

Jason Amatucci

President of the Virginia Hemp Coalition

made from the stalk of the hemp plant —
which is stronger than petroleum plastic and
biodegradable, unlike our current plastic
which creates waste. He said it’s surprising
that all these different markets haven’t been
fully explored.
“I like to compare it to how the Native
Americans used every part of the buffalo
without wasting a single part of it, from bone
to fur,” Alonso said. “We use every part from
the stalk to bud to flower. You can use the
whole entire plant.”
Alonso said hemp is a big cash crop for local
farmers and they’ll take a sizable financial hit
if the bill passes. He also said that if they make
growing hemp illegal, farmers will just pick
the next crop.
“It does stink because compared to the
other produce, this is a relatively untouched
market, because the farmers that do get the
chance to grow this are getting a good payout,
especially as local farmers,” Alonso said.
Alonso said he believes the bill is very
unrealistic, and probably won’t be passed on
much further, but there’s still a possibility.
He said that since Virginia recently legalized
marijuana, it doesn’t make a lot of sense to
illegalize the much weaker hemp and CBD.
“Realistically, you can’t just have marijuana
on the market,” Alonso said. “You need to
appeal to everyone and everyone’s needs for
the plant, because there are some people who
don’t want to get high or have the psychoactive
effects of marijuana.”
Alonso said he’s upset that the government
is cracking down on THC and that this has
been an issue with the government for
decades now.
“It’s about time that the government realizes
people are gonna use it, so let’s just let them
do it,” Alonso said. “Don’t monopolize a plant.”
CONTACT Kingston Thomas at thoma2ks@
dukes.jmu.edu. For more coverage of
JMU and Harrisonburg news, follow the
news desk on Twitter @BreezeNewsJMU.
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“A lot of people believe cannabis needs
to be held to a very high standard, which is
true for all products,” Johnson said, “but I
feel that cannabis in particular is held under
a microscope in ways other products aren’t.”
Johnson said hemp and marijuana are
very distinct, with the former having no
psychoactive effects. He said he believes
hemp has been illegal for so long that
scientists have been unable to research
the plant in ways they’d like, and since the
arrival of the Farm Bill in 2015, the science is
now catching up and studies are being done
to back up that science.
“A lot of people understand all the
medical values, but right now, for instance,
the FDA is not going to let you make any
single claim, even though customers report
these specific effects,” Johnson said, “but it
makes sense because of how the plant has
been criminalized for so long.”
Customers of Pure Shenandoah have
been pleased with the effects of the hemp
and often call to report success, Johnson
said.
He said he believes SB 591 is a detrimental
bill, to the point where he had a meeting
with the Youngkin administration, along
with the VHC.
In the meeting, Johnson said they got
down to the “nitty gritty” and explained
how detrimental it would be to thousands of
businesses who rely on these products.
“We explained how many businesses
would go out, how many customers and
employees would get into a very unfortunate
situation,” Johnson said.
Johnson said the main thing with the bill
is to get psychoactive products like Delta-8
off of store shelves, however, the entire
hemp industry was lumped in with it.
“The simple solution that we’ve seen time
and time again, is banning products that
people want doesn’t work,” Johnson said.
“It’s much better to properly regulate and
test the products to make sure they are safe
and what the consumers want.”
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A day in the life of the vice president for student affairs
By ASHLYN CAMPBELL
The Breeze

Thursday, March 31, 2022

Tim Miller’s day starts around 6 a.m.
He’ll walk his dog or go for a workout
before spending time checking in on social
media.
At exactly 8 a.m., his whirlwind of a work
day as JMU’s vice president for student affairs
begins. He starts by meeting with new faculty
and staff, getting to know their backgrounds,
how they feel in their new positions and if
they have any ideas for improvement.
“It’s nice to put faces to the names I get to
see,” Miller said after ending a one-on-one.
Today, March 25, he’s meeting outside his
new office on the first floor of Alumnae Hall
in a room with plenty of seating, a fireplace
and a marble statue on the mantle. This is a
move from his previous office on the second
floor. Miller said he likes the change — it
feels more accessible and he can watch as
students walk by his office windows.
After participating in a short video for
Student Government Association (SGA),
advocating for students to get their class
rings for the Class of ’24, Miller meets with
Dirron Allen, the associate vice president for
student life and involvement.
The two discuss how they’re adding more
“Zen booths,” the phone box-like quiet room
that reside in Carrier and Rose Library. The
additional booths will live in places across
campus like the Engineering/Geosciences
Building, allowing students to take sensitive
phone calls wherever they need.
At 11 a.m., Miller meets with the Virginia
chapter of NASPA, the National Association
of Student Personnel Administrators,
over a Zoom call. The group is made up
of administrators in student affairs across
Virginia, and they discuss everything from
COVID-19 to flex and telework.
Some schools in the meeting agreed that

despite the low numbers in COVID-19 cases
at their universities, students may be getting
tested and not reporting to the universities.
Mental health resources — a recurring topic
throughout Miller’s day — was a discussion
among the Virginia administrators. JMU,
Virginia Commonwealth University and
Virginia Tech narrowed a list of telehealth
mental health resources from a list of 20
to four, Miller said. This means all public
schools in Virginia could utilize the three
vendors the schools decide on.
The group also discussed flex and
telework, with Miller saying that JMU has an
antiquated approach to flex work.
“[This is a] continuation of a conversation
that’s been going on for years,” Miller said. “I
want us to be more flexible.”
When he has a down moment he works
on emails. He likes to keep his emails at zero,
but he had around 200 after being out of the
office for a NASPA conference. With that
many emails, he works the number down
slowly until he hits zero again.
Miller said he’s often double — or even
triple — booked. Today, Miller has his weekly
lunch meeting with Students Against Sexual
Violence (SASV), where he discussed plans
for Sexual Assault Awareness Month and
brought a guest, Amy Sirocky-Meck, director
of the Title IX office. Usually, there are more
SASV members at meetings, but only one
member was able to make it. Around halfway
through the meeting, Miller runs down
to Taylor Down Under (TDU) in Madison
Union for a photo op in The Pantry. The JMU
bookstore ran a fundraiser for The Pantry,
and raised more than $4,000.
At The Pantry, one student asked for a
photo with him. After one photo, others
gather to join the photo as well. It’s a
testament to Miller’s somewhat celebrity
status on campus. Miller even has a fan
page on Instagram — @welovetimmiller. The

Tim Miller said he’s often double — or even triple — booked. Breeze file photo

account posts edits of Miller, using photos he
posts on his own social media.
Miller said this status is “weird but great.”
Miller said being present for students is
why he took the job, and this — alongside
his social media presence — might be an
explanation for the quasi-celebrity status he
has. He posts a video almost every day, often
opening with “Hey JMU,” a catchphrase he
wasn’t even aware of.
“I’ve put in the effort — showing up
authentically for people,” Miller said.
Despite the attention, Miller said his wife
Jamie always tells him he can’t take himself
too seriously.
After mingling a bit at The Pantry, Miller
travels back to the Student Success Center, to
meet back up with SASV and Sirocky-Meck.
At this point, the single member of SASV
has to leave for class, so Miller starts on his
next task, meeting with Mandy Vitale, an
engagement fellow for student affairs.
Vitale and Miller discussed leadership
and initiatives they’re working on including,
adding signs discouraging suicide and
fencing to parking garages. Miller and Vitale
spend the second half of their one-on-one
at a presentation of projects for psychology
students. This wasn’t originally on his
schedule, Miller said, but after a reminder
from a graduate student, Miller decided to
attend.
Miller walks around to the six different
presentations, asking questions and
complimenting their work, before going on
to his next adventure.
At 2:30 p.m. Miller has a one-on-one
meeting with a student, but by the time he
makes it back to Alumnae Hall, the student
has to leave for class and needs to reschedule.
The staff in his office try to comfort Miller —
“it’s OK,” they said.
“It’s not, but I appreciate you trying to
make me feel better,” Miller said in response.

Miller admits that it’s hard to stay on
time with everything on his schedule, and
adjusting from online life doesn’t help.
Despite his desire to attend everything he’s
invited to, Miller said he knows he can’t.
Following his other meetings, Miller
meets with another staff member, Taquon
Middleton, an Office of Disability Services
Coordinator,
to
discuss
Middleton’s
proposition for digital murals, encompassing
the many important parts of campus. Miller
suggests a “seasons of life” theme to visualize
the journey a college student takes.
“I never bought that this is the best four
years,” Miller said. “This is the peak so far.”
Provost Heather Coltman popped into
the room during Miller’s meeting with
Middleton, where she encouraged Miller to
hang up a variety of student art. As Coltman
leaves she tells a story about how she had
to call the police because she left her keys
in Alumnae Hall. When she got there, the
officers recognized that Miller was moving
into the office on the same floor.
“I’m just chopped liver,” Coltman jokes.
After a graduation meeting and surprising
the JMU Taylor Swift club at their picnic
on the brisk day, Miller ends the night
with Parents Council, where he mingles
with parents at a dinner before giving a
presentation on mental health. One would
think with a typical office job, Miller would
be done by 5 p.m. But he officially ends after
the presentation around 8:30 p.m. As far as
his job goes, Miller said he gets to do what he
loves every day.
“I always joke with my friends,” Miller said, “I
get to go to college every day and it’s not weird.”
CONTACT Ashlyn Campbell at breezenews@
gmail.com. For more coverage of JMU and
Harrisonburg news, follow the news desk on
Twitter @BreezeNewsJMU.
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Lead by example
Harrisonburg resident
advocates for local homeless population
By VICTORIA WRAY
contributing writer

Since the beginning of the pandemic,
Debra Bontz, director of the Homeless
Program at Asbury United Methodist
Church, has been giving cheeseburgers to
the homeless. After retiring from her job as a
teacher in June 2018, Bontz’s efforts to help
others extended beyond the classroom and
into her community.
“Back when the pandemic started and
everything had shut down, including
churches, the homeless had relied on
churches for their meals,” Bontz said.
To solve this issue, Bontz gave food out
on the weekends to homeless people. The
idea started out with baked potatoes, as
Bontz said she thought a hot meal would
be substantial. However, Bontz had a much
larger turn out than she expected.
As an alternative solution, Bontz began
purchasing
McDonald’s
hamburgers
because they were easy to grab and go
without having to break social distancing
restrictions, she said.
Since then, Bontz has continued to
purchase hamburgers every weekend. In

addition to the cheeseburgers she gives
away, Debra has helped the public in
numerous other ways, including giving
haircuts, buying furniture and distributing
water bottles and soft drinks.
“We take it for granted,” Bontz said. “You
go through your fridge and you pop out a
soda, you don’t think anything of it, but it
was a real treat for them to get it.”
Harrisonburg community members have
praised Bontz’s work. Susan Reaves, senior
pastor at Asbury United Methodist Church,
said Bontz has increased awareness of the
homeless population in Harrisonburg.
“I am amazed by her energy and her
ability to work through the red tape that
people with limited resources often have
difficulty navigating,” Reaves said.
Bontz has contributed to the Harrisonburg
community in a number of ways, according
to Reaves. She said Bontz assists in getting
people off the streets and into affordable
housing, providing IDs, handing out
clothing and organizing transportation.
“Most of all, she treats everyone she meets
with dignity,” Reaves said.
In addition, Gina Hitch, attendee of
Asbury United Methodist Church, and other

In addition to providing cheeseburgers, Debra Bontz has bought furniture, given haircuts
and distributed beverages to the local homeless population. Sarah Handel / The Breeze

volunteers have said Bontz’s acts of kindness
are indicative of who she is as a person.
“She demonstrates someone who is willing
to help and is not being paid to do so,” Hitch
said. “I think this means a lot to the individuals
she helps that she is just doing it to help them
and is not compensated to do so.”
Hitch explained the importance of giving
back. Anyone can find themselves in need of
assistance, she said.
“Anyone could be in the same situation
as the person needing help sometimes with

one life-changing event,” Hitch said. “Again,
it means so much to people when they know
someone really cares and is not being paid
to help them out.”
Come rain or shine, Bontz continues to
hand out burgers every weekend.
“They are still going to be hungry,” Bontz said.
CONTACT Victoria Wray at wrayvh@dukes.
jmu.edu. For more coverage of JMU and
Harrisonburg news, follow the news desk
on Twitter @BreezeNewsJMU.
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Pleas for peace
Community calls for
ceasefire at vigil for Ukraine
By MICHAEL RUSSO
The Breeze

Thursday, March 31, 2022

As the church bells of Asbury United
Methodist Church rang at 11 a.m. on a frigid,
breezy Saturday morning, members of the
community gathered at the LOVEworks
letters behind Harrisonburg City Hall. Their
message? Paz, shalom, pace, frieden, salaam
… Peace for Ukraine, as one sign read.
Some of the gatherers joined together to
talk — those who’ve made attending these
vigils part of their weekly routine. March 26
was the sixth week in a row.
The event formally began with an
“opening ceremony,” during which Carol
Snell-Feikema, one of the vigils’ organizers,
alongside her husband, Michael, pulled out
a megaphone.

“Everyone who wants peace, please
assemble now,” Carol said. “We meet as peace
activists, part of the international growing
peace movement.”
Theresa Kubasak took over the
megaphone, pulled out the United Nations
Charter and began to read the preamble,
which discusses the organization’s “faith
in fundamental human rights … [and] in
the equal rights of men and women and of
nations large and small … and to promote
social progress and better standards of life
in larger freedom.” Using the UN’s words,
Kubasak drew comparisons between the
group’s mission statement and what the
activists hope to achieve from these vigils:
peace, she said.
Carol returned to the mic with a bouquet
of flowers in her hand and said they
symbolized life and resurrection. She also
urged the group to commemorate and
think of the refugees from Ukraine, as well
as from other countries around the world
fleeing violence and injustice.
Additionally, Carol talked about the
sunflower and its history, as it’s the
national flower of Ukraine. The flower
originated in the Americas, she said, where
native peoples cultivated the plant before
explorers brought it over to the Russian

Members of the community spoke into a megaphone at the vigil about their wish for the
war in Ukraine to cease. Michael Russo / The Breeze

empire and modern-day Ukraine centuries
ago. She said the sunflower points toward
the sun, light, hope, life and love — not away
from death and destruction — and acts as “a
symbol of what we need to be doing.” Carol
also connected the plant’s international
journey to one of the activists’ signs, which
read “One Earth, One People.”
After the ceremony ended, Michael led
the group from the LOVEworks letters to S.
Liberty Street, just in front of the Daily NewsRecord. On the walk over, Carol and Kubasak
sang a version of the anti-war song “Johnny I
Hardly Knew Ye” over the megaphone. Some
of the other attendees chimed in with the
lyrics “They’re rolling out the guns again /
But what’ll we do when they fire the nukes /
It could all go down, so we must stop this war,
we must stop this war.”
When the group reached S. Liberty Street,
Carol and Kubasak continued leading songs
for peace with calls to action like, “No more
nuclear confrontation / We need love and
cooperation … / No more war and devastation,
we need real negotiation.” The women’s
statements — spoken in English, Ukrainian,
Russian, Spanish and Arabic — matched signs
carried by the fellow activists, which promoted
“diplomacy not war” and coexistence.
The group returned to their original post,
where Kubasak led a “puppets for peace”
show. She used drawings of U.S. symbol
Uncle Sam and Russian President Vladimir
Putin and said the U.S. needs to “leave
room for compromise” and it’s “not too late
to negotiate,” among other commentary
on U.S. foreign relations and Ukraine
staying out of the North American Treaty
Organization (NATO).
Matching the theme of the puppet show,
one attendee said, “Let the little people speak.”
Shortly after, snow began to fall from the
sky, yet the activists lingered until all had
been said. Attendees had the opportunity to
step up on their homemade “soap-box” and
share their thoughts on the ongoing crisis.
Bruce Busching, a professor emeritus

in the JMU sociology department, said
reliable sources of information are critical
to understand what’s happening around the
world. He cited Democracy Now!, a global,
independent, nonprofit news organization,
as one example.
Another attendee, named Earl, was visibly
choked up and his voice began to falter as he
spoke to the crowd. He shared a story about
how he and his wife met a Ukrainian woman
and her child near Eastern Mennonite
University whose mother and sisters are still
in Ukraine.
“We carry her and her people in our
hearts,” Earl said.
Following Earl, another man, who said
he’d worked in Ukraine earlier in life,
said he’d reached out to people he knew
in Ukraine but hasn’t heard from them
recently. He shared similar feelings.
“When you know somebody in a conflict,
you see it differently. You feel it differently,”
he said.
A man named Michael rounded off the
event and said an international economic
order is necessary to meet the world’s
challenges and help all people have a
“decent and dignified human life.”
“We have to create a global peace
movement that demands that it be done,”
Michael said. “It’s far better to do it in a
negotiated way now than [to experience
inflation] and have chaos.”
As the group continues to hold weekly vigils,
Kubasak emphasized the need for change.
“If we want this world to be better, we have to
propose solutions,” Kubasak said. “We’re not antiwar, we’re pro-peace … It’s gonna help in the end
that Ukraine will not have war on its soil.”
CONTACT Michael Russo at russomw@
dukes.jmu.edu. For more coverage of
JMU and Harrisonburg news, follow the
news desk on Twitter @BreezeNewsJMU.

“Everyone who wants peace, please assemble now.
We meet as peace activists, part of the international
growing peace movement.”

Carol Snell-Feikema
Ukraine vigil organizer
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Want to praise someone
or get something off
your chest? Darts &
Pats is the place to do
it. Submit your own at
breezejmu.org.

@Breeze_Opinion

So long, Senior Staffers
Senior staff members of The Breeze gather for a final group photo. Blake Shephard / The Breeze

JAKE CONLEY | editor-in-chief

A “man-what-the-heck”
dart to the guy who slapped
me on the back of my neck
yesterday.
From someone who thought
their day couldn't get any
worse.

A “that's-annoying”
dart to the person leaving
human/pet food for animals
in the parking lot and
bushes.
From someone tired of
cleaning up after them.

A “what-a-time-saver”
pat to the person who pulled
out of a parking space so I
could get a spot at 1 p.m. on
a Tuesday.
From a person who was late
to class.

Thursday, March 31, 2022

A “good-luck!” pat to the
graduating staff members of
The Breeze.
From a new staff with big
shoes to fill.

Editorial Policies
The Breeze
1598 S. Main Street
Harrisonburg, VA 22801

Wow. How do you
wrap up four years in
400 words?
For the last four
years, my Wednesdays
have been accounted
for. I’ve known exactly
where I’d be, down to the desk
I’d be sitting at. It’s crazy to think that it ends
this week. When I started at The Breeze, I
didn’t even know if I would like journalism.
Now, I’ve devoted my life to it, and I can say
with complete certainty that that’s because of
The Breeze.
When I started here, I was a quiet culture
writer looking to make a good impression on
my editors, Abby Church and Sabrina Moreno.
Now, I leave editor-in-chief with the most
cherished memories and closest friendships
of my life. We always say we spend so much
time together that it’s impossible we wouldn’t
be close. It’s true. I count every single person
on this staff as one of my best friends and as a
member of my family.
I’m incredibly grateful to Katelyn
Waltemyer, Ivan Jackson and Alexa Fitzpatrick
for taking a chance on a kid who knew he
wanted to produce journalism that made a
difference.
I’m proud of this year because of this staff.

Graduating members of
The Breeze staff say their goodbyes

I’m proud of this staff
because every single
week, we’ve come in
and raised absolute
hell — we didn’t hold
back. We did the work, we put in the time and
we produced one hell of a paper. I love every
one of you.
The Breeze is how I will remember college.
The office will be my strongest connection to
this place that is JMU. The Breeze taught me
who I was, and I hope I’ve been able to give
enough of myself to leave this newspaper
better than when I started.
To Connor and Jillian: You both have been
my rocks this year. Your patience, advice,
confidence and shared leadership with me
have kept this paper on its course, and I
consider myself so lucky to have led this whole
thing with you two by my side. We started
in this office together, and we’re leaving this
office together. I wouldn’t have wanted to do it
with anyone else — I love you both more than
I can put into words.
To Katelyn: You were a daily inspiration
for me when you were editor-in-chief, and
I looked up to you everyday. I still look up to
you. Let’s visit soon.
To Charlotte: I couldn’t be putting the reins
of this beautiful thing into better hands. Your

calm, your focus and your commitment are
unmatched. I’ll always be a phone call away.
Keep raising hell next year.
To Amy, Kamryn, Joanna and Kira: We,
along with Connor and Jillian, all went to
our first pitch meetings our very first week
of freshman year, and we’ve been together
ever since. It’s been one wild ride, and I can’t
imagine the last four years without you guys.
To Brad: Your advice, your patience with my
crazy ideas and your unequivocal support of
our journalism have been invaluable as this
staff — and I — have grown this year. I hope
you sleep a little better once I graduate.
To Blake: Your stories and jokes have made
this office a lighter, happier place. Let’s grab a
beer soon.
To this staff: It has been the greatest
privilege of my life to serve as the captain of
this ship. You all are my family, and you’ve
made this the greatest and proudest year of
my life. We kicked ass, and I couldn’t be more
proud. I can’t wait to see where you all go.
To next year’s staff: I’ll say the same thing
to you that I said to Charlotte, your fearless
leader — raise hell.

JILLIAN CAREY | executive editor
Since my freshman
year, I’ve helped
edit and design
these
goodbye
columns. It always
felt so unreal—here
were the people who’d
mentored me and grown
beside me, and suddenly I was reading their
heartfelt goodbyes, watching them step forth
into the unknown future of Real Life. I had a
fleeting thought that first year at The Breeze,
a realization that one day I would be the one
writing this column, but I brushed it aside.
That would be in the far, far distant future.
And yet, somehow, here I am. The Breeze
has been my defining experience at JMU.
From being picked up from my dorm
freshman year, to running to Benny’s for giant
cookies with Abby Church my sophomore
year, carpooling and lovingly complaining

with Kailey Cheng my junior year, to finally
leading The Breeze with Jake Conley and
Connor Murphy my senior year.
I’ve forgotten countless classes and
professors, always mixing up the names
and the numbers, but I can trace my years
through The Breeze, through the friends
I’ve made here, sections I’ve designed and
covers I’ve helped to come up with. This
newspaper has been my best teacher in all
things journalism.
To all the past Big Threes: thank you for
your guidance, leadership and friendship.
Even after you left, you were never really
gone. I can attest to that, because I’ve been
here the past four years, and all of you still
come up to this day.
To Kailey Cheng, who took me on as
an opinion writer and encouraged me to
become the opinion editor: ILY a milly. I
couldn’t have asked for a better friend and

roommate. You single-handedly turned my
college experience around.
To Kira Baldau: I’m so glad I drunkenly
asked you to live with me shortly after we
became friends. Clearly, I always make good
choices. Thanks for never ratting me out
when I skipped the second copy-check and
went straight to color check. (Sorry Katelyn
Waltemeyer!)
To Brad and Blake: You’re our Breeze
parents. Thank you for your guidance and
endless patience. Blake, I’m gonna miss your
stories.
Jake and Connor: We came into The
Breeze together, grew together, led together
and now we’ll leave together. I love you guys.
Past staff, I’ll never forget you. We killed it.
To this upcoming staff, you’re all going to do
amazing. I’ll be reading, and I hope you can
connect to the internet without me. Goodbye
forever!

The Breeze welcomes and encourages readers to voice their
opinions through letters and guest columns. Letters must be no
longer than 250 words. Guest columns must be no more than 650
words.

The Breeze reserves the right to edit submissions for length,
grammar and if material is libelous, factually inaccurate or unclear.
The Breeze assumes the rights to any published work. Opinions
expressed in this page, with the exception of editorials, are not
necessarily those of The Breeze or its staff.

Letters and guest columns should be submitted in print or via
e-mail and must include name, phone number, major/year if author
is a current student (or year of graduation), professional title (if
applicable) and place of residence if author is not a JMU student.
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OPINION
CONNOR MURPHY | managing editor
Working at The Breeze has been
one of the most challenging and
rewarding experiences of my life.
Having the privilege of being an
editor on three separate editorial staffs
is an experience that I’ll always be proud
of — and one that I’ll look back on as the defining factor
of my time at JMU.
First and foremost, to my parents, thank you for listening
to all I had to say about The Breeze and for reading what
I wrote, even if it may not have always been the most
interesting. My goal each day is to make you proud.
To Katelyn Waltemyer and Carley Welch, my former coeditors, thank you for being incredible co-workers and

friends — and for being patient enough to sit next to for
over 12 consecutive hours some days — I probably owe
you both a drink, now that I’m thinking of it.
To Jake Conley and Jillian Carey, we did it. Overseeing
this year’s staff with you both taught me the importance of
teamwork, strong leadership and effective collaboration.
Thank you for pushing me this year to consistently put my
— and The Breeze’s — best foot forward.
To this year’s editorial staff, I feel beyond proud of being
able to call myself a leader of our team. Thank you for the
late nights, last-minute articles and endless effort you all
devoted to making this volume of The Breeze the best it
could be. Your hard work never went unnoticed and I
feel grateful and completely undeserving to have had the

opportunity to work alongside each of you. I’m extremely
proud of you all, and I hope you’re all proud of yourselves
for everything you accomplished this year.
To anyone else who was part of my time at The Breeze,
thank you. I don’t have nearly enough words to explain
how each of you individually impacted my time here, but
every one of you contributed in your own way to shaping
one of the most rewarding experiences of my life.
It’s strange to imagine my life without Wednesday
production days, BLOX assets, Monday meetings, page
designs and analytics, but I feel ready to take all I’ve
learned from The Breeze with me — oh, and I’ll finally be
home in time for Survivor on Wednesdays, which I guess
isn’t so bad, either.

I wouldn’t want it any other way.
I love this school, and I’m happy that I was able to
hopefully create lasting positive change for my soon-to-be
alma mater. But the hours spent researching, reporting,
writing, editing and designing aren’t what I’m most proud
of when reflecting on the last four years.
I’m proud to be part of a team of incredibly talented
journalists, who just so happen to be amazing people too.
Ashlyn, I hope you never stop pushing to find the truth.
You’re an absolute powerhouse and you’re going to do huge
things one day. I’ll never forget your laugh, or the way you
call me the love of your life whenever I walk in the room. I
hope you always remember what you’re doing, eventually.
Joanna, I hope you never doubt your worth. You’re an
absolute ray of sunshine and your smile lights up any room.
I’ll never forget your kindness and unflinching positivity. I

hope you know that your not-so-secret admirer is here to
stay, always.
Jake, I hope you never stop asking the important
questions. You’re a born leader and the journalist that this
world needs right now. I’ll never forget how you pushed me
to be my best, and how you supported me when I felt I was
at my worst. I hope you keep in mind how special you are,
even when your co-workers decide to dress up as you on
Halloween.
To everyone who came before me — all my former editors
who led and writers who worked alongside me — thank you
for contributing to The Breeze’s legacy and guiding me to be
my best. To all of the “miss girls” who shared this newsroom
with me, I love each and every one of you. As sappy as it
sounds, this experience will hold a special place in my heart.
Thank you.

about it, and my story trended No. 1 on the website for a
week. My love for feature writing was born, and I haven’t
stopped since.
My writing has grown exponentially since that first story,
and Culture has introduced me to so many unforgettable
people: filmmakers, small business owners, TikTokers
with millions of followers, equine therapists and
extremely brave survivors of self harm. I’ll be wrapping
up my Breeze career with two consecutive Culture stories
of the year and a VPA for feature photography — I’m still
not sure how that happened. Because of The Breeze, I’ve
gotten to foster my creativity while producing feel-good
stories that I hope have given readers a reason to smile.
As Culture editor, helping my writers realize what
they’re passionate about and find their own voice has
been one of the most rewarding experiences of my life. To
my writers, I can’t wait to see what you accomplish, and
thank you for letting me be a small part of your college
experience. To Michael and Avery, my Culture King and
Queen, I can’t wait to see how you make our section even
better. I have all the confidence in the world in you. Savor
every moment of it.

To my office couch crew — Savannah, Madie and Kira
— you have been some of my fondest memories at The
Breeze, and I’m so thankful to have wonderful friends
like you. I’ll never forget bonding over trunk rides during
Breeze Camp and all the laughs since.
To Charlotte, I couldn’t have imagined a better coeditor. We went from complete strangers to close friends
so quickly, and I couldn’t have done this job without you.
You are one of the strongest journalists I know, and I can’t
wait to watch you thrive as editor-in-chief. As much as it
hurts to leave, The Breeze is in the most capable hands.
Just know I’ll be cheering you on every step of the way.
To my friends and family who’ve supported my love
of journalism, I hope I’ve made you proud. And to my
fellow Breeze editors, we’ve come a long way since those
freshman year Culture and News joint meetings. Print is
not dead because of phenomenal journalists like you.
I found my niche at The Breeze, and for that I’ll always
be thankful. As the years pass and I come across stacks of
old papers with my byline, I’ll remember this as the best
year of my life.

forever grateful.
After I started, I soon found myself spending more
and more time here. I looked forward to each grueling
Wednesday, regardless of how much work I had ahead
of me, because I had the pleasure of working with my
favorite people. On my last production day, I willingly
spent 15 and a half hours in the office. If that doesn’t
indicate how much I love this place, I don’t know what
would.
To Jillian: Thank you for being the glue that held the
ship together, and for trusting me with your old section.
I relied on you every single week, and there was never a
moment when you weren’t there to help. When I started,
you were the welcoming face that always greeted me. You
helped me feel confident in my work, and always worked
through design problems with me. If you ever had any
doubts about your ability to lead, just know that I truly
couldn’t have led the opinion section without you.
To Jake: Thank you for believing in me, and for making
me feel capable in a time when I felt anything but. You’re
my friend before my boss, but you’re still the best boss I

ever had. I had about a thousand questions for you at any
given time, and regardless of the situation, you always had
the answer. Your advice and direction were invaluable to
me in the time that I worked under you, and I’ll always
respect your passion for the work you do. Whenever I
make it to New York City, show me around, won’t you?
To Matt and Filip: Thank you for showing me the fun
side of work. Every night spent playing video games or
Dungeons and Dragons after hours was a night well spent.
My hope is that one day down the line, we’ll be doing the
same thing in an apartment we share. I absolutely love
you guys, and wherever we end up, just know that I’ll
always be online.
To the rest of the staff: I love you all, and I hope to stay
in touch as we each transition out of the office and into
the real world. I’ll try my hardest not to delete Snapchat,
but in the case that I do (I will), you can always reach
me over the phone. I couldn’t be more thankful for the
friendships I made while working here, and can only
hope to experience something as worthwhile wherever it
is that I end up after graduation.

KAMRYN KOCH | news editor
Over four years ago, I was a
freshman walking across campus to
go to my first Breeze news section
meeting. It was a sunny day at the
end of August. I was shy, nervous and
sweaty, with absolutely no clue what I
was getting myself into.
That day, I had found my home at JMU.
I had no idea that three years later I would become one
of the editors of The Breeze’s news section. In my time as
editor, we would cover a pandemic, a criminal trial, a Fox
News controversy, a lawsuit against the university, an
election, local shooting incidents, campus suicides, sexual
assault survivor stories, protests and more. When it comes
to the JMU and Harrisonburg communities, I witnessed the
good, the bad and the ugly.

AMY NEEDHAM | culture editor
I applied to The Breeze on a whim
and was hired in August 2018 before
I even started my first semester at
JMU. I was in a Walmart parking lot
when I got my acceptance email.
Four years later, it’s crazy to think
how vividly I remember that moment.
I
was dorm shopping with my mom, and I
told her I wasn’t sure I’d like writing for Culture. She told
me to give it a chance; I could always switch sections if I
didn’t like it. I had no idea how much The Breeze would
change my life.
I remember going into my first pitch meeting at the
start of my first semester. I had no idea what a pitch was.
I sat there completely silent, overwhelmed, and at the
end, I walked up to my editor — shoutout Abby Church
— and asked if I could take a few weeks to observe before
jumping in. I thought about quitting.
A few days later, I was scrolling through Facebook,
and a post about a lost JACard that was resurfaced by a
hurricane 32 years later came across my feed. I texted
my editors immediately and told them I wanted to write

JACOB CARTER | opinion editor
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My experience at The Breeze
wasn’t like most members’ of this
year’s staff. Some editors started
last April, and others have been
here for years. I joined the office in
late September.
I transferred to JMU in fall 2019, only
having one in-person semester before everything shut
down. I went into my senior year feeling like I had lost any
remaining opportunity to make friends in college. But by
a stroke of complete chance, I had the right conversation
at the right time, and suddenly found myself working
in an office full of fully fledged journalists who also
happened to be complete strangers.
It took me a few months to shake the “new-guy” feeling.
The section editor position is demanding, and there were
times near the beginning when I felt like an imposter. But
as I stayed the course, The Breeze became less of a job,
and more of a home.
The people in this office embraced me, and gave me
a place to find myself through my work. For that, I’m
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OPINION
FILIP DE MOTT | Madison Business Review editor

The Breeze —
to use a crude,
sporty
analogy
— is type II fun.
It’s that type of
fun that isn’t fun
a t
all. That type of fun
t h a t
makes you mad, weak,
whimpering and, if one dares, muttering a
swear. Still, the type of fun you’d dive back
into eagerly: head-first and smiling.
I realized this spontaneously presenting
to a gen-ed class, following the publication
of my first opinion article: Given the
topic I covered, I was deemed an expert
in all things space law and was invited
to speak in front of an auditorium of
uninvolved freshman. Despite the stress,
hyperventilation and ongoing imposter
syndrome that followed, it made for a
great story. It was random and beautiful.
It’s torturous to let go, yet heavenly to
remain in the stress.
Later on, finding a new niche in
business reporting, I took over the
Madison Business Review. It’s both a sad
and happy tale. Depressing in that it fell
into my unqualified hands and happy —
it gave me an opportunity to self discover.
I changed dearly in the past few years
while continuing on in my role at The
Breeze. Yet, maybe, it changed me:
Despite the long hours, uncomfortable
interviews, weird phrasing and crippling
self-doubt, I learned that there’s sincere
reason to pursue what I study, to bear
that type II pain. Through such “student”
journalism, I talked to troubled business,
heard the voices of the unheard and

allowed myself to be humbled. Easily, I’d
do it again. Thank you, The Breeze.
And so, here’s one final thank you to
the newspaper, and the staff that gives it
meaning.
To Jake Conley, the daredevil — thank
you for the constant push, the unapologizing expectations matched with
the unyielding belief that I can, that I will
and that I should do it. Despite my groans,
you taught me that I have potential.
To Jillian Carey: Thank you for that
first smile in SMAD 101 — in a world of
strangers, it was my first introduction
to forever friends. To Amy, Charlotte,
Connor, the sports and news editors:
Thank you for patiently living through
the stupidity of bearing me, it meant the
world.
To Grant, flourish without apology. To
Jo, dear Jo, I apologize for the annoyance.
Your acceptance of me gave me no reason
to change. Secretly, I love you dearly and
promise to go plant shopping soon. To
Becca, let’s go be tourists together? Dear
Kris, omg. Of course, to Maddie — thank
you for being my crush. We’ll marry soon.
Finally, to Matt and Jacob, my
unexpected companions — whether the
world crushes you down, I’ll hold you
above all else. In my lowest, you found
the time to lift me up. Sometimes, that can
mean the world. Thank you.
So, despite my protests, here’s one
last goodbye. Thank you, thank you.
Whatever adventures are laid ahead of
all of us, however divergent the path, it’ll
take double the effort to let go. With tears
— and that type II pain — a loving adieu.

JOANNA SOMMER | copy editor
I’ve been a writer
for The Breeze
since my freshman
year,
for
both
the culture and
opinion
sections.
My experiences with
The Breeze have been
so formative these past four years, and even
though I’ve loved writing and learned so much
from my sources and editors, I’ve also loved
finding my place here on the editorial staff as a
copy editor.
If you work on the editorial staff for The
Breeze, you’re required to participate in a oneweek training session before the fall semester
starts in August. We come back to school early,
before FROG Week begins. It’s called Breeze
Camp.
I started a list of things I’d come to love during
my time at The Breeze that week, specifically as
a copy editor on the editorial staff. I won’t share
them all — there are far too many, believe me —
but I thought I might share a few.
I wrote about how I loved the way working
with such courageous, talented and passionate
people every day inspired me to push myself
and find the ability to be as passionate,
ambitious and courageous as them.
I wrote about how lucky I felt to have such
close friendships with the people I also call my
co-workers.
I wrote about how we’d all watch Jeopardy!
together when we were working late nights. I
also wrote about all the late nights. Those were
all of our work nights, really, but I’ll cherish
them forever.
I wrote about how copy editing required a lot
of reading and being attentive to detail, but it’s
a job that helped me be a stronger reader and
writer overall. I couldn’t be more thankful for it.

On top of these things, I wrote about a lesson
I learned this year: Opportunities always find
you when they are ready for you. I like to think
that my position as copy editor found me when
it was ready for me.
This is what I tell myself, at least, when I get
sad that I only had one year to work with my
favorite people. The first thing I wrote down on
that list was how I knew there wasn’t a single
person I didn’t want to be friends with on this
staff.
So now, really, it serves as a reminder of why
saying goodbye is going to be so hard.
To my co-editor Grant, how could I not give
you a shout out! I’ve enjoyed our banter this
whole year and starting the copy desk Twitter
account from the ground up with you. You’re
going to flourish in the sports desk, and I’m
going to miss you, whether you can confidently
say it back to me or not.
To Madison and Emma, I wish you the best
of luck at the copy desk and know you’ll do
incredibly well!
To Kamryn, I will literally never forget my first
interaction with you and how badly I wanted
to be your friend after. Look at us now, singing
Gaga and hanging out and being friends. You
are an absolute ray of sunshine and I’m beyond
thankful for your kindness and humor and
friendship, always.
To everyone on the staff, I love you all truly
more than I can put into this word count
— I literally wish I could shout you all out
individually — and I can’t even think about how
much I’ll miss you all without getting emotional.
Just promise we can all be best friends forever?
Shoutout to my family — I could never, ever
have gotten to this point without your endless
support. I owe it to you guys.
And Filip, does this mean we can go plant
shopping now?
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Work Here & Play Here!
ATTENTION JOB-SEEKERS!

RECREATION HIRING CLINIC
MARCH 30, APRIL 27, & MAY 25 | 4 – 7 PM
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AT MASSANUTTEN WATERPARK
Our Recreation department team members will be readily
available to answer your questions and talk with you.
Areas of opportunity include:
Water Attendant • Lifeguard • Shallow Water Lifeguard
Aquatic Attraction Lifeguard • Recreation Desk Attendant
WaterPark Guest Services Attendant • Arcade Attendant
Escape Room/Virtual Reality Attendant
Massanutten WaterPark - 1200 Adventure Drive

Questions?

bfrazier@massresort.com • 540.289.4939
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MATT YOUNG | photo editor
The Breeze to me was JMU’s saving
grace. My freshman year I was in
the computer science major and I
was really just angry. My hair was
short, my temper was shorter, and I
just wasn’t happy with where I was. I
loved my freshman year but I knew CS
just
wasn’t what I wanted to do, and if I spent
the next three years with it, I wouldn’t be happy. When I
switched to SMAD my sophomore year I was terrified,
terrified that it wasn’t the right choice, that I wouldn’t have

any friends, that I wouldn’t make it anywhere.
Then Tristan Lorei, the photo editor at the time, came
into my SMAD 101 class and offered everyone in my class
a chance to be a part of something. I was sitting in health
and behavioral waiting for my class to start and I went back
and forth between “shooting my shot.” In a lot of novels
there is a moment in the protagonist’s life where they make
a choice that decides the path of their life, that half hour
was when that decision was made for me. From there, I
joined a family. Tristan and Samantha became my mentors
and I became the guy with a camera in my friend group. I

found myself becoming a deeper part of the Harrisonburg
community and a part of the SMAD community, gaining a
group of friends that I will never forget.
I’m gonna miss coming in and having that group of
people to spend my Wednesdays with, to watch Jeopardy
with and to skip lunch and go to Mennonite country for
them, and I’d do it again in a heartbeat. Having this group
of people to make memories with has been the highlight
of my college career, and I am eternally grateful for it. Ok
enough with that. Thank you all.

KIRA BALDAU | social media manager
I first submitted an application
to join The Breeze when my
freshman year had barely started.
After consistently hearing the echo
chamber of current and past college
students saying, “get involved!” I
knew The Breeze would be the best
opportunity for me to find friends and a
purpose during my time at JMU. I can’t imagine my time here
without being a part of the paper — it was the best decision I

could’ve possibly made.
After writing for the culture section for two years, I joined
the Breeze’s official staff at the end of my sophomore year
and became a copy editor. During my senior year, I posted
most of the paper’s social media content. I’m so appreciative
of the skills I’ve obtained during the past few years in my
different positions, and I’m excited to continue utilizing
everything I’ve learned wherever I end up working next.
I feel incredibly lucky that I worked at The Breeze when
I did. I’m an introverted, shy person, and it was often hard

for me to make new friends growing up. I was nervous to
join the full-time staff at first due to the camaraderie already
shared among the returning employees, and I didn’t want to
experience the same left-out feeling I’ve dealt with for most
of my life. However, I never felt like an outsider in the staff,
and many of the friends I’ve made through The Breeze are
some of the best I’ve ever had in my life. While I’m devastated
to be saying goodbye to the paper and JMU, I’m comforted
knowing I won’t ever be truly saying goodbye to the people
I met there.

GANNON LA CROIX | video editor
Being the videographer at The
Breeze has been one of the most
valuable experiences during my

short four years at JMU. I am very proud to have participated
in such a high caliber newspaper with a fantastic group of
dedicated journalists. I know The Breeze will tell the best
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stories Harrisonburg has to offer and I am excited to see new
students continue to learn and grow in The Breeze’s amazing
supportive environment.
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OPINION
ORIANA LUKAS | contributing writer

Communication
is key
Poor coordination between
Student and Academic affairs
deteriorates student well-being

Student
and
Academic
affairs
are both essential
services in running
college
campuses.
Student
Affairs
specifically deals with the overall well-being
and personal development of students and
is generally non-academic. On the other
hand, Academic Affairs focuses on its
namesake: academics on campus.
While both organizations help students
transition and grow in college, the two
organizations operate independently, which
can cause issues for students’ mental health
he Office of Disability Services (ODS) as well
as some disagreements among the staff and
faculty. Increasing collaboration between
the two would minimize these conflicts and
create stronger services.
SA runs a variety of programs, including
the Center for Multicultural Student
Services, Community Service Learning,
the Counseling Center and the Office of
Residence Life. These services provide a
foundation for students when first moving
onto campus and ensure that students
have a smooth transition into college. They
provide access to necessary information,
encourage students to integrate with
the community and aid their personal
development.
On the other side, AA organizes academic
programs for students, works with faculty
and helps faculty research and curriculum.
Faculty research allows for members to
focus on research opportunities rather
than teaching. The curriculum sets up an
organized plan for the students’ academics.
This department is crucial for the academic

success of students because with no
organized curriculum and programs,
students aren’t able to enhance their
academic knowledge.
While both programs are critical for JMU,
the fact that there’s minimal collaboration
between the two has caused conflict.
During the initial rise of COVID-19, there
seemed to be some cooperation between
the two. Most of the classrooms had other
accommodations in the case students tested
positive, such as recorded lectures, online
powerpoints or makeup exams. However, as
COVID-19 persisted, students are struggling
to keep up with work, as many professors
don’t offer online-class options due to
certain AA policies that may restrain them
from doing so.
The lack of collaboration also catalyzed
faculty disagreement regarding a pause in
diversity, equity and inclusion training.
Paul Mabrey, communication center
coordinator and faculty member of the
Learning Center, a facility on campus
offering free tutoring, said some faculty were
“unhappy” about the pause in training and
the “lack of communication.”
There’s also the issue of students’ overall
well-being. The goal of Student Affairs should
be to prioritize the mental and social health
of students. Without proper communication
between Student and Academic affairs,
there’s no way for the faculty to implement
the resources that the students need into
their curriculum, such as online options. This
disconnect has caused many students to feel
overwhelmed with their academics.
see STUDENT AFFAIRS, page 16

Order Online

indian-americancafe.com

Ask about
Graduation
Dinner Discounts!

Thursday, March 31, 2022

16

OPINION

Limited communication between
Student and Academic affairs have
left some faculty members jaded

from STUDENT AFFAIRS, page 15
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Student affairs and Academic affairs are housed in Alumnae Hall, off the Quad on JMU’s
campus. Sarah Handel / The Breeze

“What happens in the class and what
happens in the co-curriculum should be
worked on together,” Student Affairs staffer
Jonathan Stewert said. “I think folks on
Academic Affairs knowing what we do would
benefit us and the students.”
While some may argue that Student Affairs
and Academic Affairs can’t be combined due
to members not being fully trained in the other
service, working together would only help the
student population. If members of Academic
Affairs can communicate faculty/staff issues
with Student Affairs, such as the pause in ODS

training that Paul Mabrey spoke on, then the
conflict would be resolved.
“I do believe that more of a collaboration is
needed where it makes sense and where it is
appropriate,” Mabrey said. “There are times
when collaboration makes things better and
times where it makes things worse.”
Both Academic affairs and Student affairs
declined The Breeze’s request for comment.
CONTACT sophomore media arts and design
major Oriana Lukas at lukasok@dukes.jmu.
edu. For more editorials regarding the JMU
and Harrisonburg communities, follow the
opinion desk on Instagram and Twitter @
Breeze_Opinion.
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In 100 years, IBM’s developed a reputation to dish out consistent dividends to its shareholders. Courtesy of Tribune News Service

Get into growth stocks
Advice | Investing is for anyone — here’s how to start
By WILL PERDIEU
The Madison Business Review
Over the past two years, U.S. citizens have
been flooded with stimulus checks and
bonuses in order to combat unemployment
during the pandemic. Although most spent,
others decided to save. Yet some chose to
explore the realm of personal investing.
With the rise of interest in personal finance
and investing in the U.S. in recent years,
many may still have trouble understanding
how to invest in the right shares that will
help grow their portfolio in the long run.
To begin, it should be made clear that
there's no secret formula to picking the
right companies to invest in. If there was,
then everyone would be billionaires.
What it takes is determining your
tolerance to risk, discovering what company
culture and management style fits your
ideals, and then calculating the correct
financial ratios from the company’s balance
sheets in order to find the best match.

Where to begin

investment
for
your
portfolio.
It's also a great idea to do some
research online and look into what
the management structure is like:
“What is this company's mission statement
and values like? How are their employees
being treated? Do they provide good benefits
and have a healthy work environment?”
Ultimately, the way that management
treats their employees usually tends
to correlate with higher productivity
and greater cash flows at the end of the
year, so it’s always beneficial to look
outside of the numbers and see how
they take care of their stakeholders.

Financial ratios

Finally, one of the most important
pieces of the puzzle as to whether or
not an investment has the potential for
growth is to look into its financial ratios
from a five-year period (if applicable).
According to Bankrate.com, finance
professors and other investors, there
are approximately seven key financial
ratios to know to help determine
a
good
potential
investment.
The ratios are: Earnings per Share
(EPS), Price-to-Earnings Ratio (P/E),
Return on Equity (ROE), Debt-to-Capital,
Interest coverage ratio (ICR), Enterprise
value to EBIT and Operating Margin.
While this article only looks at a few ratios,
there are plenty of sources that explain
a plethora of potential financial ratios to
use when determining an investment.
One worth looking into is the
Earnings
per
Share
ratio
(EPS).
This is calculated by dividing net
income overtop of how many shares a
company has outstanding. This ratio
helps give investors a good insight into
how much profit a specific company is
earning per year per share outstanding.
One example of this would be taking

a hypothetical net income ($75,000
profit after taxes and payroll) and
dividing it by 25,000 outstanding shares.
This would result in the Earnings per share
of this company coming in at $3 per share.
What
makes
a
good
EPS
ratio?
It
all
depends.
It depends on how mature the company is
and one’s tolerance to risk, but a good gauge
for starters is $80 per share outstanding.
Another great ratio to use in
conjunction with the EPS ratio is
the
Price-to-Earnings
(P/E)
ratio.
This ratio takes the current price of a
share for a company and divides it by its
EPS, which ultimately gives you an idea
of how much value or profit you would be
receiving if you were to purchase a share.
Finally, a benefical ratio that could
be considered crucial to look at is
a company’s debt to capital ratio.
When looking at potential companies
to invest in, it's always important to note
how much debt they’re taking in and if
they’re able to pay it off in a timely manner.
This ratio is calculated by taking a
company's total debt — both short term
and long term — and dividing it by their
total capital. Once again, the percentage
of debt a company has and whether
or not you should invest all depends
on your tolerance to risk and what you
believe the company is capable of in the
future, but a good indicator of a company
with high debt is usually if it's over 40%.
Overall, this is just the tip of the iceberg
when it comes to investing, but for those at
the personal financing level — especially
without a broker — these steps could be
a good starting point as to deciding what
company is best for your portfolio.
Disclaimer: Will Perdieu is investing in NIO.
CONTACT Will Perdieu at perdiewg@dukes.
jmu.edu. Will is a junior finance major and
economics minor.

Thursday, March 31, 2022

When looking at your risk tolerance
as an investor, there are a couple
questions to ask before even starting
to
consider
potential
companies.
The first question should be how tolerant
you are to certain swings in the market: The
yin and yang of the stock market is that newly
founded companies have the most potential
for the most growth overtime, but are also
way more likely to experience both volatility
and the potential to fail as an investment.
One example of a company that
experiences lots of volatility is the newly
created Chinese EV manufacturer, NIO.
In July 2021, NIO was trading at
around $50 a share. As of March 30,
it’s currently trading around $22.
Although NIO could still potentially

be a great investment in the long run,
this example shows the consequences of
volatility and how these large swings in
stock prices are a potential hazard when
investing in newly founded companies.
On the flip side, the more mature a
company is, the less volatile their share
prices will be — ultimately, they won’t
return as great profit in the short run.
One example of a mature company
with a stable stock price is International
Business Machine (IBM). Since IBM is
over 100 years old, the company has had
time to develop its reputation and dish out
consistent dividends to its shareholders.
To measure the amount of risk
that a certain share may have, the
measurement Beta has become a vastly
popular term in the finance world.
Beta is a measurement that compares a
current share's volatility compared to the
market average. If a company has a Beta of less
than 1, it’s considered less volatile compared
to the market average. If a company has a
Beta greater than 1, then it’s more volatile.
One company with a Beta less than 1
is Coca-Cola (KO), with a Beta of 0.95.
Although its beta is less than 1, since
it’s 0.05 points away, this would mean
that investing in the company would
be slightly less risky than investing in a
similar company in the same market.
As to whether or not you should
invest in companies with a Beta greater
than or less than 1, once again all
depends on your tolerance to risk.
The next question to ask before investing
is more subjective than mathematical, and
more or less depends on your preferences:
“Is this a company that I currently purchase
their products and services from frequently?”
or “Do I see an overall high demand in
this product both now and in the future?”
If the answer is “yes,” then it could
be a good indicator of a potential
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Jessani Collier reflects on time
as JMU student body president
By LUKE FREISNER
contributing writer

Everyone’s had a bad breakup, and everyone
copes in different ways. Some eat ice cream,
some rewatch their comfort show. Jessani
Collier ran for president.
“I was feeling very pessimistic about
everything … I wanted to transfer. And I was
driving Xaiver [Williams] to campus and he was
like, ‘You have to run,’” Collier recalled.
Collier has served as JMU student body
president for the 2021-22 school year, and she’s
now fresh out of office. Her platform stressed
more administrative transparency, making a
carbon neutral university by 2050, strengthening
the zero-tolerance hate policy and a plethora of
other initiatives.
Xaiver Williams, student representative to the
Board of Visitors and a close friend of Collier,
described her passion for making change even
before she ran for president.
“Her heart for this [job] is more than what
people will ever see on a social media post,
giving a speech or in [student government]
meetings,” Williams said.
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Advocacy and adaptation

One of Collier’s biggest missions as president
this semester has been her advocacy for mental
health. Mental health resources have been an
issue in higher education for years, Collier said.
Collier wasn’t planning to run for reelection
earlier this year. However, after the tragic
suicides that occured on campus in January and
February of this year, she said continuing to fight
for this cause was more important than ever.
“People were reaching out to me [saying],
‘I actually contemplated suicide myself … but
your advocacy encouraged me to seek out
mental health support,’” Collier said. “That does
something to you.”
Tim Miller, vice president for student affairs,
said he was extremely impressed with Collier’s
ability to quickly adapt to the situation at
hand. Although she had goals and priorities
throughout the year, Miller said, she was always
able to shift and focus on what the student body
needed from her.
A key aspect of Collier and Williams’ fight
for mental health advocacy is to bring the
community together.
“This cannot just be a moment that takes place
when tragic things occur,” Williams said. “This
terrible situation has brought the community
together, now how do we take that and make it
part of our culture.”
The impact Collier has made through mental
health awareness and unification through the
student community can be seen in real time. Her
interview was briefly interrupted by a student
handing out pouches, each with a keychain,
motivational stickers and a message reading
“Kindness Matters.”

Ups and downs

Collier said the hardest part of her position
is managing the work and life balance of being
both a full-time student and a part of student
government, which Collier describes as having
the time commitment of a full-time job.
“There would be times where I needed to
study for a test,” Collier said, “but I just couldn’t
because there was so much going on with SGA,
where I’ll be on the phone with someone at
2 a.m.”
Collier said she feels she accomplished
her goals as president, such as creating more
transparency from the university when it comes
to COVID-19 and collaborating with student
governments from other universities. She added
there’s always room for improvement, mainly
regarding better communication with student
organizations and building stricter boundaries
for herself.
When reflecting on her time as SGA president,
Collier said some advice she would’ve given
herself when she started is to know “there’s
always going to be a critique on something,” and
“you can’t let the criticism get to you.”
Some of the accomplishments Collier said
she’s proudest of are being published in both
The Washington Post and The Richmond
Times-Dispatch.
“[Former Governor of Virginia] Terry
McAullife and I almost made a TikTok together,
so that may be my proudest achievement,”
Collier said jokingly.
She said her favorite part has been meeting
all the students at JMU, she said, and she loves
having conversations with random students.
When Collier talks to a student, she isn’t
concerned about making sure she comes off
as presidential. For her, she’s more interested
in hearing about the student’s life or what their
favorite song is.

A look to the future

Due to a new amendment added to the
SGA constitution at the organization’s March
8 Senate meeting, limiting the Executive
Leadership Team to a one-term limit, Collier
can’t run for a second term. Williams described
his personal disappointment in this decision as
both a student and a representative.
“I want people to understand,” Williams said.
“This is a confident, intelligent, Black student

Fresh out of office, Jessani Collier said she’s excited to guide her successor.
Abi Middleton / The Breeze

leader on our campus doing great work for all
walks of life … [This amendment] has hindered
that individual.”
There are really only six months that
the president has to begin projects, make
connections and actually make real change
before they have to start getting ready to
hand over the position, Williams said. While
understanding that the change served to give
more students a chance to run for office, he said
he believes it might make enacting change in
each position more difficult.
Collier didn’t comment on the new
amendment; she isn’t going anywhere, though.
Collier assured the student body she’ll continue
her ongoing projects and advocacy as an at-large
senator. She also expressed her excitement to
help guide her future successor.
“Whoever the next president is, let’s be
besties,” Collier said. “If you need anything, I’m
here … I’m in my Obama era.”

“This is a confident, intelligent, Black student leader
on our campus doing great work for all walks
of life.”
Tim Miller

Vice President for Student Affairs

As far as Collier’s plans go after college, she
said she’s going to wait a little while before
putting her hat in the ring for state senator, or
some other elected office.
Collier shared her appreciation for students,
administrators and SGA members who
supported and helped her in her projects and
proposals. Collier said she also wanted to thank
people who supported her during the election
season and especially to those who’ve shared her
infographics promoting advocacy on Instagram.
“You have no idea,” Collier said. “Those
people are the true backbone of my advocacy.”
Commenting on Collier’s growth as both a
leader and an advocate saying she has reached
the peak of student advocacy, Miller also
spoke to her never-ending goal to make JMU
a better place.
“You can love [JMU] and still be critical of
it,” Miller said. “[Collier has] a passion for this
place, wanting it to be better and knowing it
can be better.”
After taking a long, deep breath, Williams
looked at an empty chair across the table as if
picturing Collier sitting right in front of him.
“It has been an honor not just to serve with
her, but to be her friend,” Williams said. “I want
to be like Jessani one day.”
CONTACT Luke Freisner at freisnlx@dukes.
jmu.edu. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on
Twitter and Instagram @Breeze_Culture.
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‘ON THE
ROAD TO
SUCCESS’
Brent Holsinger, president of On the Road Collaborative, said the organization strives to
ensure every child has the same opprotunities, regardless of socioeconomic status.
Matt Young / The Breeze

By HALEY THOMAS
contributing writer
Socioeconomic status is a major predictor of students’
underperformance in school and future career success,
according to On the Road Collaborative’s website. On the
Road has changed that for 727 kids so far.
The independent nonprofit organization runs its programs
in Harrisonburg’s City public schools in partnership with the
district’s administrators.
On the Road’s president and founder, Brent Holsinger, said
that children from low-income families have experienced a
6,000-hour deficit in education compared to their peers —
but this organization strives to ensure that every child has
the same opportunities, regardless of socioeconomic status.

‘Meet kids where they are’

Holsinger said closing the learning gap outside of the
regular school day is core to their mission.
“We’re really fortunate here in Harrisonburg to have great
school divisions, so kids get a quality education,” Holsinger
said, “but particularly kids coming from lower-income families
don’t have the same access to resources and opportunities
outside [of school].”
Holsinger gave examples like reading, preschool, summer
learning and after-school programs.
This is why On the Road runs after-school programs
throughout the year, with additional opportunities in the
summer, Holsinger said, to “meet kids where they are.”
Emani Morse, director of middle school programs and
data, said meeting students where they are requires removing

Local nonprofit provides
opportunities for
underprivileged students

financial barriers.
All of On the Road’s programming is free, thanks to federal
grants and fundraising. The programs are open to any
students, held on school grounds and transportation home
is provided for free.
On the Road’s goal is not just to be accessible, but to be
successful in helping all students gain confidence to pursue
their passions, Holsinger said.
Students have found their dream careers through On the
Road: Holsinger and other staff members told the stories of
one sixth-grader who said she dreams of being a lawyer or
an astronomer, one senior applying to culinary schools and a
ninth grader who said she isn’t sure what she wants to pursue,
but she knows she’s “on the road to success.”
Morse said the ‘vast majority of students [involved in On
the Road] stick around” once they join. The organization just
had its first graduating class of high school seniors in 2021, and
many had been in the program since its start in 2015. On the
Road hosted a special graduation ceremony and a celebratory
after-school cookout.
On the Road was only accessible to students in Skyline
Middle School when it was established. Holsinger said he
quickly realized he had larger goals for the organization.
“We don’t want to be just a chapter in kids’ lives in middle
school because they still need those types of opportunities
and support [in high school],” Holsinger said. “In some ways,
high school is even more challenging.”

‘A little bit of everything’

of community and school partnerships. She said On the
Road serves more than 300 students each year from grades
six through 12 across both Harrisonburg middle schools —
Thomas Harrison Middle School and Skyline Middle School
— as well as Harrisonburg High School.
Programs for sixth- and seventh-graders focus on building
students’ independence through academic coaching and
career enrichment courses. Academic coaching is provided
by volunteer youth leaders who designate homework and
tutoring time for students, both one on one and in a group.
Career enrichment courses, Reed said, are what make On the
Road unique.
“[These] courses have a little bit of everything,” Reed said.
“We really try to offer every subject and education level each
semester so kids can see that there are opportunities for
everyone.”
Career enrichment courses are offered in aviation,
cosmetology, criminal justice, floristry, music production
and a variety of other fields.
Courses are 10 weeks long and held one afternoon per week.
Professionals within the community volunteer to convey
their passion to students, giving them in-depth, hands-on
experiences that help them discover whether they share that
passion.
“Professionals are having these really unique opportunities
to teach their career to the next generation,” Holsinger said.
“[It’s] about building bridges between our community and
our schools and our youth.”

Harrisonburg Mayor Deanna Reed is On the Road’s director
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see ON THE ROAD, page 22
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Professors
across borders
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Nusrat Jahan had an extensive journey to Harrisonburg, as she left her home country of Bangladesh and lived in Ontario, Canada, and Mississippi along the way. Cambria Lee / The Breeze

Three foreign professors share international experiences
By AVERY GOODSTINE
The Breeze

Imagine leaving your home country of Ireland at the age of 18
to pursue a film career in New York, moving from Bangladesh to
Canada in the 1990s to obtain a master’s degree or deciding to
live in Indiana after having spent 23 years growing up in China.
This is exactly what professors Imelda O’Reilly, Nusrat Jahan
and Chen Guo, respectively, decided to do to further their
academic and career goals.
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From the Emerald Isle to the Big Apple

Imelda O’Reilly is a media arts and design (SMAD) professor
with a background in filmmaking originally from the “idyllic”
Caldera, Ireland, where she said she enjoyed growing up.
However, O’Reilly made the decision to move to New York to
study film and embark on an acting career at Queens College.
After graduating from Columbia University with a Master of
Fine Arts, O’Reilly spent three years in Singapore teaching for New
York University’s graduate film school, where she was “mentoring
the next generation of filmmakers.”
The Singapore campus ended up closing after three years, and
although O’Reilly was offered a job in Shanghai, she decided to
move back to New York.
Ever since she first visited her uncle in the city when she was 11
years old, O’Reilly said she fell in love with New York.
“We stayed in the middle of Manhattan, and I was so enchanted
with New York and everything it had to offer that I feel like it lured
me back,” she said.
Eventually coming to teach at JMU in 2016, O’Reilly said, she
was looking for a tenure-track faculty position after coming back
from Singapore and she was “fortunate enough to arrive on the
doorstep of JMU.”
O’Reilly said she was drawn to JMU because her sister, who was
living in Brooklyn at the time, had friends who graduated from
JMU and spoke highly of their experiences. It was also closest
to New York compared to the other places she was considering.
Proximity to New York was an important factor, O’Reilly said,
because she had a lot of family there.
Compared to teaching in the NYU Singapore program, O’Reilly
said, the university culture is very different at JMU.
“The students [in Singapore] were older, and they ate, drank
and slept film,” O’Reilly said.
She said she likes how SMAD offers four different
concentrations, but she had to do a lot of adjusting to the fact
that most of her students have additional majors unrelated to

her film background.
“[It’s about] understanding that not all of them will become
filmmakers, and so how does that inform the content that I show
in the classroom?” O’Reilly said.
As for adjusting to a new country’s culture, O’Reilly said her first
year in New York was difficult but she was able to find her “groove”
and her New York family helped her find her way.
“I was an 18-year-old thinking that I knew everything, living in
the country, had traveled somewhat, but had never actually lived
in a foreign country, which is completely different,” she said. “I
sort of found my way through that big maze and managed to learn
a few lessons along the way.”

A global journey

Statistics professor Nusrat Jahan has been teaching at JMU
since 2005 and is originally from Bangladesh, where she obtained
her bachelor’s degree.
She then decided to move to Ontario, Canada, to get her
master’s degree from Queen’s University since her school in
Bangladesh didn’t have a graduate program.
Afterward, she took some time away from school to get married,
start a family and work as a research assistant before obtaining
her doctorate in mathematical sciences/statistics at Mississippi
State University.
A lot of the research papers Jahan used throughout her higher
education were written by American, British or Canadian
authors, she said, so she knew she wanted to end up in one of
those countries.
Another factor that influenced Jahan’s decision to ultimately
come to Mississippi was because her cousin completed his Ph.D.
in the U.S. and told her about his experience.

“I came here to have a different
experience, and at first ... it was
very difficult for me with a new
program, a new environment and
a new culture.”
Chen Guo

Media arts and design professor

“When he started talking about that, I became interested
and I started looking at things,” Jahan said. “I would say it’s the
combination of my cousin’s influence and probably [because] I
always knew I wanted to be in the teaching profession, [so] I knew
I had to do a Ph.D. degree.”
Jahan said she automatically counted out the U.K. when
considering where to continue her education because she saw
from TV programs how rainy and gray it always is.
“I definitely wanted a sunny area,” Jahan said, laughing.
Something that took some initial adjusting when moving
to Canada was the living situation, Jahan said, because in
Bangladesh, it’s very unusual for people to buy and live in a place
by themselves — especially a young, unmarried woman.
Jahan said she was able to rent a woman’s upstairs living space,
but she had her own entrance, living room and kitchen.
“It was the first time I was living by myself,” Jahan said. “I would
say it was enjoyable, it was nice. That was definitely a change.
After the initial excitement, it dawned on me that this is my
responsibility — I can’t shift it to anybody else.”
Jahan also said she was warned about the cold Canadian
winters, but she was amazed at how quickly the snow got cleaned
up and how everyone was expected to carry on like normal.
“Before it snowed, I didn’t know how people go to work or
things like that,” she said. “I was kind of amazed at their ability
to clean up the snow, almost instantaneously.”
Overall, Jahan said moving between countries was a fairly
smooth process and she didn’t experience large amounts of
culture shock. She said she mostly credits this to the TV shows
and films she would watch, since western programs dominated
the Bangladesh media. This helped “bridge the gap between
cultures,” she said.
However, the transition between Mississippi State University
and JMU was a bit of a shock at first, Jahan said. Since JMU has
been her only teaching job since graduating with her Ph.D. from
Mississippi State, the lack of racial diversity at JMU was a surprise
to her. The first thing she noticed at JMU was how “unbelievably
white” the campus was. Currently, Mississippi State’s student
body is 16.8% Black, compared to JMU’s 4.95%.
Jahan also said she had to learn to adjust her expectations
for her students when she first began teaching at JMU because
U.S. students experience a lot more pressures than students in
Bangladesh.
Jahan specifically noted how a lot of college students work —
about 70% — while they’re in school in order to afford tuition
and the cost of textbooks. This is something she said she never
experienced because her textbooks were free through the library,
and tuition is generally much more affordable in Bangladesh.
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Only 1/2 mile South of JMU
on Main St.

1476 South
Main Street.
Lorem Ipsum
Harrisonburg, VA 22801

Imelda O’Reilly leads SMAD students on a study away trip to her old stomping grounds in New
York City. Photo courtesy of Imelda O’Reilly

Tuition costs range from $50-$100 for a
six-month semester at public and medical
universities and $650-$1,000 per semester for
private universities.
“At first, I thought maybe my expectations for
the students were a little high,” Jahan said, “but
slowly, I realized the culture is very different.
Over here, things are handled differently and
students have so many other things to do.”
There is a benefit to this, Jahan said.
“You can kind of see after a student graduates
[that] they would have experience of not only
whatever they studied, but they will have
experience in other things because they are
involved in working, social clubs, etc.,” Jahan
said. “They will be mature enough to go out
and start their life. Compared to that, where I
come from, we had the degree but not really the
experience of actual real life.”

Missing family

Professor Chen Guo has been teaching
at JMU since 2017 in the interactive design
concentration within the SMAD major.
Originally from China, she completed her
undergraduate and master’s degrees there
before moving to the U.S. at 23 years old to
obtain her doctorate from Purdue University.
When Guo was completing her master’s at
the Harbin Institute of Technology in China,
she met her Purdue advisor, who recruited
her from the university and encouraged her to
apply to Purdue’s Ph.D. program in Computer
Graphics Technology.
While she was taking a course from the art
and design department at Purdue, Guo said she
thinks there was another student who’d been
working at JMU. After doing further research, she
said she really liked that JMU’s SMAD program
offers four different concentrations that allow
the students to choose their own specialties.

chael Russo
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CONTACT Avery Goodstine at goodstaj@
dukes.jmu.edu. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on
Twitter and Instagram @Breeze_Culture.
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Guo said her initial transition was difficult
because she’d never traveled abroad before.
“I came here to have a different experience,
and at first … it was very difficult for me with
a new program, a new environment and a new
culture,” she said.
Guo said her education in China was
very different from in the U.S. Not only did
she learn different things, but her Chinese
program had very strict requirements for her
degree. She also said she never learned how
to write code in China, so she had to learn
that at Purdue.
Guo said she actually didn’t learn that
much while she was in China because she was
busy with different aspects of her personal life.
“I learned a lot of stuff, a lot of skills, when
I was at Purdue,” Guo said.
The hardest part of Guo’s transition to the
U.S. was leaving her family, she said. Before
COVID-19, she was able to visit her family in
China once a year. Now, she hasn’t been able
to see them in over two years.
Guo said it does help though, knowing how
supportive her family is of her.
“My parents, they’re really supportive,”
she said. “They just want me to experience
a different culture and be a global citizen
because I never went to other countries before
the States.”
While O’Reilly, Jahan, and Guo have
different personal and career backgrounds,
one thing they all have in common is finding
a second home at JMU.
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‘One step at a time’

from ON THE ROAD, page 19

Morse said one student has been with On the
Road for seven years — longer than any other.
This student participated in the organization’s
Emerging Chefs program each year and
discovered her passion for cooking. Now a
senior at Harrisonburg High School, she’s
applying to culinary schools as far as Texas to
pursue her dream of being a chef.
“We got to see her grow and see how it’s
impacted what she wants to do with her future
and impacted the lifestyle she wants to live,”
Morse said.
The eighth and ninth grade academy
both offer academic coaching and career
enrichment courses, along with a curriculum
that focuses on personal development, success
skills, community building and planning
students’ futures.
The 10th through 12th grade academy
focuses on post-secondary preparation which
includes resume building, interview skills,
financial literacy, how to pay for college and
many other topics.
The upper-level academy also includes six
college trips per year, including an overnight
college tour during spring break. This year, On
the Road took a three-day, two-night trip to
Richmond for students to visit three schools:
Virginia Union University, the University
of Richmond and Virginia Commonwealth
University.
“For some of our youth, that’s an experience
in and of itself,” Holsinger said, explaining that
many students’ families cannot afford to go on
such trips.
On the Road may expand to a new
community within the Shenandoah Valley for
the 2022-23 school year.

The programs don’t just stop at students.
On the Road offers the English VOICES club
for parents who may not speak English as
their first language to increase their literacy.
University of Parents is another program for
adults which provides classes in advocacy,
English and career readiness.
“I always say we’re more than an afterschool program because we are,” Reed said.
“We’re very connected to students and their
families.”
Morse agreed and said the countless
connections she’s made with students is her
favorite aspect of working with On the Road.
“I enjoy every aspect of it,” Akiel Baker, the
middle school site coordinator, said. “Seeing
the kids’ interests, having them think about
next steps for the future. I also just enjoy
being there when they’re having a bad day
or a good day.”
Reed said the name “On the Road” describes
the organization’s mission perfectly.
“[The name] is the essence of what we do,”
Reed said, “because we never want to leave
our kids. We want to travel with them through
their path, whatever that may be.”
Holsinger said that he and other staff
members recognize the importance of helping
students believe in themselves.
“We take one step at a time with [students]
to help build their confidence, their selfefficacy. All those things are important for
long-term success,” Holsinger said. “We meet
them where they are, and we’re on the road
with them.”
CONTACT Haley Thomas at thoma3hn@
dukes.jmu.edu. For more on the culture, arts
and lifestyle of the JMU and Harrisonburg
communities, follow the culture desk on
Twitter and Instagram @Breeze_Culture.
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LIVE CLOSE

live within minutes to any class or activity on campus.

LIVE SAFE

live with other JMU students only!

LIVE CONNECTED

live and connect with others on your hall and on campus.

LIVE SUPPORTED

live with staff that care and are here to assist you.
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Coach Brad Babcock earned over 550 wins in his career as head coach. Courtesy of JMU Athletics

Remember his legacy
JMU baseball to retire former head coach's number

Thursday, March 31, 2022

By MADISON HRICIK
The Breeze

Ronald E. Carrier walked into a motel
and waited for the JMU baseball team
to return from its final game of the 1983
NCAA East Regional Tournament. The
Dukes gathered around with head coach
Brad Babcock standing next to Carrier in
Chapel Hill, North Carolina.
As silence fell across the room, Babcock
turned to Carrier, the former JMU
president.
“Do you know what we just did?”
“Oh, you damn right know I do.”
Babcock and his team had cemented
themselves in JMU history, earning their
first berth to the College World Series.
Now in the 2022 season, the former head
coach will have a permanent memorial this
weekend as JMU Athletics has announced
the retirement of his number against Elon
on April 2. JMU began honoring his legacy
at the start of the 2021 season, wearing a
jersey-shaped sticker and the No. 16 on
every helmet.
“That was something we saw looking
back," current JMU head coach Marlin
Ikenberry said. "The legacy he left in the
school and this baseball program ... It's
just an attribute to his hard work and what
he built here."
But Babcock’s legacy was more than just
the College World Series appearance, or
his over 550 career wins, former players
said. They agreed the retirement of his
number is a physical reminder of what he
believed in.
“It's just his reward," former pitcher
Bob Lamon (1981-85) said. "When you sit
back after it's all said and done, you look
at the camaraderie that he built ... Coach

deserves everything."
As the winningest coach in program
history, Babcock was a renowned name
across Virginia during his time as head
coach. The 1983 appearance marked the
first College World Series appearance by
any Virginia school, and despite losing the
first two games, the Dukes' names were
known everywhere.
"When you think of him, I think about
a college baseball coaching legend in the
state of Virginia," Ikenberry said. "I knew
of Babcock being an unbelievable coach ...
you can't undermine it at all."
After Babcock's passing in June 2020,
former and current players, students
and administration across JMU and
JMU Athletics.
"Brad Babcock is a true JMU legend,
both in his role as a baseball head coach
and as a long-time administrator," JMU
Athletics Director Jeff Bourne said in a
statement regarding Babcock's passing.
"He built JMU baseball to one of the
preeminent programs in the CAA and the
region with a blueprint for success that
remains today."
Babcock also worked in the kinesiology
department as an adjunct professor
following his retirement from the baseball
team in 2003. His work in athletics and
academics bled to his son, Whit Babcock,
who now works as the Athletic Director for
Virginia Tech.
As the leading man for the Diamond
Dukes, former pitcher Randy Foster (198384) said it was common for Babcock to hold
an "old school" coaching style. Mentioning
how Babcock was goal-oriented, there was
always a sign reminding the players of
their ultimate goal — make it to Omaha,
Nebraska.

"His main focus was on us kids and trying
to better ourselves by winning games,"
Foster said. "[It was] what any good coach
wants, but I'm a very competitive person
because of him."
Babcock wasn't afraid to be aggressive
and push his team to the limit, according
to Foster. And while it made things difficult
in the moment, the Dukes knew Babcock
believed in them.
Lamon added that although Babcock
pushed the team, he still treasured their
triumphs. The pitcher shared how much
Babcock wanted to share their successes
and even kept momentos, later returned
to the players by his wife, Mary Babcock.
"He kept all kinds of memorabilia from
our special days — not just the World
Series stuff, but every other year," Lamon
said. "I threw a no hitter when I was in
college, and when he died Mary sent me
the article."
Since the team's journey to the College
World Series, former pitcher Justin
Gannon (1981-84) said the team has only
grown closer with each other and with
Babcock. The Diamond Dukes were the
second team in JMU Athletics history to be
invited into the JMU Athletics Hall of Fame
in 2016. With the memorial ceremony
this weekend, many alumni are returning
to Harrisonburg to celebrate Babcock
together and reminisce on their time.
Since Babcock's passing happened in the
early months of COVID-19, most players
didn't have an opportunity to attend a
funeral or visit one another, making it
one of the first times former players can
reunite since then.
"It's bittersweet for me, but I'm glad it's
happening," Gannon said. "I was happy to
hear that, and we'll be there."

Foster was one of the final former
players to speak with Babcock before
his passing, instilling encouragement
— a regular pastime for them both.
Foster underwent cancer treatments
shortly before Babcock's death, and
both his former teammates and the
head coach were some of his biggest
supporters, he said.
"When I was going through my
chemotherapy treatments, which were
really rough, he wrote me a big, long
letter," Foster said. "It said, 'If you fight
this anywhere near how you pitched on
the mound, you'll be able to get through
this without a problem.' And he gave me
his College World Series polo."
Despite losing the baseball figure, Foster,
Lamon and Gannon all agreed Babcock's
impact on their lives is something they
said they'll never forget. Babcock's most
prominent trait and lasting impression?
His loyalty.
"Once he settled in on a team I found to
be very loyal and reliable," Gannon said.
"A coach has to walk a fine line between
developing a friend and a relationship ...
and he did a very good job of that."
Gannon said it will be an emotional
moment for his teammates, but hopes it
will leaving a lasting impression on the
current and future Diamond Dukes.
" I ' m s u re t h e y ' v e h e a rd t h i s f ro m
numerous people, but [remember to] enjoy
the moment," Gannon said. "Four years go
quickly ... The guys you play [and learn] with
over your four years can be lifelong friends."
CONTACT Madison Hricik at breezesports@
gmail.com. For more baseball coverage,
follow the sports desk on Twitter @
TheBreezeSports.
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Friday, April 1
All Day
Track & Field at Colonial Relays
6 p.m.
Baseball vs. Elon

Saturday, April 2
All Day
Track & Field at Colonial Relays
All Day
Men’s golf at Irish Creek Collegiate

Swing at ’em

JMU softball celebrates a home run. Cambria Lee / The Breeze

Analysis | Softball offense is coming alive for conference play
By LOGAN SKINNER
The Breeze

bottom, with 14 Dukes recording a hit this
season. The Dukes feed off momentum:
This season, they’ve won all nine contests
in which they hit at least two home runs,
scoring at least eight runs in each. The
Dukes hit multiple home runs in an inning
four times — against Lehigh, Memphis,
Radford and Towson — and are first in the
CAA with a team slugging percentage of .547.
Another key for the Dukes is the
development of the freshman class. JMU
welcomed eight freshman hitters for the
2022 season and four have been regulars
in the lineup. These hitters account for
over half of JMU’s run production. Four
freshmen have hit a home run this season
— infielder Jasmine Hall, outfielder/
pitcher Isabelle Fishman, infielder Morgan
Mesaros and infielder/pitcher Lexi Rogers
— the same amount of freshmen to go yard
in 2021.
Jasmine Hall’s production exploded
as of late. In a five-game stretch, Hall hit
five home runs, including her first-career
homer against Radford. She also had two
home runs and five RBIs in the series
opener against Towson. In that five-game
span, Hall’s batting average jumped to .409
— the second highest on the team.
The Dukes’ 43 homers this season puts
them on pace to hit more than the 2021 roster,
the latter finishing with 71 home runs. With
two ranked matchups remaining on JMU’s
schedule — a doubleheader with No. 7 Duke
on April 12 — the Dukes mostly face CAA
competition for the rest of the season. If JMU’s
three-game, 10-home run sweep of Towson is
any indicator, the Dukes will find success at
the plate in conference play.
CONTACT Logan Skinner at skinnela@
dukes.jmu.edu. For more softball coverage,
follow the sports desk on Twitter @
TheBreezeSports.

Noon & 2 p.m.
Softball at UNCW
4 p.m.
Baseball vs. Elon

Sunday, April 3
All Day
Men’s golf at Irish Creek Collegiate
11 a.m.
Women’s tennis at Clemson
Noon
Softball at UNCW
1 p.m.
Baseball vs. Elon

Monday, April 4
All Day
Women’s golf at Ironwood Invitwational

Tuesday, April 5
All Day
Women’s golf at Ironwood Invitational
2:30 p.m.
Men’s tennis vs. Elon

Wednesday, April 6
6 p.m.
Softball at U. Va.
6 p.m.
Baseball at VMI

Friday, April 8
Noon
Track & Field at Hurricane Alumni Invitational
6 p.m.
Baseball at College of Charleston
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Leading into this season, JMU head
coach Loren LaPorte was unsure how her
offense would fare after losing its seven best
hitters from 2021, saying that in the fall “we
didn’t have the power that we did last year
in the home runs.” The Dukes have shown
growth in the batter’s box and are slowly
rediscovering their identity as a powerhitting ball club.
JMU began its 2022 campaign with seven
home runs at the Charlotte Invitational,
earning three wins in the process, before the
Dukes hit a rough patch at the UCF Knights
Classic. On its trip to Orlando, Florida, JMU
hit one home run in four games — a solo
shot by redshirt junior infielder Hannah
Shifflett — and the Dukes went winless in
the tournament.
JMU continued its road trip with another
tough stretch at the Liberty Classic, losing
four of its five matchups. The Dukes
scored nine runs in Lynchburg — six from
home runs.
Returning to Harrisonburg for its first
homestand of the season, JMU’s bats came
alive as they picked up a 13-7 win over
Norfolk State and a 10-2 run-rule win over
Lehigh. The Dukes slugged five homers
over the two games and looked to be back
on track offensively, but they still lost three
straight to Maryland, Northwestern State
and Memphis.
Despite maintaining a power-hitting
pedigree, the Dukes have been over-reliant
on home runs and have failed to win a
game without hitting one. Still, JMU hasn’t
exclusively scored runs via the long ball. In
its second matchup with Memphis, redshirt
sophomore utility Reed Butler delivered a
pinch-hit two-run double in the sixth inning
to tie the game and the game-winning two-

RBI single in the seventh inning.
Following the Memphis Tournament,
JMU played an in-state doubleheader
against Radford and set an NCAA record
with six home runs in the fifth inning. The
Dukes entered their weekend series with
Towson with 33 home runs, averaging 1.5
per game — No. 16 in the country. In three
swift victories over the Tigers, JMU hit 10
homers and boosted its average to 1.72
home runs per game. The Dukes are first in
the CAA with 43 homers — 16 more than No.
2 Delaware.
The key to JMU’s success at the plate starts
with Shifflett’s productivity in the leadoff
spot. Softball leadoff hitters typically fit the
slap-hitter archetype — a speedy batter
focused on making contact and getting
on base. LaPorte goes against the grain
and puts her best hitter in the leadoff role
— a strategy pioneered at JMU by former
outfielder and all-time home run leader
Kate Gordon. Beginning the season was
Butler and redshirt junior infielder Hallie
Hall who occupied the leadoff spot, but
Shifflett eventually made the transition and
has been in that role ever since.
Shifflett is the Dukes’ offensive leader
in almost every capacity — hits, runs, runs
batted in and batting average. She’s tied for
the team and CAA lead in home runs with
redshirt sophomore catcher/outfielder
Emily Phillips. Shifflett has recorded a hit in
all but six games this year — JMU lost three
of those games.
Phillips is another Duke who’s been
productive this year. She’s hit eight home
runs, including JMU’s first of the season
against UConn, and contributed 21 RBIs
— trailing only Shifflett for the team lead.
Phillips also is top 10 in the CAA for slugging
percentage, runs scored, runs batted in,
home runs and total bases.
JMU’s offense produces from top to

Noon
Lacrosse at Hofstra
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‘It became heavier and heavier’

SPORTS

How Mark Byington navigated the CAA ban,
injuries and the nation’s second-longest COVID-19 pause

By GRANT JOHNSON
The Breeze

Mark Byington didn’t sleep the night of
Nov. 2. The men’s basketball coach said he
was distraught because he knew how hurt his
players would be in less than 24 hours.
His players learned the next day that the
CAA banned JMU athletics from postseason
conference tournaments following the
announcement of its move to the Sun Belt
Conference.
The ban marked the beginning of what
Byington called the toughest season he’s ever
coached.
Despite it, JMU rolled early on — the Dukes
started 10-2, partly because Byington said the
nonconference games felt normal. Redshirt
sophomore forward Julien Wooden said there
wasn’t much pressure early on and that the
team was just trying to have fun.
Soon after, though, hardships caught
up to JMU: COVID-19 hit the Dukes right
before conference play and the backcourt
got battered with injuries, each dwindling
the chances of snagging a once-promising
postseason tournament bid. Byington said
the weight of everything became heavier and
heavier as different roadblocks kept coming,
sometimes becoming too much.
“It’s like he’s playing five-card poker and
he’s only got three cards,” Towson head coach
Pat Skerry said of Byington’s situation. “When
the train goes off the tracks, it’s frustrating, it’s
hard … It’s just really challenging — injuries,
keeping your guys motivated — it’s just almost
an impossible situation for a coach.”
Through everything men’s basketball faced,
everyone interviewed — in JMU’s program and
outside — painted a similar picture: Byington
was dealt a never-before-seen confluence of
obstacles, and it wasn’t an accident that JMU
still finished with an above-.500 record.

‘Absolute gut punch’

Thursday, March 31, 2022

JMU Director of Athletics Jeff Bourne was
going to tell all student-athletes Nov. 3 about
the ban after coaches heard the day prior,
but Byington didn’t want his players to be
blindsided. He said he wanted them to hear
the news from him first.
Wooden said Byington’s announcement
shocked all players and that Byington was as
devastated as they were. Even still, Wooden
said Byington emphasized there was a whole
season ahead of them.
But that didn’t make the sting go away.
“It was an absolute gut punch,” Byington
said. “There [are] a lot of teams that go into the
said conference tournaments and are No. 4 or
5, 6, 7 seeds, and they win it. At our best, we
were good enough to win it.”

Skerry, like Byington, has had to coach
a team banned from the CAA tournament.
Towson in 2012-13 went 18-13 (13-5 CAA)
and was second in the conference but Skerry
said an Academic Progress Rate (APR) issue
from a previous regime kept the Tigers from
competing.
“Probably the hardest thing I’ve had to do to
a team was tell them that they couldn’t play in
a postseason tournament,” Skerry said. “It just
wasn’t easy to.”
CAA Commissioner Joe D’Antonio told
The Breeze on March 28 that the ban is
something the league won’t comment further
on. In November, the CAA’s Board of Directors
reaffirmed its decision to deny a waiver
request from JMU to participate in CAA
postseason tournaments because “JMU alone
set a timeline for its withdrawal from the CAA,
having full knowledge of the consequences of
its decision.”
No chance at winning the CAA tournament
meant JMU had to punch a ticket to a
postseason tournament the harder way:
as an at-large bid. These bids go to teams
that don’t win their conference tournament
but still accumulated an adequate resume
for the NCAA Tournament or the National
Invitational Tournament (NIT) or even the
College Basketball Invitational (CBI), which
the CAA’s UNC Wilmington won this year.
Over the last decade, CAA postseason
activity looks like this: It’s sent just one team
— its automatic qualifier, the team that won
the CAA postseason tournament — to the
NCAA Tournament each year. The NIT and
CBI have seen six and three representatives
from the conference, respectively, or nine
of 320 available spots — typically going to
No. 1 or No. 2 seeds that don’t win the CAA
postseason tournament. The CAA tournament
champion’s been seeded as low as No. 6 with
Drexel in 2020-21, and the No. 1 seed has won
the CAA postseason tournament four out of 10
times.
As JMU’s clearest path to postseason
action is through winning the conference
tournament in a normal season, players were
pressing during conference play to secure
an at large. Wooden said this was a good
thing at times — teammates were holding
one another extra accountable because they
couldn’t afford a loss — but once the team
started losing CAA games, pressure built up
and basketball wasn’t as fun anymore.
“I wish I would have known the pulse of the
team that they felt like they had to be perfect
this year,” Byington said. “They thought they
had to go, you know, 30-1 this year or 29-2,
and that’s unrealistic. We weren’t built for
that. There’s not many teams that country
built for that.”

‘They’re putting
things on the line’

Skerry’s Tigers in
2020-21
sustained
season-altering injuries
and finished 4-14. By
the end of that season,
Towson had three of its
key contributors on the
pine: now-junior and
redshirt junior guards
Jason
Gibson
and
Nicholas
Timberlake
and graduate forward
Juwan Gray, who one
year later combined to
average 30.5 points per
game and led Towson
to the NIT, going from
worst to first in the
conference (25-9, 15-3
CAA).
But in 2021-22, after
finishing No. 1 in the
CAA regular season the
year prior, it was JMU Byington’s Dukes went 10-2 before CAA play. Trevor Cockburn / The Breeze
who caught the injury
even calling JMU a “sacrificial lamb” to the
bug. Redshirt freshman
guard Tyree Ihenacho battled three separate CAA on Feb. 8.
“When you have guys that have seasoninjuries, starting in the preseason and later
missing a 54-day chunk of the regular season. ending injuries and they’re putting things on
Graduate guard Charles Falden missed a the line and they get hurt, that bothered me,”
two-game stretch in early February. Redshirt Byington said. “It bothered me that they’re out
freshman guard Terrel Strickland missed there putting their health on the line, and they
every game after Jan. 22, and likewise did give it all they got, and then … it’s for what goal
graduate guard Takal Molson after Jan. 27. at the end of it?”
JMU assistant coach Xavier Joyner said to The
Breeze on March 23 that Molson tore his ACL.
‘Almost like it was
In total, 48 games were missed by players in
a recreational activity’
JMU’s beginning-of-the-year rotation.
While players dipped in and out of the
With shifted personnel and a starting lineup lineup due to injury, the whole program
that changed seven times, Byington changed was put on pause with COVID-19 before
with it — he deployed more zone defense in conference play. Between COVID-19
the second half of the season, which Joyner outbreaks at JMU and upcoming opponents,
said was also done to prevent fatigue. JMU the Dukes didn’t play from after the Radford
gave up 67.5 points per game before Molson’s game Dec. 11 until Jan. 9 versus Hofstra,
injury and 77.3 after in the remaining 13 missing two games in between.
(counting Jan. 27).
The 29-day pause was the second longest
At its peak, JMU sported a robust, 10-man in Division I this past year.
rotation. Against U.Va., 10 players logged
Towson, which went through three
minutes, and all starters played between 23- separate COVID-19 pauses in 2020-21,
31 minutes while the first three off the bench only had 20 practices from its first to last
played 20, 17 and 14 minutes. By Feb. 10 game. Skerry said that season felt like a
versus Elon, it was an eight-man rotation, with recreational activity at times with how
all starters playing north of 30 minutes.
disorganized the season was and that he
But Byington said he was rubbed the wrong was trying to get a jump on the 2021-22
way when his players sacrificed their bodies season during it. Byington said coaching
with no reward on the other end. He said JMU with next year in mind wasn’t his sole
administration didn’t restrict what coaches priority but that he’s always thinking of that
could say about the ban, so he spoke his mind, and evaluating the roster.

Graphic by Anna Gould
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Byington said he thought players were pressing to be perfect in conference games due to the CAA ban.
Breeze file photo

“To me, the only way to build these things is
you’ve got to try to develop the right habits, and
you got to have the right routine,” Skerry said.
“To do that, for us, most of that through COVID
was just thrown out the window. If I knew if it
was gonna be that hard, I wouldn’t even try …
It’s like, ‘We got a lot of games left’ — we do, but
we don’t.”
At JMU, Joyner said that Byington’s
candidness got the team through COVID-19.
Joyner himself was away from the team until
Jan. 3 with the virus, and he said Byington was
always transparent with sending out timely
texts that kept him in the loop. With the team,
Joyner said Byington was upfront with who
might’ve caught the virus, alerting teammates
to steer clear.
“He never panicked,” Joyner said. “He did a
great job of handling that and keeping our guys
somewhat composed as much as possible.”

‘We ran out of gas’

Through conference play, though, JMU showed
resilience, Joyner said. The Dukes were 3-3 to
begin conference play and didn’t lose three
in a row until an early-February stretch of
games decided by seven, six and four points,
respectively. Joyner said this was largely
because of how Byington narrated game tape:
“If we eliminated these mistakes, we would
have won this game,” Joyner recalled Byington
telling the team time and time again, which he

said kept players focused.
“[Byington] just made sure that we stayed
positive with the guys, even when we knew they
were super down at times because they didn’t
have a postseason,” Joyner said. “He didn’t
want us to drop our level because we know we
didn’t have anything to play for.”
Two team goals kept the Dukes motivated
this season, Joyner said: Winning all its in-state
games and finishing with a winning record for
the second season in a row. JMU accomplished
both — it defeated Old Dominion, George
Mason, U.Va. and Radford over the span of
27 days during nonconference play; and it
finished 15-14, the first time since 2014-15 and
2015-16 with back-to-back above-.500 seasons.
Different players also kept individual goals to

motivate themselves — Wooden’s was to make
an All-CAA team, but he didn’t — but when the
team goals were accomplished and CAA play
dragged on, Joyner said the team ran out of gas
by the last game of the season Feb. 26, losing
to Towson 95-69, capping its second stretch of
three-straight losses.
“You had to keep changing your goals to
motivate guys,” Byington said. “Those kind of,
sometimes, overtook some of the team stuff,
and it showed in our play that sometimes we
didn’t play as well as a team as we should have.
Guys were playing more for individual [goals]
because they didn’t have that team goal at the
end of the season.”
Another CAA team, the College of
Charleston, was ramping up its level of play as
JMU waned, which Charleston head coach Pat
Kelsey said was aided by its anticipation for the
CAA tournament.
The two teams were in similar spots
standings-wise late in the year, with JMU and
Charleston both 3-5 in the conference and
tied for sixth with 10 games left. In their last
five games, the Cougars defeated fifth-place
and CAA tournament champion Delaware,
third-place Hofstra 92-76 in the first round
of the CAA tournament and lost by three to
second-place UNCW in the semifinals.
Kelsey said this wouldn’t have been
possible without the motivation March
Madness brought.
“We knew the conference tournament was
coming, we knew we were three games away
from going to the NCAA Tournament, and
all of our basketball dreams could still be
accomplished — that’s hope,” Kelsey said.
“My job was easier as a leader to be able to
motivate my team because I had those builtin things.”

‘It’s not just the coach’

Skerry was quick to point to other factors that
negated a JMU run this year: a few bad bounces
in both UNCW games and that the CAA was as
deep of a conference as it’s been in 5-6 years,
with two 2020-21 bottom-of-the-league teams
— Towson and UNCW — finishing first and
second this year. Skerry said the university
needs to continue supporting Byington
following this season.
“It’s not just the coach — I can tell you right
now, it’s not just the coach. You got to do things
to help the coach,” Skerry said. “You give him a
healthy team and a normal year again, they’re
gonna be a factor. He was already a factor in

“It bothered me that they’re out there putting
their health on the line ... for what goal at the
end of it?.”

Mark Byington

Men’s basketball head coach

the Sun Belt at Georgia Southern … [JMU’s]
program’s in really good shape.”
Multiple other head coaches want to see
Byington’s Dukes bounce back, including
Bobby Cremins, former Charleston head
coach (2006-12) when Byington was his top
assistant. Cremins said he and Byington
would go on recruiting trips where Byington
would drive for 12-14 hours a day without
booking a hotel to stay at. He just kept driving
and told Cremins to make calls — Cremins
said he could hardly walk the following days.
“Nobody will work harder,” Cremins said. “I
can assure you that — nobody.”
Byington, a “relentless recruiter” as
Cremins put it, did bring in a graduate transfer
that he said he wouldn’t have had he known
about the ban beforehand: Falden, the only
JMU player graduating from the 2021-22
team. Byington said he didn’t like the guilt he
carried throughout the season because he said
he would’ve brought in someone else with
another year of eligibility. He said bringing
Falden in was unfair to him, but Falden said
postgame versus Towson on Feb. 26 that there
are no hard feelings because Byington was in
the dark about the ban when Falden came
aboard.
Kelsey said JMU’s situation hit close to
home because of his relationship with Falden,
who Kelsey coached at Winthrop for four
years before taking the Charleston job in 2021
and is “like a son” to him.
The empathy extended to JMU’s head man.
“No matter what happens in the coaching
profession, if there’s a coach in the NFL that
gets let go, coaches feel it. We all feel it. There’s
an honor among thieves,” Kelsey said. “I felt
[Byington] handled it with a ton of class … To
keep the ship afloat, to keep the guys playing
as hard as they were playing and competing
to the level they were competing at at the end
of the year was very impressive. It’s what I’ve
come to expect from Mark.”
Now, Byington said, he’s glad the season’s
all over. None of the team’s obstacles were
character related, he said, rather it was things
that went against them, many out of his
control. As he watches the NCAA Tournament,
he said he can’t help but notice the many
teams that got multiple breaks along the way.
But still, 4 1/2 months later, Byington
doesn’t hold back on the first domino to fall
on JMU men’s basketball’s 2021-22 season,
the first break that didn’t go its way.
“When I look back at it 10 years from now,
[the CAA] wanted to go ahead and enforce a
bylaw that’s been something that they’ve always
done, and I just thought it was extremely narrow
minded,” Byington said. “If our train of thought
was, ‘We’re going to do things how we’ve always
done it,’ then where would our world be right
now? You know, voting rights and racial injustices
and things like that, I mean, if things are wrong,
they’re wrong, and they need to be changed
immediately.”
CONTACT Grant Johnson at breezecopy@
gmail.com. For more men’s basketball
coverage, follow the sports desk on Twitter
@TheBreezeSports.

Thursday, March 31, 2022
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Run around the world

Freshman international distance runner shines in U.S. as top performer
By JOHN BREEDEN
The Breeze

Thursday, March 31, 2022

Courtesy of JMU Athletics

Runners come from all over to compete
on the JMU track & field team, nearly all from
the U.S. Freshman distance runner Sofia
Terenziani came all the way from her home
country of Italy.
“I decided to come here because I wanted
to do something different that would help me
grow up both [as] an athlete and a person in
general,” Terenziani said. “I’m glad [about] the
decision I made.”
Terenziani found success in track back in
Italy, where she was the 2021 Italian Junior
1,500-meter champion in indoor and outdoor
track. Her dominant performances continued
into college, where this season she competed
in the ECAC Indoor championship meet.
Terenziani competed in the 4x800-meter
relay at the meet with three other distance
runners: junior Annie Dunlop, sophomore
Mary Milby and senior Sinead Sargeant. The
team earned All-East honors, placing seventh
with a time of 9:04.51.
Terenziani traveled across the ocean by
herself to come to Harrisonburg, ready to
compete in the upcoming cross country
season. However, her experience didn’t go
according to plan, as she had to sit out most of
the season due to an injury.
“I was not physically and mentally ready,”
Terenziani said. “I was not completely adapted
to the life here in general. [I got injured]
probably just [because of] how my body
reacted to the change.”
Assistant track and cross country head coach

Dave Rinker said Terenziani strained her hip
flexors due to the high volume of training she
wasn’t used to.
Sophomore distance runner Miranda
Stanhope said she tried to help Terenziani get
through the adjustment period.
“Her training back in Italy, she was running
really fast,” Stanhope said. “It was just less
volume.”
Terenziani returned to running toward the
end of the cross country season, saying the plan
was to slowly transition back into training. She
competed in the season’s last meet — the CAA
Championship on Oct. 30 — placing 20th with
a 6K time of 22:47.
“We’re pushing without overtraining her
and we’re moving her in the correct direction,
both from a speed standpoint and from an
endurance standpoint,” Rinker said.
The adjustments have paid dividends. In the
Dec. 4 Navy Invite meet, Terenziani placed first
in the 3,000-meter run with a time of 10:23. She
placed highest for JMU (8th, 5:08) in the mile
run at the Jan. 22 Brant Tolsma Invitational
meet.
As Terenziani adjusts to the American
style of running training, Rinker said the
Italian club she ran in did a fantastic job with
biomechanical work.
“Sofia came in with some great biomechanics
[and] running technique,” Rinker said. “That’s
going to serve her a great deal.”
Stanhope was JMU’s top cross country
runner last season, finishing as the top Duke
in every race she ran. Through all her success,
she said she’s been able to learn a thing or two
from Terenziani.

“Sofia is always really good about doing the
small things,” Stanhope said. “I try to focus on
those drills just as much as she does to be more
efficient with running.”
Stanhope said she believes Terenziani has
the potential to be a good distance runner, but
it’s hard to think of specific expectations for her
since the team is moving to a new conference.
“If we were staying in the CAA, I think her
going for an individual title would be a realistic
goal for her,” Stanhope said. “[But] I’m not
super familiar with [the] Sun Belt, so I don’t
know what that looks like for her. I think she
can do a lot of great things while she’s here.”
Terenziani said she’s glad to be a part of the
team and that her teammates are a big support.
She said they were there for her when she first
came to JMU not knowing anyone.
“[The team is] always there if we need
something, especially with us freshmen,”
Terenziani said. “I couldn’t have asked for a
better team.”
Terenziani has also showed strength in
outdoor track. This season, she competed in
the 1500-meter run at the Fred Hardy Invite on
March 18 — running an ECAC-qualifying time
of 4:33.12.
As Terenziani’s first season of collegiate running
nears the end, her goal is to compete in the ECAC
Championships in outdoor. Rinker said he has the
same goal in mind for her but wants to make sure
she stays healthy and ready to get there.
CONTACT John Breeden at breed2jr@
dukes.jmu.edu. For more track and field
coverage, follow the sports desk on Twitter
@TheBreezeSports.
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Academic ace
Redshirt junior Kylie Moulin is 9-1 in singles matches this spring.
Photos by Matt Young / The Breeze

Redshirt junior brings classroom
and on-court prowess to women’s tennis
Moulin was named JMU’s 2021-22 CAA Female Scholar-Athlete of the Year on March 24.

By CRAIG MATHIAS
The Breeze

student-athletes.
Fast forward to the 2021 spring season —
Moulin kept the ball rolling. She continued
to perform in singles and especially in
doubles. Moulin combined with former
teammate Jona Roka (2016-21) to reach a
national ranking of 76 as a doubles team
while finishing No. 10 in the Atlantic Region
doubles rankings. As a team, the Dukes won
the CAA.
In her third season at JMU, Moulin has

“I take pride in my academics and athletics
greatly. I think they feed off of one another
so my dedication to my academics helps
in tennis and vice versa. Over the years my
dedication to both has really helped me to
put my best effort into both.”

Kylie Moulin
Redshirt junior

confirmed my decision to come here.”
Jaudon and Moulin enjoyed each
other so much, it helped convince Hope,
Moulin’s younger sister, to join her on the
team this year.
In her first year in Harrisonburg, Moulin
racked up a 17-5 singles record throughout
the year and was 10-1 in dual match play.
She went on a 10-match winning streak
during the year, and also earned JMU’s
2019-20 highest GPA award among all

put it all together. She impressed in the
fall with a 9-3 record in singles and a 10-3
doubles record, advancing to the ITA Super
Regionals doubles bracket with redshirt
junior Daria Afanasyeva.
The continued success hasn’t surprised
Jaudon, she said. Knowing her for so long at
both schools has instilled a belief in Moulin
that she’d reach this level of play.
“This doesn’t surprise me from [Moulin],”
Jaudon said. “I’ve always known she has this

in her. I have a lot of belief in [Moulin] and a
lot of trust in her because of her preparation
and her approach to the game. She makes the
right choices, she does the right things … To
me, this is just a culmination of doing all the
right things.”
As a teammate of Moulin’s for three
seasons, redshirt junior Daniela Voloh
also saw this growth from season to
season, she said. Whether it’s watching
her play a match or just in practice, Voloh
has watched her roommate rise to the
level she’s playing at this season.
“[Watching her grow] has been really
impressive — not just the results but
getting to watch her at practice,” Voloh
said. “As a teammate, I’m just so proud
of her because she’s always had really
good seasons but it’s a long time coming
because she’s been working so hard, not
just this year but throughout her whole
college career.”
So far this spring, Moulin is 9-1 in
singles and has garnered CAA Player of
the Week in both singles and doubles.
She was named CAA Doubles Team of the
Week, with her partner Afanasyeva, the
week of Feb. 9 and CAA Singles Player of
the Week the week of March 9.
After all these seasons, Moulin said
she’s seeing her training reap its rewards.
She’s risen up the lineup and continued
to produce winning results because of her
preparation year in and year out, she said.
“I think that after years of putting in hard
work day in and day out [it] is finally paying off for me,” Moulin said. “I always go out,
try my best and try not to take anything for
granted.”
CONTACT Craig Mathias at mathiack@
dukes.jmu.edu. For more women’s tennis
coverage, contact the sports desk on Twitter
@TheBreezeSports.
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Recently selected as JMU’s 2021-22 CAA
Institutional Female Scholar-Athlete of
the Year, redshirt junior Kylie Moulin has
impressed this spring in her success both on
and off the court. Boasting both a 9-1 record
in singles in dual matches and a 4.0 GPA,
Moulin sets an example for the rest of her
team to follow.
Being
a
student-athlete
requires
commitment to both classes and teammates.
Moulin said she prioritizes excelling in both,
and she attributes her success in tennis to
her academic accomplishments.
“I take pride in my academics and athletics
greatly,” Moulin said. “I think they feed
off of one another so my dedication to my
academics helps in tennis and vice versa.
Over the years, my dedication to both has
really helped me to put my best effort into
both.”
Moulin’s journey to JMU began before
she decided to enroll in her first school, the
University of Alabama. She was recruited by
then-assistant coach Shelley Jaudon, who’s
now her head coach here with the Dukes. The
two first formed their relationship in the one
year they were together at Alabama, before
Jaudon took over as JMU’s head coach in
2018.
“I recruited Kylie about six years ago,”
Jaudon said. “I first recruited her to the
University of Alabama when I was the
assistant coach there. We were there together
before I came to JMU. She decided to follow
me a year later, so we’ve known each other
for a very long time.”
At Alabama, Moulin was a regular starter
and earned ITA scholar-athlete honors. Even
after this, Moulin stayed in touch with Jaudon
because of how much she enjoyed having
her as a coach. This was the reason Moulin

considered transferring in the first place.
What made up Moulin’s mind in changing
schools was when she visited, she said. JMU’s
campus, facilities and the rest of the team
made her feel at home.
“When I originally reached out to [Jaudon]
it’s because I loved having her as a coach my
freshman year,” Moulin said. “That was my
original interest in coming to JMU. When I
came on campus and I got to know the girls
and watch them play a match, that’s what
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By Janice Luttrell

DOWN
1 Total up
2 Caviar
3 Not entertained
in the least
4 __ shop: auto
repair site
5 Rainbow-shaped
6 Motion detector,
e.g.
7 Strep-treating doc
8 Soap-making
need
9 Travesty
10 In short supply
11 Brothers Duane
and Gregg of rock
12 Classic Ford auto
13 Delays on
purpose
18 Goof up
22 Cleverly skillful
23 Sound system
part
24 Knight’s title
26 Longtime Penn
State football
coach Joe
27 Prefix with scope
29 Grand __ Opry
33 “Who’s on First?”
straight man
34 Geneva-based
commerce gp.
36 Land in l’eau

Saturday’s Puzzle Solved

stumpe

find the
answers
online

d?

ACROSS
1 Caribbean resort
island
6 __-centered: vain
10 Walmart
warehouse club
14 Blood drive
participant
15 One-named New
Age singer
16 Coagulate, as
blood
17 Bull’s-eye location
19 “M*A*S*H” star
Alan
20 “Wayne’s World”
co-star Mike
21 California city
__-by-the-Sea
23 Sch. with a
Phoenix campus
25 Result of a weak
phone signal
28 Sushi bar soup
30 “Norma __”:
Sally Field film
31 Payments to
landlords
32 Future attorney’s
study
35 Threesome
37 Maximum a
country can
borrow
41 Wild hog
42 “Blah, blah, blah,”
briefly
45 Allergic reaction
49 March Madness
network
51 Inviting store sign
52 Pro team’s
selection from a
pool of college
players, say
56 Frying __: kitchen
tool
57 Unwilling to hear,
as criticism
58 Fairy tale bears
count
60 Chair parts
61 U.S. capital
whose location
is a hint to 17-,
25-, 37- and
52-Across
66 Fencing sword
67 New York canal
68 Prince of
Darkness
69 “I’m warning you”
70 Tear to shreds
71 Govt. security

www.breezejmu.org/
site/crossword_
answers/

©2022 Tribune Content Agency, LLC

38 Pope’s relig.
39 Sgt. or cpl.
40 Pinocchio’s
creator
43 Drink from leaves
44 Wolf Blitzer’s
channel
45 Discombobulated
46 Obnoxious sort,
in slang
47 __-Dazs ice
cream
48 Counterbalance

3/21/22

50 Gave 10% in
church
53 Shrink in fear
54 White Sox, in line
scores
55 Physicist __ Mach
59 “A Visit from the
Goon Squad”
writer Jennifer
62 “__ you okay?”
63 Sermon subject
64 Cheerios grain
65 Opposite of SSW
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MADISON
MARKETPLACE

Madison Marketplace is open for business, and all text-only listings are FREE! Post job listings, announcements, rentals
and more using our online placement tool.
Ads run two weeks online and in two print editions.

JOBS

Graphic
Designer
Wanted
The Breeze, JMU’s award-winning student
media organization, seeks a student
graphic designer for print and online
advertising. Job requirements include
creating ads for clients, collaboration
with Advertising Coordinator, page
layout and design. Must be deadline
oriented. Knowledge of Adobe software
and previous design experience. EOE.
Apply at JMU Job Link

Venue Staff

The concert season at Ting Pavilion
in Charlottesville is heating up and
we need hardworking folks to make
the shows happen. We have parttime seasonal positions – Operations
Crew or Hospitality. Great Pay flexible
hours, and you are at the show!. Visit
tingpavilion.com/jobs to learn more
and apply today!

Career Opportunity - Journeyman
- Traffic Signals

Do you want to work in a team
environment and utilize your knowledge/
skills/abilities to repair, maintain and
install traffic signals and related devices/
equipment? If so, the Journeyman Traffic Signals position within the City’s
Public Works Department may be the
right career for you! Find out more/
apply at: https://www.harrisonburgva.
gov/employment. EOE.

Seasonal Job Opportunity - Grounds
Maintenance Laborer

Are you looking for a seasonal job that
allows you to work primarily outdoors
and utilize your maintenance skills to
upkeep various park grounds and/or
other City grounds? If so, apply to the
City of Harrisonburg’s seasonal Grounds
Maintenance Laborer position! Find out
more/apply online at: https://www.
harrisonburgva.gov/employment. EOE.

Career Opportunity - General/
Program Supervisor (Street
Maintenance)

Are you searching for a career opportunity
in street maintenance that allows
you to have the best of both worlds:
leadership and field work? If so, consider
applying to the City of Harrisonburg
Public Works Department’s General/
Program Supervisor - Street Maintenance
position! Find out more/apply online:
https://www.harrisonburgva.gov/
employment. EOE.

Seasonal Job Opportunity Customer Service Specialist (Golf)
Are you looking for a seasonal job that
allows you to safely interact with others
in a fun environment at the awardwinning Heritage Oaks Golf Course? If
so, apply for the City of Harrisonburg
Parks and Recreation Department’s
Customer Service Specialist - Golf
position! Find out more/apply online:
https://www.harrisonburgva.gov/
employment. EOE.

ANNOUNCEMENTS

SALE

Townhome for Rent close to Campus
Five Bedroom FULLY FURNISHED
Townhome for rent. Washer/Dryer.
Deck & Patio. Very nice and only $325
per person. Mtn. View Drive/on bus
line or walk to campus! Call Nancy at
(540) 433-8329

FACULTY REGALIA - GREAT
QUALITY!

FACULTY
REGALIA
FOR
COMMENCEMENT. High quality,
medium-weight, cotton/poly blend
master’s gown - black, black velvet tam
and hood. $100 Please text 5408304175.

Looking for a job
after graduation?

911 Emergency Communicators Starting at $17.24 per Hour

Do you want to give back to your
community and know your job has a
direct impact in the local community?
Have you ever thought about becoming
a 911 Emergency Communicator?
Consider applying for a career with the
Harrisonburg-Rockingham Emergency
Communications Center (HRECC). Find
out more/apply online: https://www.
harrisonburgva.gov/employment. EOE.

Career Opportunity - Program
Support Specialist

Are you looking for a rewarding
career that allows you to utilize your
administrative skills to make an impact
in the local community? If so, consider
applying for the City of Harrisonburg
Public Transportation Department’s
Program Support Specialist career! Find
out more/apply online at: https://www.
harrisonburgva.gov/employment. EOE.

The sweetest event in Harrisonburg is
back! The Chocolate Walk, now in its
ninth year, supports Collins Center &
Child Advocacy Center’s mission to
promote healing through compassionate
and collaborative services to all affected
by sexual harm. Please join us on
Friday, April 1st from 4 – 7 pm and
stroll Harrisonburg’s downtown arts
& culture district while sampling the
best of local chocolatiers!
Registration & Tickets: https://www.
eventbrite.com/e/chocolate-walktickets-272207167967?aff=ebdssbde
stsearch

MASSANUTTEN IS HIRING A

OWNER RELATIONS

MANAGER
This energetic manager will
help curate the Massanutten
owner experience. Lead
a small team to create
dynamic content & conduct
marketing initiatives to aide
in increased owner satisfaction.

Apply online at

MASSRESORTJOBS.COM

Thursday, March 24, 2022

Post your ad at
BreezeJMU.org/classifieds

2022 Chocolate Walk: The Sweetest
Event in Harrisonburg
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• RENOVATED CLUBHOUSES •
• NEW HARDWOOD FLOORS •
• UPDATED APARTMENTS •

APPLY FREE ONLINE

THEHILLSJMU
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A letter from the staff.

O

ne
in
four
women
will
experience
u n w a n t e d
sexual contact
during their time in college.
One in four women at JMU is
approximately 2,800 women
— 2,800 of our friends, 2,800
of our hallmates, 2,800 of our
classmates, 2,800 of our peers.
That number is sickening, and
it should be. But it’s too often
just a statistic. We started this
project because we were tired of
statistics. We started this to give

just about every college campus
across the country. But this is
our campus, and these are our
friends and our classmates —
your friends, your classmates.
This story hits close to home.
This is also not an issue that
affects only women. People of all
gender identities and sexualities
experience sexual trauma.
In response to that reality,
we present ONE IN FOUR, a
report aimed at explaining the
reality of sexual assault here at
JMU in its truest, most honest
form. ONE IN FOUR is for the

2,800 women here who will
experience sexual assault.
ONE IN FOUR is for you.
To everyone who donated to
our Freedom of Information Act
request for this data, thank you.
Your support has enabled this
work. And to the women who
spoke to us, thank you. We could
not have told this story without
your bravery and strength.

- From all of us who worked
to produce ONE IN FOUR

Content Warning

Anonymous Sourcing

Source Names

Sexual harassment, sexual
assault and other forms of sexual
violence are explicitly discussed
throughout this report, often
in highly detailed language.
Th e rep o r t als o includ e s
descriptions of abuse, blood and
pornography, and repeated use
of the word “rape.” Mental health
is also discussed.

Sexual assault is a serious and sensitive topic, and the protection of
our source is of the utmost priority for us who have produced ONE
IN FOUR. To do so, we’ve granted several sources anonymity at their
request for privacy, protection or due to legal boundaries. It will
be made clear when a source is being referred to by a pseudonym
instead of their actual name. We have fact-checked all accounts in
order to provide accurate information to our readers.

We are referring to sources
who are survivors of sexual
assault by their first names on
second reference. We believe
the use of these women’s first
name gives them agency that
is lost in a last name. Their
voices are what this story is
built on.
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those 2,800 women a voice.
Over the last six months, we’ve
immersed ourselves in this issue,
pulling data, researching and
talking to the incredibly brave
women willing to stand up and
speak out. Never before has the
university transparently shared
the reality of sexual assault and
harassment here at JMU, and we
believe that’s wrong. We believe
you should be able to see that
data and hear those stories.
It’s important to note that
JMU is not alone in this issue.
Sexual assault is a problem on
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How it started
O

NE IN FOUR began with the voices of the survivors we talked to. ONE IN FOUR is
also based on a Freedom of Information Act request filed by The Breeze for a large
set of data on sexual assault we believe deserves to be in the public's hands. When the
university charged us $2,217 — an amount we couldn't pay — you, our readers, stepped
up and raised the full amount. It was our proof that our community believes in this story
and in our reporting.
What follows is a story broken into five chapters, each with its own focus — all grounded
in the experiences of our sources. Through every page of ONE IN FOUR, we've had one
goal: to interrogate the reality of sexual assault here at JMU.
ATTRIBUTION
Reporting on the stories of the survivors quoted in this story is by Charlotte Matherly and
Joanna Sommer. Reporting on the JMU and Harrisonburg Police Departments, as well
as on the Collins Center, is by Jillian Carey and Amy Needham. Reporting on student
training is by Ashlyn Campbell, Charlotte Matherly and Joanna Sommer. Reporting
on national Title IX policy is by Filip De Mott. JMU Title IX and OSARP policies and
resources were reported on by Kamryn Koch.
Editing and editorial direction is by Jake Conley.

The Red Zone:
A national epidemic

“For first-year college women, the Red Zone is the period of time between move-in day and the first holiday
break. Again and again, women are raped during these weeks by men they meet on campus. Why?”

¹2007, DOJ, Campus Sexual Assault Study
²2015, BJS, Campus Climate Survey Validation Study
³2000, DOJ, The Sexual Victimization of College Women

sophomore students appeared
to be most at risk, especially in
that period at the beginning of
the academic year.

• Fraternity men are more likely
to be perpetrators, compared
with non-fraternity men
• Assault occurs off-campus
more often, though this varies
by school

Pooling in data from these
and other publications³, more
consistencies emerge:
Meanwhile, barriers to reporting
• A significant majority of
include:
victims know their perpetrator
• Considering the incident not
• A significant amount of
serious enough
assaults happen when the
• Fear of others finding out,
victim is intoxicated
such as family and friends
• Greek life is a risk factor, most
• Fear of retaliation
likely due to its connections to
• Fear of poor treatment by
alcohol and the acceptance of
rape myths
authorities

• Not having proof of incident
• Not knowing how to report
the incident
As with most things, the
pandemic may have made things
worse. Cited by Inside Higher
Ed, the Senior Counsel of Equal
Rights Advocates Brenda Adams
theorized that 2021 could have
been a “double red zone” year,
considering that it saw the
return of many sophomores who
missed out on their freshman
experience.
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This passage, found in the
later half of Robin Warshaw’s
1988 book “I Never Called It
Rape,” often gets credited for
first coining the term “red zone.”
Though the first to define it, it’s
not the last to tackle this annual
statistic.
In 2007, a survey¹ of two
regionally-distinct
American
universities discovered that the
majority of sexual assault cases
occurred between the months of
September and October — the
typical start of a school year.
Confirmed again in another
2015 study², freshmen and
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Chapter One: Push for policy
D

Survivors advocate for increased protections

rip. Drip. Drip.
Her cold brew iced coffee sat on the table of the
conference room, sweating. For hours, droplets of
condensation pooled around the Starbucks cup
as she faced her alleged rapist.
The former JMU student, who’s requested anonymity and
will be referred to as CW, remembers the sand. The way it
infiltrated her eyes, her nose, her mouth as her assaulter
pushed her further into the ground. He eventually got up and
started walking away — sex on the beach “isn’t that good,
anyway,” she remembers him saying.
Jenna, a current JMU student using a pseudonym to protect
her identity, remembers the blood after her assaulter left —
five or six toilet papers’ worth “that were drenched in blood.”
“People always say I’m lying about that,” she said, but “it
was not my period, I can promise you. It was stinging. It was
bleeding.”
Vanessa Nkurunziza, a senior at JMU, was on spring break
when a man came up to her and followed her back to her room.
Sarah Butters, who withdrew from JMU, was also on spring
break when her assault happened — the three men filmed it.
And for Brooke, a current JMU student using a pseudonym
to protect her identity, it happened at a fraternity party her
freshman year, when a senior pressured her to go home with
him.
When CW and her assaulter started kissing, they fell down.
He began asking about sex. “I don’t want to have sex,” she said
to him, but he continued to pressure her.
“The next thing I remember, it was the assault,” CW said.
“I’m on the ground [and] can’t move, and I was just completely
frozen and experienced, you know” — she hesitated to say it
— “rape.”
In the hours after her assault, CW walked through the hotel,
crying. Her assaulter would later be found not responsible by
JMU. The Breeze asked CW’s alleged assaulter for a comment
via Facebook — he never responded.
Jenna reported her assault to JMU’s Victim Advocate office
but never filed a formal complaint. Brooke never went to the
university with what happened.

None of these women are alone in their stories.

A waiting game

More than one in four college-aged women will
experience non-consensual sexual contact during
their time in college, according to data from The
Chronicle of Higher Education. At JMU, that’s
approximately 2,800 undergraduate women.
Sexual misconduct is an endemic problem
across the entire U.S. higher education system
— JMU isn’t alone, or unique. Approximately
176 out of every 1,000 undergraduate women in
college experienced “completed sexual assault,”
according to a 2015 study from the U.S. Bureau of
Justice Statistics (BJS). Approximately 54 out of
every 1,000 undergraduate women experienced
rape, according to the same BJS study study.
A study conducted by the U.S. Justice
Department in 20 0 0 stated that “college
administrators might be disturbed to learn that for
every 1,000 women attending their institutions,
there may well be 35 incidents of rape in a given
academic year. For a campus with 10,000 women,
this would mean the number of rapes could
exceed 350.”
At JMU, those instances are handled in part
by the Title IX Office, which tries to make JMU
“a learning, working and living environment
free from gender and sex-based discrimination
including sexual harassment and sexual
misconduct,” according to its website.
The name of the office refers to Title IX, the civil
rights law that prohibits sex-based discrimination
in schools that recieve federal funding; sexual CW said she was on a study abroad trip when she was assaulted. Courtesy of CW
assault and harassment fall under that banner.
adjudication, an alternative resolution or supportive measures,
JMU is a public university, receiving about $115 million in state among other possibilities.
funding to its general fund for the 2021-22 fiscal year.
At JMU, case files are generated by the Title IX Office anytime
When someone goes to the Title IX Office at JMU and files the office is informed of an incident of sexual harassment or
a formal complaint, they’re offered several options, including sexual assault. The gap between case files and adjudicated
cases is growing steadily wider — in the 2022 fiscal year, 74 case
files were generated, yet only three cases were adjudicated.
After filing her report with Title IX in December 2017, CW
chose to adjudicate and move forward with a formal case
review — a hearing — in the hopes of getting her assaulter
off campus. The adjudication process is run by the Office of
Student Accountability and Restorative Practices (OSARP),
JMU’s judicial wing.
In the following months, CW worked with an adviser, who
guided her through case procedure, and a JMU victim advocate,
who provided other resources and emotional support. Both the
complainant and the respondent are given the opportunity
to bring in an “adviser of choice,” according to Title IX policy
documents.
While JMU doesn’t provide advisers itself to the parties
involved for most of the case investigation and review
processes, the university will provide an adviser for crossexamination if a party doesn’t have one.
CW waited months to receive an official hearing date for
her case. It wasn’t scheduled until March, nine months after
her alleged assault.
The hearing, which didn’t occur until spring break had come
and gone, started at 5:30 p.m. and continued until 2 a.m. the
next morning, according to CW and records from her case
review — nine hours of statements, witnesses and deliberation
from the board deciding her case.
That night, she sat in a waiting room — a separate one
from her alleged assaulter — with several friends. Finally,
OSARP Director Wendy Lushbaugh showed CW into a small
conference room. When she walked in, her alleged assaulter
was already there, sitting at one end of a long table. CW and
her victim advocate sat at the opposite end.
The meeting began with a basic explanation of the
hearing procedure. Then came opening statements, all
presented to the hearing board for the case review — a
group of JMU employees assigned to adjudicate a case
based on evidence from both sides.
CW went first. She shared her opening statement with
The Breeze. The statement, which she wrote out before the
hearing, recounts the assault in vivid detail and its effects
on her life ever since.
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Case files vs. adjudicated cases (2015-2022)

The Breeze retrieved this data from JMU with a FOIA.
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Vanessa Nkurunziza (right), the policy head for SASV, said a man followed her back to her room and assaulted her while she was on a spring break trip.

to deal with assault that occurred off campus, and live
hearings and cross-examination were added as a part of the
adjudication process.
The policy was justified by saying “that a complainant
can equally benefit from the opportunity to challenge
a respondent’s consistency, accuracy, memory and
credibility.”
Lexie Burns, a member of Students Against Sexual
Violence (SASV), said cross-examination in a hearing “can
be just extremely traumatizing to have to bring up events
and be questioned about it.” In Burns’ position as co-leader
of SASV, she’s responsible for delegating tasks, assigning
people to do presentations and handling other executive
positions.
SASV is a campus coalition “working to end sexual and
power based violence through education, policy reform,
and empowerment,” per the organization’s Facebook page.
SASV looks to improve how the JMU administration
handles sexual violence and create initiatives to advocate
for policy changes, several members said. The organization
also offers support to survivors of sexual violence, but
members of the organization don’t have to be sexual assault
survivors to join.
Burns said she believes that sometimes, the JMU
administration as a whole has been involved in situations
where funding comes first — like with a diversity training,
she said.
“I do genuinely hope that JMU can take a stance and stand
with it and truly support all of their students,” Burns said.
Ultimately, she said that even though the administration
is willing to help SASV find ways to “increase comfort and
safety and have more access to resources for survivors,” she
said she believes there’s still a long way to go.
“Although there are some things that we cannot change,
there’s a lot of areas in which we can improve upon,” Burns
said.
At a hearing, following each party’s testimony, questions
from each party are directed to the chair of the hearing
board, who then approves or denies the other party’s ability
to answer the stated question. No room is given for direct
examination, only for cross-examination.
In CW’s case, she said, questions were directed to board
chair Lushbaugh, who then assented or dissented to their

use.
After questions, the hearing proceeded to witness
statements. Although CW had several witness statements
written in her favor beforehand, she had three witnesses
attend the hearing in person, which she and the respondent
cross-examined. They followed the same procedure for the
respondent’s witnesses.
CW said the respondent’s witnesses had said they didn’t
remember
much from the
night of the
assault
and
couldn’t “say
with certainty”
that the assault
didn’t occur.
T
h
e
respondent
summoned
four or five
character
witnesses,
whom
CW
said she was
allowed
to
question. But
as of 2018,
character
statements
— that speak to one’s personal character — are no longer
qualified as deciding factors in OSARP cases at JMU. In an
email from OSARP to the student body in September 2018,
after CW’s case, OSARP wrote that “the use of character
statements are only to be used after a finding of responsibility
has been made in a Sexual Misconduct Case Review.”
Finally, CW and the respondent gave their closing
statements.
Then, they waited. For one hour.
He heard the verdict first, she said. Lushbaugh then ushered
CW and her victim advocate back into the conference room to
deliver the decision.

Rape

'Penetration, no
matter how slight,
of the vagina or
anus with any body
part or object.'

see CHAPTER ONE, page 6
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The statement reads, in part:
“After I said I didn’t want to, he backed off for a little while,
but then he would start pulling at my clothing again and I
would reiterate my decision not to have sex. This happened
at least three times, according to both my memory and
[the respondent’s] own responding statement, with [the
respondent] growing more coercive each time. I remember
exact quotes as if they are songs that have been stuck in my
head for months, things like ‘Don’t you want to help me
fulfill my dream of sex on the beach’ and ‘You’re saying you
don’t want to but it seems like you do.’”
Later on in the statement, CW continues:
“I was obviously incapacitated, and [the respondent]
should have known that. There would have been no reason
to question whether or not I could consent. By definition, I
could not have in that state. Even if I had been completely
sober, I verbally objected to having sex multiple times. I
have no idea how there could have been miscommunication
when I literally said ‘I don’t want to have sex tonight.’”
CW closes her opening statement by saying she’s found
support through her friends and therapy at the Counseling
Center, but the experience affected her greatly. “I hope that
this hearing will allow me to move forward from that night
so that I can feel safe at this university again and focus on
the reasons why I came here,” she writes.
The respondent then gave his opening statement, and
the hearing proceeded — without her having the chance to
rebut inaccuracies she said were presented in his opening
statement, CW said.
In an OSARP hearing, the two parties aren’t allowed
to speak directly to one another, CW said, but there are
loopholes. She and the respondent each wrote questions for
each other, which they directed to Lushbaugh.
“They say that you can’t be directly cross-examined by
your rapist, but you kind of are,” CW said, “or at least that is
how it was for me at JMU.”
JMU denied The Breeze's request for comment on CW's
case, citing that the university doesn't comment on specific
cases.
When former President Donald Trump stepped into office,
Trump-appointed Secretary of Education Betsy DeVos set
out to effectively rewrite the way Title IX policy plays out in
higher education. Notably, colleges were no longer required
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The board found CW’s alleged assaulter not responsible for
sexual misconduct, with no disciplinary measures assigned. CW
said she couldn’t hear anything else when Lushbaugh read the
verdict.
“I literally felt like I was in a wind tunnel or something,” CW
said. “I felt so, just, out of my body all over again.”
Eventually, CW had to interrupt. “I need to go,” she told
Lushbaugh, and she left the Student Success Center (SSC), where
the hearing had been held, at 2 a.m. the morning of March 29,
2018.
Following the certification of her loss, CW said her no contact
order was dropped by the university. She now had no protection
from him.
If a student is found not responsible, JMU can no longer
impose sanctions against that student, the university said — this
would include no contact orders. However, Sirocky-Meck said
supportive measures are always on the table. Miller also has been
researching no contact orders that don’t have to do with sexual
assault.
Out of 46 sexual harassment or assault cases adjudicated at
JMU since 2015, 20 of those resulted in findings of responsibility
for the respondent — a little less than half. In that same time, three
students have been expelled due to findings of responsibility, and
nine students have been suspended.
Brooke said she didn’t immediately realize her assault for what
it was.
She was at a frat party in the spring of her freshman year. He
was a senior.
She was sitting in a bedroom with a bunch of other people
when he sat down next to her and introduced himself. After they’d
talked for a few minutes, he asked her to go home with him. When
she said no, he kept pushing.
“He kind of just kept pushing it to where I was like, ‘OK, I guess,’
’cause, you know, you get asked so many times and you say ‘No’
so many times, and then you’re like, ‘OK, whatever,’” Brooke said.
She eventually went back with him, and he started to do things
she said were “very weird” and not “typical” — “things that you
should definitely ask the person before you do.” But he wasn’t
asking.
Eventually, she said to herself, “fuck this,” and called herself an
Uber to go home. The next morning, she recalled feeling shaken
up. But even then, she didn’t know why she felt that way. She’d
been pressured to have sex many times before, so she didn’t think
his attempts to coerce her were abnormal. If anything, she said,
that night made her realize how “careful” she needed to be.
Brooke didn’t think what had happened was sexual assault
because she’d agreed to go home with him after being coerced —
it wasn’t like what she “traditionally” thought sexual assault to be.
Over the years, her perception has changed.
“I realized that if it makes you uncomfortable and you didn’t
want it and they do that anyways and they didn’t ask for consent,
then that is sexual assault,” Brooke said. “That’s when I realized
how much broader it is.”
Brooke never went to the Counseling Center, Title IX office or

The OSARP board found CW’s alleged assaulter not responsible.
Courtesy of CW

Comparison: Case files & adjudicated
cases vs. disciplinary measures imposed on

The Breeze retrieved this data from JMU via a FOIA.

other resources on campus. She said this was mostly because she
didn’t think much of what had happened. She was upset about it
for a day, she said, but then pushed it out of her mind.
Today, though, Brooke says she doesn’t think the Title IX office
would’ve taken her seriously had she filed a complaint.
“I just don’t think it would be worth, I guess, all the time and
energy that goes into it,” she said.
Brooke says she’s OK, that she’s “over it” — but it’s affected her
relationships ever since. Her sexual boundaries are “a mess.”
She attributed her experience — and her initial denial of it —
to “frat” culture and a lack of education around topics like sexual
assault and consent. She said many men don’t realize what
actually constitutes assault or that “no” means “no.”
“They just think of sexual assault as rape,” Brooke said. “They
just kind of think, like, ‘Oh, I’m not raping anyone, so I’m in the
clear,’ when it’s not that black and white.”
Brooke said more education and training could make JMU a
safer place for students. She was a First Year Orientation Guide
(FROG) this year, and she said FROGs attended three 16-hour
training days.
The training spent nearly eight hours working on the FROG
dance, a dance routine that FROGs perform every fall during
freshman orientation week.
It spent “maybe 45 minutes” on Title IX.
That training session introduced the Title IX Office and how
to get help if needed, Brooke said. A better way to address it, she
said, would’ve been to establish how not to sexually assault or
harass someone.
Brooke also said she believes FROGs had to conduct
a discussion with first years that was meant to facilitate
conversation, at least in part, about consent. Although they were
supposed to discuss consent, Brooke said she doesn’t remember
receiving any training on how to conduct that conversation.
Another FROG agreed.
Despite concerns from FROGs and RAs about the depth
of the training, JMU maintains that it mandates “hundreds of
hours of training” for FROGs but recognizes that it’s always a
work in progress, figuring out the best way to teach this issue.
Every year, JMU said, it reviews and revises its training — Miller’s
not sure what it will look like this fall, even, due to the changes.
Resident advisors return to campus “multiple days” before other
students and receive instruction, some of which is focused on
how to respond if a student “would come in and say something
happened.”
“I see what they were trying to do, but they just need to go
about it in a better way,” Brooke said, mentioning that The 8

Key Questions was mandatory but conversations about sexual
assault weren’t. “It just gets kind of brushed off and glanced over.”
JMU defines consent in its Title IX and OSARP policy
documents as an “outward demonstration through
understandable
words or actions
that
convey
a
knowing
and voluntary
agreement
to
engage
in
mutually
agreed
upon
sexual activity.”
Consent cannot
be
obtained
“by physical or
verbal coercion
that is express
or
implied,
which includes
the
use
of
intimidation,
threats, force,
or duress.”
The
policy
also
states,
“Cons ent
cannot
be
obtained
by
ignoring
or
acting in spite of
the objections
of
another,
by
previous
consent,
or
by
taking
advantage of
another person’s incapacitation or physical helplessness
where one knows or a reasonable person should have known
of such incapacitation or helplessness.”
In CW’s case, after seeing all evidence presented, the
hearing board in her case ruled that, “The evidence was
conflicting or inconclusive as to whether or not the reporting
party was capable of giving consent due to incapacitation.”
After losing her case, CW appealed. She lost again.

Consent
‘An outward

demonstration
through

understandable

words or actions that

convey a knowing and
voluntary agreement
to engage in

mutually agreed

upon sexual activity.’
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Chapter Two: 'A very taxing process'
J
MU Policies 1340 and 1346 are
the university’s primary protocols
concerning
sexual
misconduct
(1340) and sexual harassment (1346).
However, their similarity — with minute
distinctions lying mostly in subtle, definitional
differences — can quickly become a web for
those who have been sexually assaulted or
harassed to navigate.
Amy Sirocky-Meck, director of the Title IX
Office and the university’s Title IX coordinator,
recognized that web in a 2020 interview with
The Breeze. Sirocky-Meck is tasked with
interpreting national policies from the U.S.
Department of Education.
“If someone is hurting, if someone has
experienced harm, I don’t want them feeling
like they need to figure out what policy this
falls under,” Sirocky-Meck said. “I want them
to know that the university has many resources
and options that exist to provide support.”
JMU’s Title IX Office, the JMU Police
Department (JMUPD) and the Harrisonburg
Police Department (HPD) all say they strictly
avoid victim-shaming and -blaming. But
according to several student members of the
JMU organization Students Against Sexual
Violence, confusion and fear of judgement are
often a reason for those who have experienced
sexual harassment or sexual violence to not
come forward.
Hannah Pollock was 15 when she
experienced sexual violence; it was the
summer. It happened on a beach; it was her
first time.
She was spending time on a family vacation
with her now-ex boyfriend and his family
when he raped her. When it was over, her
boyfriend told her she shouldn’t be upset.
“He told me that I shouldn’t be upset
because if I didn’t want to do it, it meant I
didn’t love him,” Hannah said, “and that I
definitely wanted to because I should have
said no if I didn’t want to.”
Hannah began crying, and in response, he
grabbed her by the arm and threw her down
a flight of stairs.
Hannah continued dating her boyfriend for
several months after the assault. Then, people
began to notice bruises; her doctor noticed
vaginal tearing.
And when Hannah decided to confide in
people about what happened, she was met
with questions — if she had already been
kissing him, making out with him or touching
him before it had happened.
“You could be making out, you could be
right about to have sex, completely naked,
and you could still say no because you don’t
want to do it,” Hannah said. “We need to have
autonomy over our own bodies.”
Hannah said she chooses to look at people
like puzzles — everyone has pieces, she said,
and sometimes they get taken away.
“We’re supposed to be in control of our own

bodies,” Hannah said. “We have autonomy
over ourselves, and when someone does that
to you, they take that away from you and they
squish it.”
Hannah never formally reported the
incident, but she said what she went through
empowered her to make a difference.
“I mean, I can’t go back and change it,
but I would,” Hannah said. “I want people to
know that they’re not alone, and I think that
a lot of people feel that — I did. Even though
when you look at the statistics, it’s one in four
women, you still feel so alone.”
In line with Hannah’s decision, SASV
doesn’t encourage sexual violence survivors
to report their cases because, SASV coleader Gray McDevitt — a sophomore at
JMU — said, the reporting process can be
both “traumatizing” and “stressful” for the
individual who’s experienced sexual violence.
The university said it's intentional about
staying in contact with survivors, allowing
them to respond how they'd like before
moving forward with a formal process, or
making some other choice about how to
proceed.
"Its a traumatic process for both parties to
be going through that," Sirocky-Meck said.
"We want to make sure that they feel that they
have a resource."
As a consent educator for SASV, Hannah
said, part of her responsibilities include
educating fraternities and, more recently,
clubs, sororities and other organizations on
what consent is by attending meetings or
chapter events and giving a presentation.
“We just want people to be aware of what
everything is, what it all means, and know that
if you think that it’s happening to you, that
you’re heard,” Hannah said.
Hannah said that for the most part, the
members of the groups SASV talks to are
receptive — she said she thinks they want to
be informed, and she’s only encountered a
few groups “who did not want to be there, it
was like the end of the world.”
“Recently, a lot of things are changing and
whether that’s — I hope it’s because of us —
but I think that people really want to know
what’s going on and what everything means,”
Hannah said.
She said it often boils down to “what people
don’t know.” She chose to share the story of
her sexual assault, she said, because “it really
makes a bigger difference … when you hear a
real story versus just someone talking at you
about stories.”

SASV outreach

Members of SASV hold weekly meetings
every Friday that Tim Miller, the vice president
for student affairs, regularly attends. McDevitt
said it was Miller who suggested meeting
weekly, as opposed to the monthly meetings
the members were originally holding. Miller

Hannah Pollock

Sexual assault survivor

said he offered to meet with the group as often
as they wanted, including on a weekly basis.
Hannah said that while sometimes it can
be hard to set up the meetings with Tim Miller
because “he’s a really busy guy,” SASV now
meets regularly on Fridays with Miller and,
Hannah said, “he’s ready to help.”
“He wants to do everything he can,” Hannah
said. “He wants to know everything we’re
doing, in a good way. He wants to be there
every step of the way, supporting us.”
Vanessa said they’ve presented several
ideas to him but that it’s been difficult to “get
the ball rolling” on their agenda.
“He’s all smiles at the moment,” Vanessa
said.
And while Lexie said Miller has been
willing to work with SASV, she said she
notices that initiatives sometimes “get
pushed back a little bit.” Along with Hannah,
Burns attributed this, however, to his busy
schedule.
“I do think there is a genuine effort and
attempt to work with us,” Lexie said. “Does
it always go perfect 100% of the time?
No. There’s always areas in which we can
improve.”
Through SASV’s efforts to work closely
with Miller, Burns said, the group's priorities
lie with the survivors.
“Even as we work alongside him,” Burns
said, “we are still going to do our best to,
overall, do what we believe is right for
survivors at the end of the day and whatever
will make campus the best place for survivors
to feel safe.”
At these meetings, SASV members discuss
and plan advocacy work for various changes
and options for survivors who were sexually
assaulted, such getting JMU to offering a
survivor advocate available for 24 hours per
day.
Miller said he was "impressed" with SASV's
advocacy work and connections they've
made with groups like Greek Life.
Miller said he has a "really fruitful
relationship to be able to talk through what's
on their mind."
“I would love for there to be no sexual
assault on campus, obviously, but I think
what would be great is to work with the
places like to have everyone kind of informed

on consent and informed on advocacy …
and to also have more accessible resources,”
McDevitt said. “I’ve had so many people
reach out to me all the time about, like, ‘If I
want to report something, where do I go?
If I was sexually assaulted, what do I do?’
That just proves that there are not enough
resources or information out there about
what to do if something happens to you.”
SASV member Vanessa Nkurunziza was
assaulted on spring break in 2020. She was
visiting Texas with her friends and had met
a man at some parties in her hotel. The next
morning, around 11 a.m., she was walking
to the front desk to get a burrito when the
man started walking with her, both to the
front desk and back to her room.
He started to come on to her, and she
tried to fight him off, saying she’d lost her
phone and needed to go get it.
“I don’t really know what the fuck was
going on,” Vanessa said. “It was kind of a lot
of dodging him.”
She hugged her knees to her chest and
averted her eyes as she spoke to The Breeze.
Her voice, already quiet, got ever softer.
Afterward, she said, the guy asked if she was
“gonna to be OK,” but she hadn’t given consent
beforehand. When she told her friends what
had happened, they shrugged it off.
“They were like, ‘Well, that was the vibe,’
like, ‘That was so interesting,’” Vanessa said.
“I feel like they just didn’t take it as seriously
as I was internalizing it to be.”
Because she was on break and it wasn’t
a JMU student who assaulted her, Vanessa
chose not to come forward to the university
about what had happened.
For those who do attempt to come forward,
McDevitt said, the justice process at JMU for
those who’ve experienced sexual assault or
sexual harrassment is often a disorienting,
ever-murky system.

Potential sanctions

The reporting processes for alleged acts
of sexual misconduct or harassment are
identical, according to the policy documents.
Any activity that could constitute sexual
misconduct or harassment, the university
says, should be reported directly to the Title
IX Office.
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“You could be making out, you
could be right about to still have sex,
completely naked, and you could still
say no because you don't want to do
it. We need to have autonomy over our
own bodies.”

Fear of judgment as well as confusion are reasons for not reporting a sexual assault, according to
Students Against Sexual Violence (SASV).
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The formal complaint is filed, and if the
complainant chooses to go to adjudication,
a ruling on the case is reached via a live
hearing by OSARP and is often overseen
by Lushbaugh, the OSARP director. Those
hearings, called case reviews, are typically
conducted virtually, but either party can
request that the case review be held in
person. The hearings used to be mostly in
person, but Sirocky-Meck said the pandemic
prompted the change that they’ve found
works well.
After reaching a decision, a written
document
is
issued
determining
responsibility or the lack thereof, any
disciplinary action and any restorative action
for the complainant’s Title IX rights.
The hearings, several SASV members said,
have taken place in the evening and continue
late into the night. In some cases, McDevitt
said, survivors used to attend meetings
starting at 6 p.m. or 7 p.m. that didn’t
conclude until 4 a.m.
Wendy Lushbaugh said in an email to The
Breeze that her office has worked “diligently”
to start case reviews earlier in the day — she
claims that they haven’t had a case start
after 5 p.m. since April 2020. Lushbaugh said
case reviews used to begin after 5 p.m. as a
way to avoid interfering with students’ class
schedules.
Additionally, OSARP now — as of fall
2021 — provides faculty with information
letting them know students may need
excused absences in order to participate
in case reviews. This change, Lushbaugh
said, “has been well received by faculty”
and has meant that “students have been
given permission to participate in these case
reviews.” When asked if professors can reject
accommodations requested by students,
Lushbaugh said OSARP and the Title IX
Office do their best to work with faculty
and haven’t had to reschedule yet based on
professor rejections.
“We offer for [faculty] to tell us their
insights,” Lushbaugh said.
Students are still required to work with
their professors to make up missed work.
“It's a very taxing process overall and just
really drags out a survivor's experiences
and causes them to relive trauma,” Burns
said. “Resources are available, and are made
available, but even that is just a very grueling
process.”
The process is also time-consuming — the
survivors who spoke with The Breeze reported
that the timeline from report to verdict can
vary, even up to yearslong timelines. While
both CW’s and Kinsey’s hearings occurred
approximately nine months after their
assault, CW’s hearing came about three
months after her report and Kinsey Watson’s
was scheduled about six months later.
Lushbaugh said this is due to the amount
of information that needs to be covered

during
the
process, writing in
her email, “There
are many steps to
the process, and it
is very important
to OSARP that
both
parties
feel they were
able to provide
all
relevant
information
regarding
their
case.”
If a student is
found responsible for sexual misconduct or
sexual harassment, they may be suspended
or expelled for violating Student Standards
of Conduct. The student’s transcript will
be marked with a notation, which will be
automatically removed by the Office of
the Registrar at the end of the suspension;
notations in cases of expulsion are
permanent. For confirmed instances of
sexual harassment, OSARP may honor a
request for removal after three years for
“good cause shown.”
In 2015, Sarah Butters, a former JMU
student, filed a Title IX lawsuit after she said
JMU mishandled her sexual assault case in
which her assaulters were punished with
expulsion after graduation.
Butters was assaulted in March 2013 on
a Spring Break vacation in Florida with
other JMU students. According to her
complaint, she was “visibly intoxicated”
by the late afternoon and went back to her
condominium complex. She was then invited
by three JMU students to join them in their
condominium complex.
As the day progressed, Butters was
cornered into the bathroom, where the
three men removed her bathing suit top and
began sexually assaulting her. Throughout
the assault, Butters protested — repeatedly
saying that what was happening “was not
alright,” said “no” and “stop.”
Her assaulters recorded the assault on
a cell phone, where it ultimately spread
throughout the JMU community following
spring break. According to the complaint,
students addressed Butters on a daily basis
about the content of the video.
Butters met with several people at JMU for
months, trying to navigate the situation. In
that time, her financial aid was revoked for
failing classes. Ten months after the assault,
Butters officially signed paperwork to move
forward with a hearing.
Ultimately, all three men who assaulted
Butters were found responsible for the
sexual assault and harassment. Following
the hearing, Josh Bacon, the director of
OSARP at the time, told Butters that their
punishment would be “expulsion after
graduation.” This would make it so the three
men couldn’t walk for graduation, join
any student organizations or come back to
campus following graduation, though one

of her assaulters who hadn’t graduated was
allowed to stay on campus indefinitely to
finish his degree.
According to the complaint, Bacon told
Butters there’s “no protocol in place to ensure
that the three men did not return to campus
following graduation,” but if she saw them
she could call the JMU Police Department.
Her lawsuit against JMU was eventually
dismissed by District Judge Elizabeth Dillon.
Decisions may be appealed based on three
criteria that may affect the matter’s outcome:
procedural irregularity, new evidence
not “reasonably available” at the time of
dismissal or determination of responsibility
or any conflict of interest discovered among
Title IX officials associated with the case.
CW appealed the decision on nonresponsibility for her assaulter — she lost
her appeal, as well. The finding of nonresponsibility remained.
These outcomes and remedies of a Title
IX case are intended to “help both the
Reporting Party/Complainant in moving
forward and the Responding Party/
Respondent in learning,” Lushbaugh said
in an email to The Breeze.
OSARP encourages “a student who
experiences sexual harm to utilize any
resources on or off campus that they feel is
right for them,” according to Lushbaugh’s
email.
Yet, even with that goal, that doesn’t
mean the process is easy for those going
through it, survivors who spoke to The
Breeze say.

Title IX: a
‘full-time process’

“I was never one to keep silent.”
Kinsey (’21) was raped by a JMU student
during a study abroad trip in Italy on May
19, 2019. In her personal narrative, “I
Died in Italy: Now Everyone Knows It,” on
her website From The Reporting Party,
Kinsey recounts hard facts from her case
and reflections through the process —
including the words above.
Kinsey declined to retell her story to The
Breeze. If, she explained, she retold the
story and left one moment out, or if one
detail of the story changed, she’d no longer
be a credible source and could be sued.
Therefore, factual details on her case and
experiences are taken from her published
personal narrative.
“I am being so
careful,” she said in
an interview with The
Breeze. “I just don’t
want to risk him doing
any civil suits.”
She said that her
rapist, who was a JMU
student on a different
study abroad program
visiting a friend at the
time, was staying at
her friend's house in
Rome. They were all
going out with a group
that night, and instead
of taking a 25-minute
train ride back to her
apartment, alone, at
the end of the night,

she said she asked her friend if she could
stay there.
“I’ve always been vigilant, like, I’ll never
go out alone … careful of what I wear,
which is ridiculous,” Kinsey said. “I [didn’t]
want to, in Italy, take [transportation] back
[to my apartment] by myself. God forbid
something happens. Obviously, something
did.”
It was the first time she met the man who
raped her, she said.
“Despite my repeated cries of ‘No’ and
pleas for him to stop, he aggressively and
painfully forced his fingers inside me over
and over again,” Kinsey wrote, “mocking
me with his words as he raped me.”
Three days after her rape, she confided
in her professor about the assault knowing
the professor was a responsible employee
— someone who’s obligated as a JMU
employee to report instances of sexual
misconduct, including sexual violence.
At JMU, all teaching faculty and Office
of Residence Life staff are responsible
employees.
When Kinsey came back from her study
abroad, she said, she visited an advocate,
who she loved, who helped her get set up
with Title IX.
Kinsey submitted a formal complaint
in August, and the hearing with OSARP
happened in February — the day before
Valentine’s Day, she said in her interview
with The Breeze. Most of the fall semester
and part of the spring semester had gone
by before her hearing started.
Her evidence used throughout the
hearing consisted of four components:
over a dozen witnesses statements from
family members, friends and students on
the study abroad program; text messages
that showed Kinsey’s distress after the rape;
text messages from the man apologizing
and saying to Kinsey that she must think he
was a “monster;” and two letters from her
therapist that diagnosed Kinsey with posttraumatic stress disorder (PTSD).
“The Title IX process is like a full-time
process, like that’s a job, staying on top of
that, also making sure the deadlines are in,”
Kinsey said. “It definitely was a very hard
junior year.”
She was only sleeping two to three hours
a night, Kinsey said to The Breeze, and in
her narrative, she wrote that she used to
love dreams because they allowed her to
escape from reality, but eventually, they
became her worst reality.
Kinsey said she was able to receive
accommodations if she needed to skip
class, get a homework extension or come in
late during the reporting process through
The Well and that all of her professors were
“super chill” — “luckily” she was able to
receive them, Kinsey said — but she called
going to class everyday hell.
“I’m like, seriously? I need to write about
this book when I’m trying to get my attacker
off campus?” Kinsey said.
When she saw her assaulter in King Hall
— at the time, the ISAT building — for the
first time following the rape, she said one
option of several she was given by Title IX
was that he could go out the front door and
she could go out the back so they could
avoid running into each other.
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“There’s no care for victims at all.”
Hannah Pollock

Sexual assault survivor

Too broad, too narrow

In 2016, as President Barack Obama was
readying to leave office, the Republican party’s
presidential platform specifically promised to
overturn his Title IX policy. Quoted by Inside
Higher Ed, Republicans considered it to
have bruised the “country’s legal traditions”

as something that “must be halted before it
further muddles this complex issue.”
By the time Obama had won the presidency
in 2008, Title IX had endured decades
of transformation. Once a humble act
which prohibited sexual discrimination in
education, it became a full-fledged framework
on how to handle campus sexual assault.
Now, “deliberately indifferent” institutions
could face financial penalty — so long as the
case was “so severe, pervasive and objectively
offensive” as to deny the victim the benefits of
education.
Yet, taking over at a time when more than
one in five college women were victims of
assault, the new administration aimed to
tackle the issue aggressively. In 2011, the
Obama administration released its Dear
Collegue Letter, clarifying definitions of sexual
assault and outlining the process for dealing
with complaints.
Among many guidelines, schools were to
appoint a Title IX coordinator — JMU’s is Title
IX Office coordinator Amy Sirocky-Meck —
who provides training for its staff and, most
of all, be “prompt, thorough, and impartial”
in investigating cases; that could potentially
include off-campus assaults as well.
Kinsey and CW were all assaulted overseas
during university-sanctioned study abroad
trips. Under the Dear Colleague Letter,
universities could pursue those cases.
Importantly, the letter enforced the Office
for Civil Rights’ (OCR) power to withdraw
federal funding from those institutions who
disregarded sexual assualt claims.
Thus, an era of investigation ushered in.
In a historic first, OCR released a list of 55
schools that mishandled cases. In a bid for
transparency, the list was made public. These
institutions included Ivy League Colleges and
lesser known campuses.
Such added pressure paralleled other
changes. Laid out in the Dear Colleague Letter
and later guidance, OCR required schools to
publish grievance procedures, discouraging
character witnesses and cross-examination.
Investigations also required the use of a
“preponderance of evidence” standard: a
claim must be accepted if there’s a greater
than 50% chance it’s true.
Many criticisms surrounding the Dear
Colleague Letter were that its definitions of
sexual assault were too broad and its due
process too biased, tending to side with
complainants.
When President Donald Trump took
over the White House, he stayed true
to the Republican platform. Under the
administration, former Secretary of Education
Betsy Davos revoked the Obama-era
guidelines for Title IX, promising new rules
to come, which were announced in 2018 and
imposed in 2020.
The definition of sexual assault was
narrowed and cast as a free-speech concern.
According to the released policy, “a prohibition
on any unwelcome sexual conduct would
sweep up speech and expression protected by
the First Amendment and require schools to
intervene in situations that do not present a
threat to equal educational access.”
It goes on to say: “Title IX does not stand
as a Federal civil rights law to prevent all
conduct that ‘makes me feel uncomfortable.’”
In essence, the legislation prioritized more
serious transgressions, freeing institutions
of responsibility for lesser violations — even

those contributing to a hostile environment.
When unveiled, the proposals garnered
over 120,000 online comments, many of which
criticized the legal direction. In many ways, it
was broadly felt that the law would serve more
to protect the accused.
Colleges were no longer required to deal
with assault that occurred off-campus —
where many violations occur — while live
hearings and cross-examination were deemed
necessary. Acknowledging that the process
can be difficult, the policy was justified
by saying “that a complainant can equally
benefit from the opportunity to challenge a
respondent’s consistency, accuracy, memory
and credibility.”
Kinsey and CW, had their assaults
occurred under the Trump administration’s
rules, wouldn’t have been able to pursue
adjudication through JMU’s Title IX Office.
In 2021, a court would strike down crossexamination as a requirement.
Meanwhile, in a near-reversal to Obama’s
policies, the accused are to be presumed not
responsible until proven otherwise. No longer
did schools have to follow the preponderance
of evidence standard, while a “clear and
convincing” standard was encouraged.
Donna Harper, JMU’s vice present for
access & enrollment, said JMU chose to
continue to work under the preponderance
of evidence standard according to “the legal
recommendation.”
Equally, at the start of an investigation,
institutions have the responsibility of providing
both the accused and complainant with a
detailed explanation of any allegations. A
lawsuit against JMU exemplifies the reasoning
behind this — Alyssa Reid, a onePtime faculty

member at the university, sued in 2021 for not
being informed about the accusations against
her, prior to her hearing in 2018.
In the 2022 fiscal year, the university
sent out four notifications of sexual
harassment and three notifications of sexual
misconduct, according to data provided by
the university.
Like Obama-era policy, Trump’s Title
IX has been both uplifted and protested.
Where Obama’s legislation has oftentimes
been seen as too broad, today’s version is
criticized as lying at the other extreme.
Similarly to his 2016 Republican
counterparts, now-President Joe Biden ran
on a platform of once again reforming Title
IX. According to Politico, while significant
action is yet to happen, the administration
plans to make new proposals public in April
— OCR has already taken the first step in the
process this past February. These changes
will most likely focus on reworking the
Trump Administration’s policy.
Susan Stone and Kristina Supler, two
lawyers who often represent or advise
students involved in Title IX cases, said that
moving forward with potential changes to
Title IX policy from President Joe Biden’s
Secretary of Education Miguel Cardona,
there will likely be changes to crossexamination and due process in cases.
“The general expectation within the
legal community — and of course, this is
speculation — is that there will be some
rollback in the due process measures
currently in place,” Supler said. “But how
that actually plays out and what it looks like
is, of course, anyone’s guess at this point.”
As if by a cycle, history repeats itself.

Under former President Donald Trump's administration, former Secretary of Education Betsy Devos
revoked the Obama-era Title IX guidelines. Photo courtesy of Tribune News Service
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If they had been in any of the same classes
together, Kinsey said, she’d been told that her
rapist could be asked to leave the class but that
he could deny the request. Otherwise, she said
the faculty member could be contacted and
instructed to keep them on separate sides of
the classroom.
Potential extensions, something that can be
asked for during the process by either party
or the Title IX investigator, added to Kinsey’s
frustrations. She said to The Breeze, “You just
never know how long it’s gonna last.”
And for Kinsey, there were other little
frustrations that added up — the hearing itself
lasted 10 hours, starting at 7 p.m. and going
until 5 a.m. the next day, Kinsey said. Since,
at the time, hearings could only happen after
5 p.m. on weekdays to avoid class schedule
conflicts, she attended her hearing after a
full day of class, anticipating another full day
ahead after. Even though Kinsey said she
skipped her classes the next day, she said that
by the end of it, she lost “so much” emotion
toward the situation.
“It’s not like giving up,” Kinsey said. “I just
let it go. It’s so out of my control how JMU
handles this stuff, so I kind of just stopped
feeling it all.”
In the last week of February 2020, Kinsey
received her hearing results from JMU, she
said in an interview with The Breeze, defeating
odds statistically stacked against her. She won.
Her rapist had been held responsible.
He was suspended from campus, he didn’t
appeal the case and Kinsey graduated before
he could return to JMU.
But Kinsey didn’t walk away from the
adjudication
experience
unscathed,
especially in having to directly face the man
who assaulted her.
“Going through this for 9 months was
straight hell,” Kinsey wrote on her website.
“Horrible. I was constantly reliving my
trauma. My rape. I read my rapist’s words as
he lied about that night. I sat in a room with
my rapist for 10 hours.”
Talking about the reporting process for
sexual assaults at JMU and how the cases are
often dealt with afterward, Hannah Pollock,
another SASV member, put it simply.
“They suck.”
She refers to the process as often being
“exceedingly long” — and she said that even
though that might be how the process goes in
the real justice system, it shouldn’t be like that
at school.
“I think that everyone that I know who
has been through it said that it was the worst
experience they had,” Hannah said. “There’s
no care for victims at all.”
From what Hannah’s heard through friends,
she said her friends who went through
hearings felt like the person who was being
accused “was getting all this help” and being
“pushed forward through it … helping him or
her figure it out.” On the other hand, Hannah
said she’s heard that while this is happening,
the victim has “no idea what to do, waiting.”
Much of that critique lines up with criticism of
Trump-era Title IX policy.
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enna, who is using a pseudonym, said
that after she had sex for the first time,
she thought about what she’d tell her
friends who hadn’t had sex yet what it’s
like. Her answer?
“Sex is really violent.”
It hadn’t dawned on her yet, she said, that sex
wasn’t supposed to be like that.
After returning home from a party on Halloweekend in the fall 2021 semester, Jenna said
she received a text from a guy she went to high
school with. They had many mutual friends,
she said, and his text to her said he was in
Harrisonburg at the time and that she should
meet up with him.
Jenna said she had feelings for him in high
school, so she thought it was going to be fun.
When they went to her bedroom, Jenna said
he was still trying to drink more and that she was
done drinking.
He put a scary movie on her laptop, she said,
and after 5-10 minutes of watching it, he paused
it and asked Jenna if she’d ever wanted to make
out with him. She said yes, and they started to
make out.
Eventually, Jenna got up to use the bathroom.
She said to him that they could make out all
night, but they couldn't have sex.
When she came back, he was waiting for her,
naked. She said she was laughing hysterically at
this point, saying, “What are you doing?”
She said she told him she was on her period,
which while true, she said she also knew that
people don’t have sex on their period, with the
“limited sexual education” she said she had.
After telling him she thought it was going to
be messy, she said, he said that wasn’t an excuse
and proceeded to go into her bathroom, grab a
towel and throw it on her bed, saying that she’ll
“be on this.”
“At some point, I was like, I’m going to be really
bad at this if we have sex because I’ve never done
this before,” Jenna said. “And when he figured
out I was a virgin, it was like this animal instinct
… had taken over.”
He told her she should know what to do from
pornography, throwing his phone across her
bed with Pornhub open.
She was running out of ideas.
When they began to have sex, she said, he

kept trying to insert his penis into her vagina and
it kept being rejected — “you’re doing it wrong,”
he kept telling her when his penis wouldn’t go
inside of her.
“And this just kept going on and on and on,”
Jenna said, “and I was in an immense amount of
pain. But I thought this is what was supposed to
be happening.”
During the assault, Jenna said he asked her
if she wanted to be choked by him. She said
she told him she didn’t want to be choked.
He assured her she would like it, she said, and
proceeded to choke her while she flailed her
head.
At some point, Jenna found out where his car
was parked and said she told him his car was
about to be towed, which made him stop and
leave.
Afterward, she said she went to the bathroom
and noticed more bleeding than normal. She
said she knew bleeding her first time having
sex was normal, but it was much more than she
anticipated.
When Jenna tried to have sex for the first time
with her now-boyfriend several weeks after her
assault, the same thing started to happen again,
but this time, she got mad at him — Jenna said
she was waiting for him to start yelling at her and
that he didn’t understand why she was mad at
him for not yelling at her. She also began to bleed
“way more than you should have afterwards.”
In response, Jenna went to the University
Health Center (UHC). During her visit and
from her experience there, she said the UHC
diagnosed her with vaginismus, a painful
condition in which the vagina muscles tighten
before something is inserted into it, according
to the National Health Service (NHS). She said
she’s unsure of whether she had it before the
assault or if the assault is what caused it, as the
NHS attributes some causes to “a bad first sexual
experience.”
She said that at the UHC, the doctors asked her
if she had been assaulted and “without a thought
in the world,” she said she told them no because
she hadn’t processed what happened yet. Her
experience there was “extremely helpful” and
everyone there was “very understanding,” she
said.
By the time Jenna began processing the

“I was in an immense amount
of pain. But I thought this is
what was supposed to be happening.”
Jenna

Sexual assault survivor
assault, it was finals week. She said she was
a “total wreck” and emailed the JMU Victim
Advocacy office, worried that she’d fail her
finals. In an email response back, the office
staff told her that since it was finals week, her
professor may not be able to do much but that
she could talk to her professors to see if she
could reschedule her finals for next semester.
Jenna said that although she ended up taking
her finals that week because she didn’t want to
use that option, she said her experience with
victim advocates was “very helpful” and “a good
experience.”
Victim advocates got Jenna in contact with
the Counseling Center, she said, and she’s been
regularly attending sessions ever since. She said
the Counseling Center has been “more than
accommodating” for her.
Since Jenna hadn’t processed her assault as
assault until a month later, she said she wouldn’t
have gone through with reporting the assault
because she doesn't believe she had enough
proof.
“Had I gone to the crisis center or whatnot,
that would have most likely shown up and been
substantial proof and something could have
happened,” Jenna said. “I didn’t figure it out ‘til
a month later, and so all the proof was going to
be gone, so I really didn’t have a shot at winning
a court case.”

Education and prevention

As part of the work by the campus health
promotion office — led by director Veronica
Whalen Jones — incoming freshmen, transfer
students and graduate students must participate
in online training programs through the learning

JMU’s sexual violence prevention efforts are primarily housed in the University Recreation Center (UREC) within its Health Promotion office.

platform Everfi.
JMU’s sexual violence prevention efforts are
primarily housed in the University Recreation
Center (UREC) within its Health Promotion
office, led by Associate Director Veronica Jones.
These efforts stand alongside other programs
involving substance misuse prevention,
wellness coaching and bystander intervention.
Prevention efforts were previously housed
in the University Health Center’s (UHC) “The
Well,” before UREC expanded its health and
wellness services in fall 2021. According to
UREC’s website, this integration came along “in
an effort to increase reach to students and align
with similar efforts” at UREC.
Three mandatory online programs are given
through Everfi — an online education platform
— for incoming students: AlcoholEdu, Sexual
Assault Prevention and Diversity, Inclusion and
Belonging. Students who don’t complete the
courses by their deadline receive holds on their
student accounts until the trainings are finished.
Human Resources oversees mandatory
employee training on Everfi, which includes
sexual harassment training, Title IX training and
diversity and inclusion training.
Several UREC student employees gave
different accounts regarding the Title IX training.
Some are “pretty sure” they received training
when they were hired but don’t remember
much about it. A senior UREC employee has told
Breeze staffers that senior staffers request that
UREC student employees don’t give interviews
without prior permission. Some UREC student
employees who spoke to The Breeze requested
anonymity because of that stipulation.
The health promotion team at UREC also
trains first year orientation guides (FROGs) and
orientation peer advisors (OPAs) — students
who help new Dukes navigate their arrival on
JMU’s campus — to have a discussion with
their student groups about relationships and
community well-being.
Freshman Jake Ancell, who uses they/them
pronouns, said that during their freshmen
orientation training, someone from the Title
IX office tele-conferenced via a Zoom call and
spoke briefly before Ancell’s OPAs discussed
different scenarios and responses. Ancell said
the other freshmen seemed “startled” that they
were discussing sexual assault, and the OPAs
didn’t seem comfortable either.
“It might have just been my OPAs or my
situation, but they seemed a little tense and a
little wary, I guess,” Ancell said. “I just remember
wondering like, how they felt about it and if they
were comfortable doing it in the first place.”
Ancell said they feel that it’s important that
sexual assault is discussed and that resources
are advertised but that the trainings felt forced.
When it comes to the Everfi training, they
said, other freshmen they know found it was
annoying and they guessed that most people
probably didn’t interact with the videos besides
clicking through them.
Burns expressed a similar statement as
Ancell, saying that “There’s no engagement,
there’s no facilitation, there’s no way to prove
that somebody is retaining this information.”

Only 20% female college-aged student
victims report their experiences

Ashlyn Campbell / The Breeze

educator if they have questions about their
sexual health. These sessions give students
the opportunity to “develop goals for
achieving a positive and healthy sex life”
and learn about topics such as performance
anxiety, pleasure, sexually transmitted
infection (STI) prevention, sexual decision
making, relationships and more, according
to its JMU webpage.
JMU also provides free safer sex supplies
and educational information across campus,
and students can also make online orders for
safer sex supplies on UREC’s website.
Classes and student organizations also
have the opportunity to facilitate Green Dot
trainings for their members. Green Dot is a
bystander intervention strategy with the goal
to “prevent power-based personal violence”
— sexual violence, dating violence and
stalking — in the community.
On top of those required digital trainings
and JMU’s extra offerings, freshmen are
also supposed to receive training from their
FROGs and orientation peer advisors (OPAs).
Several survivors said the education the
FROGs and OPAs provide to their first-year
students, however, isn’t enough.
When Vanessa was a freshman, her firstyear orientation guide (FROG) talked more
about not losing your “mappy,” or campus
guide than about consent, sexual assault or
sexual harassment, she said.
“It doesn’t seem like it was given more
emphasis than, ‘Don’t lose your mappy’
… it was sort of pushed in with the muddle
of everything else,” Vanessa said. “There
should be some type of serious allocation
to the subject because [sexual harassment
and violence] is so prominent, and it’s to the
point where it’s a culture.”
Sunny Dasari, a senior at JMU and hall
director for Huffman Hall, put it simply when
asked for his thoughts as a previous resident
adviser (RA) on the training and education
new students receive:
“Absolutely the bare minimum.”
Dasari said the training doesn’t extend
to a more than 30-minute-long Title IX and
sexual assault training. That timeline of less
than 30 minutes was confirmed by several
current JMU freshmen. The training is “in the
middle of a day jam-packed with lectures,”
Dasari said, so most of the freshmen will be,
in his experience, “tired and zoned out by the
time you reach to a Title IX lecture.”
“They're not going to pay attention, and
then they don't know what to do when they
actually have to deal with the situation in real
life because most of the time, they don't think
it's going to happen to them,” Dasari said.
“And then when it does, they don’t know
what to do.”
Miller, on the other hand, said all incoming
students complete the online Everfi modules
to "familiarize themselves," and those are

to be completed before the 1787 Weeks of
Welcome.
Miller also said he doesn't believe "putting
everyone in a room and talking to them for
an hour is not an incredibly effective thing to
do." He said in-person training for freshmen
often changes each year
"We're gonna learn from what we did
before," Milller said.
How often Dasari, as a resident
adviser, sees sexual assault reports being
submitted? He said it depends. According to
statistics from RAINN, a national nonprofit
organization dedicated to fighting sexual
assault, only 20% female college-aged
student victims report their experiences.
Burns said she believes “survivors do not
come to speak out because it’s more trouble
than it’s worth to go through OSARP or Title
IX or to go through a legal system in which
the odds are stacked against them from the
beginning.”

Why students don't report

Katie (’21), who’s using a pseudonym to
protect her identity, was an English major
and now works as a consultant. She’s one of
61 people who donated to The Breeze’s FOIA
request GoFundMe.
In her time at JMU, she said, she was
sexually assaulted more than once and
that almost all of her friends were sexually
assaulted. She said she doesn’t think there’s
a strong effort to make women feel safe.
“I just feel like a lot of the times, when
there’s a lot of drinking going on … people
are not able to give consent,” Katie said. “You
shouldn’t be giving consent, and I think a
lot of guys just don’t have a concept of, am I
creating a situation that feels unsafe and … it
comes across, as no one had to say no?”
Katie said she’s had men drag her into
rooms and force themselves on her, and she
said she’s had instances where she’s passed
out and woken up the next day with no
recollection of what happened the previous
day and that someone else would have to
tell her what happened.
She said she chose not to report her
experiences with sexual assault for several
reasons: she thought there could be other
implications because there was drinking
involved; she was worried because there
may have been underage drinking involved;
and she said she thought it might not get
taken seriously because it “happens to
everyone.”
In terms of making improvements on
campus, Katie said, there needs to be more
action.
“I feel like a lot of it kind of gets swept
aside or you don’t really hear about what
happens, and I think a lot of the times … it
seems like they were held accountable on
paper, but nothing for them really changes,”

Katie said. “There’s not really any effort to
prevent it from happening again.”
Dasari worked as an RA on the 2nd floor of
Shenandoah Hall before his appointment as
a hall director in Huffman Hall. During his
time in Shenandoah, one of the freshman
residents on his hall reported to him that
she had been raped by another freshman
resident in their hall in 2020. She told Dasari
about the rape on a Zoom call over winter
break. As a responsible employee — as all
resident advisers are — Dasari helped his
resident report the case.
When Dasari filed the report, he said,
he collected specific information: when it
happened, the details of the incident, what
she remembered from the incident and
what parties were involved. Once finished,
he sent the report to a hall director, who then
sent it over to OSARP. He also recommended
other resources to the student who’d been
raped, such as the University Health Center
(UHC) for STD and pregnancy testing and
the Counseling Center.
Dasari received an email from OSARP
in March 2021 asking him to represent his
resident as a witness in a hearing — a case
review between OSARP, his resident who
was raped and the accused rapist.
Dasari declined to comment on the
OSARP process because, he said, he doesn’t
know the step-by-step process, but the
December to May timeframe of when the
report was filed to when the hearing took
place made him think that the university
has room to improve in its handling of those
timelines.
“A lot can happen in those five months,”
Dasari said. “And especially with a case like
this, it will be best to get it done as soon
as possible so it allows the victim to heal
instead of just bringing back old wounds
five months later.”
Many of the problems Dasari sees with
the sexual harassment and assault training
freshmen receive are echoed in the training
on those topics that Office of Residence Life
staff — including RAs and OPAs — receive,
he said. As someone who’s responsible
for filing reports and who works closely
with freshmen, Dasari said the training for
resident advisers in regard to filing reports
is mostly administrative, often lacking
substance or trauma training.
“[It’s] just, how would you write the report?”
Dasari said. “How would you go about adding
every single detail? They don't really talk about
the specifics on how to talk to someone who's a
victim of rape or the specific line of questioning
that you should use." In response, Miller said,
resident advisers come to campus "for multiple
days" to train before others arrive.

see CHAPTER THREE, page 12
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As she said, “[Incoming
students] can just press play
and go away and then just click the answers.”
One transfer student, Lydia Roger, said the
only training she experienced was through
online modules.
She said it was reassuring that the training
was mandatory, but she knows several
people who’ve been sexually assaulted and
had a frustrating time trying to get help.
“Even though I appreciate that JMU would
have [training] at the beginning, to not take
action against people who are victimizing
people — I think it reflects very poorly on
JMU,” Rogers said.
While Burns appreciates that the Everfi
training is required, she said, she finds its
effectiveness questionable. She mentioned
improvements to that system as something
SASV is hoping to work on with Tim Miller,
the JMU vice president for student affairs.
An improvement, Ancell said, would be
to base the trainings in the experiences and
understandings of survivors of sexual assault
rather than people who can only infer about
what it’s like. For survivors who have to go
through the training, Ancell said, it might
be inappropriate for them to be required to
learn this information. Burns said the same
thing, that bringing in trauma-informed
speakers during 1787 Orientation would be a
step in the right direction.
“I would imagine that probably would feel
like quite a bit of a slap in the face to require a
survivor to sit through videos about consent,”
Ancell said.
Hannah’s qualm with the freshman
training, she said, is that while she thinks the
training is a good idea, she questions some of
the framing she says is used. She alleges that
the framing is often based around the idea of
“be careful” — that mentality, she says, can
unintentionally lead to “victim-blaming.”
Freshman Alexander Sturgill said he
completed his sexual assault orientation
training online and that the information he
learned was helpful, though he hasn’t had
to apply any of it in his first year at JMU. He
said the training is useful in the long run,
but he only remembers general information
rather than specifics. Sturgill recommended
an “interactive approach or something that
sticks more into your head.”
“[It should be more than] just making sure
that people actually learn it rather than just
ingesting the information, but doing nothing
with it,” Sturgill said.
What Burns asks for is “a way for people to
come somewhere in a space in which they
won’t feel judged for their previous or prior
knowledge about sexual harassment.”
For those interested in going beyond
orientation training, UREC offers an
introductory “Sexual and Relationship
Health” wellness 101 program. Students
can also sign up for sexual health coaching
facilitated by a professional sexual health
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Red Zone: lesser-known term, real phenomenon
from CHAPTER THREE, page 11

The RAs receive this information during
their one-week training period before
freshmen move in, Dasari said. The university
conducts a three-hour long session to go over
the administrative aspects of filing community
reports, he said, as well as writing reports for
sexual assaults, rapes and Title IX-related
circumstances.
The training is helpful to a degree, Dasari
said, because most resident advisers haven’t
encountered situations like this before, so it’s a
good “first step,” but he believes “we could do
more.”
In his first month of his time as a resident
adviser, Dasari dealt with a situation where a
man was following girls around and trying to
get into their rooms.
Dasari worked with a senior resident adviser
at the time, and together they worked on filing
a report. It was that exposure and work, Dasari
said, that helped educate him on dealing with
incidences of violence and sexual abuse. It
wasn’t “training that helped,” he said, but
instead “the examples of my more senior RAs.”
In his time as an RA, Dasari’s had other
RAs ask him for help on how to write reports
related to sexual violence. In his second year
as an RA, other RAs were assisting freshmen
with a sexual assault situation but came to him
not knowing how to write the report — despite
having gone through the JMU training for
Office of Residence Life staff.
Dasari said the RAs helped them handle
the situation, showing them how to talk with
the resident and file the report. RAs come to
Dasari with questions like these several times
a semester, he said.
“I would say that it shouldn’t really be me
that people should be coming up to,” Dasari
said. “They should already know how to do
it, and that’s where I feel like the training has
failed … If people have to come to their more
senior members first and say, ‘I have no clue

on how to approach this,’ it’s not a question
of confidence. It’s the fact that they just don’t
know what to do.”

The Red Zone:
FROG Week,
Freshmen and Halloween

Part of the danger in a lack of training, as
several RAs and freshmen alleged, is due to the
existence of the “Red Zone.”
The period from the start of each fall
semester to Thanksgiving break, when firstyear students are beginning their college
experience, is considered nationally to be the
most dangerous time for sexual harassment
and violence in higher education.
The statistics are so great that the time
period has been given a name. At JMU, 45%
of all reports of sexual crimes from 2013 to
2022 occured within the months of August to
November — the “Red Zone” — according to
data from JMU’s Clery Act reports.
For several members of SASV who spoke
to The Breeze, the “Red Zone” exists at JMU
— even if they don’t know the phenomenon
by name — due to the number of individuals
who come to SASV saying they’ve been
assaulted during that period. Although some
were unfamiliar with “the Red Zone” term
specifically, they weren’t surprised that,
statistically, this is when most sexual assaults
happen on campus. The members attribute
this to events like 1787 Weeks of Welcome,
or “FROG week,” and Halloween weekend,
otherwise referred to as “Hallo-weekend,”
being within this timeframe.
“There are some people, a lot of freshmen or
first years who are coming in, and they’re like,
‘Oh, OK, like, let’s get to this party,’ or some
people are like, ‘Oh, we don’t have classes,’
so the use of drugs or other recreational
substances are typically higher, including
alcohol,” Burns said. “And people just kind
of, for like a week or so, just kind of go a little

crazy.”
The problem comes, Burns said, in that the
first-year students who are just moving in are
going through a large uptick in independence
and newfound control over their lives; they no
longer have their parents looking over their
shoulders.
“A lot of people might not know … how to
have a plan for themselves — [they] shouldn’t
need a plan — but to have a plan for themselves
on how they’re getting home, how are they
communicating with other people or friends
to let them know where they are,” Burns said.
The “Red Zone” is not unfamiliar to the
univeristy, either: “It’s honestly why I say what
I say at orientation in that first welcome — I talk
very specifically about sexual assault,” Miller
said. “I think the ‘Red Zone’ is something we
live with, we know it is there, we have to figure
out how to stop that.”
When Vanessa was a freshman, she invited
her 16-year-old sister to visit her during
Halloween and said that while her sister was
visiting, Vanessa felt like she had to constantly
be on alert.
Vanessa said the combination of an influx
of individuals from outside JMU coming to
visit, large groups, parties or other events and
likely alcohol consumption creates a high-risk
environment for sexual violence. Burns, also
commenting on the high influx of students
who visit during Hallo-weekend, said that with
the mass number of people visiting over the
weekend, it makes it harder to hold individuals
accountable.
And while Hannah said FROG week is
an example of a time ripe in sexual assault,
ultimately, she said, “It’s kind of happening all
the time.”
The week after this year’s Hallo-weekend,
McDevitt said, SASV had already started to
hear from people who had been sexually
assaulted over that weekend.
SASV members helped Tim Miller, vice
president for student affairs, send out an

announcement last fall via email before Halloweekend to remind everyone to look out for
each other.
Burns said that in regard to the messagesending, “a lot of it is curating [their] own
messages” to send to Miller to share with the
public.
“We definitely appreciate being able to have
some input and hope that it opens up other
avenues for us,” Burns said.
On Oct. 28, Miller sent out the
announcement, recognizing that many JMU
students will choose to celebrate the holiday
and ultimately reminding everyone to stay safe
and make healthy choices.
“Students will choose many different
costumes this weekend but no matter what a
student chooses to wear, it is never permission
for unwanted contact or harassment,” per the
email from Miller. “Halloween is no different
than any other weekend where yes means yes
and no means no. Respect each other and take
care of each other.”
SASV was given no public credit for helping
Miller draft the email.
SASV members said sexual assaults aren’t
just an issue for the first half of the fall semester
— instead, Hannah said, it’s an issue “all the
time.”
Burns said it’s “unfortunate” that institutions
like JMU can’t promise the safety of their
students. But, she said, one thing that doesn’t
help survivors of sexual assault is the lengthy
reporting and adjudication process.
“It’s unfortunate, the reality of how often
these things occur and how so many people
have the preconceived notion of being, ‘Oh,
this institution may not help me that is an
institution that is supposed to keep students
safe and serve in their best interest, might put
them through a more difficult and traumatizing
time than they would have wanted,” Burns
said.
Hannah has what she calls a “non-realistic”
hope: “This shit should never happen.”
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Chapter Four: Outside services
Police and H'burg services like the Collins Center offer help to sexual assault survivors
Sexual assault isn’t contained to JMU’s
college campus. Its effects ripple out
beyond the Title IX Office and OSARP into
the surrounding community, often to the
JMU Police Department (JMUPD) and
Harrisonburg Police Department (HPD).
Sexual assault cases isn’t what overwhelms
the JMU Police Department’s (JMUPD) Clery
Act data, but the reports of these crimes are
still a hallmark of the job. The reports even
show that the national “Red Zone” pattern
exists in Harrisonburg, too — something
recognized by HPD.
Detective Aaron Dove with the
Harrisonburg Police Department (HPD)
wouldn’t confirm or deny whether he
personally believes JMU experiences the
Red Zone, but he referred to the numbers.
“Considering reports of all sexual assault
categories reported to HPD over the past 5
years,” Dove said via email, “August had the
highest total.”

No 'typical' case: How
police work with survivors

For JMUPD, chief Anthony Matos said via
email, the first protocol when it comes to a
report of sexual assualt is to ensure the safety,
health and well-being of the survivor.
“Each incident remains different and
independent and must be viewed through
empathetic and caring lenses,” Matos said via
email. “A skilled officer must evaluate the best
procedures to ensure the survivor does not
experience a re-traumatization of the initial
incident.”
When a sexual assault is reported to HPD,
Dove said, a detective is assigned to the case
and conducts interviews, reviews electronic
media, obtains search warrants to collect

physical evidence and works with victim
advocacy.
Dove said the detective regularly updates
the Commonwealth’s Attorney, which
handles sexual assault investigations, and the
prosecution builds its case. HPD “commonly”
coordinates with surrounding jurisdictions,
including JMU if the crime falls within its
jurisdiction.
The investigation process for a sexual
assault case depends on the “specific factors of
each case,” including the amount of physical
evidence and the number of interviews
conducted, Dove said. Investigations with only
interviews and no physical evidence may be
concluded in “days or weeks” after the report.
Cases with more physical evidence require
time to be forensically analyzed, which can
delay the investigation by “several months.”
Additionally, Dove said, the pandemic has
delayed cases across the country.
Matos said there isn’t a “typical” sexual
assault case at JMU — part of the reason why
the length of each case, from the initial report
to the prosecution and/or conviction of the
prosecutor, can’t be summarized and why an
average can’t be drawn.
HPD has a “good working relationship,”
Dove said, with JMU to investigate sexual
assault reports as part of the Sexual Assault
Response Team (SART) and Multi-Disciplinary
Team (MDT). To “better coordinate” with the
university, he said, HPD began attending
quarterly meetings with the Coordinated
Community Response Team (CCRT) through
JMU’s Victim Advocacy Services this year.
“This approach is victim oriented and
eliminates unnecessary repetition of the
sexual assault by the victim, provides
immediate resources available to victims,
such as advocates and counseling services,

and provides the best approach for successful
prosecution,” Dove said via email.
Dove wouldn’t comment on whether he
believes the investigation process is effective.
And when dealing with survivors, Matos said,
JMUPD ensures that “all appropriate resources
are offered” and that they provide all available
information to survivors throughout the
investigation and prosecution of a case.
The most challenging part of the process,
Matos said, is preventing sexual assaults from
occuring in the first place. With programs such
as the “Green Dot” program and the “Rape
Agression Defense (RAD) System,” he said,
JMUPD hopes to assist the Harrisonburg and
JMU community in preventing sexual assault,
eliminating predators and empowering the
community.
“We will never re-traumatize a survivor and
we will do everything legally in our power to
bring their case to closure,” Matos said via
email.
HPD
has
also
demonstrated
its
“commitment to victims” by working
alongside multiple professional agencies and
resources to make sure a case is handled
correctly, Dove said. Checks and balances
from their partner agencies ensure that the
“specific needs” of survivors are taken into
account.
To those who are reluctant to report sexual
assaults for fear they won’t be believed, Dove
said he encourages them to come forward.
“We believe all victims of crimes and take
someone on their word that they are telling us
the truth,” Dove said via email. “HPD does not
‘victim blame’ or ‘shame’ or ‘judge’ anyone.
Our responsibility to the victim, the offender
and the court process is to corroborate
information that was reported by the victim.”
Nicole Terrell, the director of the Victim/

Witness Program in Harrisonburg, said she
helps with “at least” a couple of sexual assault
or other sexual crime cases with JMU students
per semester.
The Victim/Witness Program is a part
of the Commonwealth’s Attorney Office
for Rockingham County and the City of
Harrisonburg. Terrell said she normally
only gets involved with cases that are being
prosecuted, but the reports are higher.
“I think that there's a lot of people reporting,
but in terms of what we can prosecute, that
number is lower for many reasons,” Terrell
said. “A way to bridge that gap would be for
JMU to contact our office if victims still need
resources, even if we don't prosecute because
they obviously do.”
When helping victims of crimes, Terrell
said the “number one” priority is always the
person’s mental health and safety. Terrell
helps victims by going to meetings, explaining
the process and escorting individuals to court
for hearings.
When it comes to going to off-campus
police, Hannah said, she’s heard from
people that they feel more comfortable going
through them because they believe less bias
is presented, since the sexual assaults happen
on JMU’s campus.
Burns said SASV has had meetings with
both JMU and Harrisonburg police chiefs to
start lines of communication and to discuss
trauma response and HPD’s processes to
“handle things.”
SASV felt a need for a “better understanding,”
Burns said, because many students may not
be sure “what that process is” when reporting
to the police.
see CHAPTER FOUR, page 14
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ONE IN FOUR

At the height of the pandemic, the Collins Center served 11
students — the lowest number since 2018.
In 2021, the number rose to 20. The highest numbers were
before the pandemic — 25 students in 2018 and 49 in 2019.
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‘A supportive presence’

But the police departments aren’t the only
options in Harrisonburg for survivors looking
for support outside of JMU.
Located on the second floor of the Ice House,
the Collins Center has a long history of providing
services to those affected by sexual harm in
Harrisonburg and the surrounding area. After
the October 1987 rape and murder of community
member Shirley Graham Collins near Hillandale
Park, outreach and prevention coordinator
Jessica Balac said the community took action.
The center’s mission reads, “Promoting
healing through compassionate and collaborative
services to all affected by sexual harm.” Originally
conceptualized as Citizens Against Sexual Assault
(CASA) in 1988, Balac said the center has accrued
a “multitude of services” over its 34 years of
operation for prevention, education, advocacy
and support with the help of partners like law
enforcement, Sentara RMH and child protective
services.
When a case of sexual violence is reported
to the center, Balac said, staff procedure varies
based on the situation. They could be meeting
survivors at the hospital directly after an incident,
advising callers over their 24-hour hotline or
accompanying survivors to meetings with law
enforcement.
“We are there to be a supportive presence
for that person to help them navigate the
very complex and stressful and often
confusing process,” Balac said.
If legal action is pursued,
the Collins Center will hold
“support sessions” with
sur vivors and connect
with law enforcement and
the Commonwealth’s
Attorney’s office as the
case proceeds; however,
Balac said the center is
not required to report a
case of sexual assault to
law enforcement if the
survivor is an adult.
“ We ’ re n o t l aw
enforcement
professionals. We
can never say what
absolutely will or won’t
happen, but we can
provide possibilities,”
Balac said, “just sort of
help talk with people
so that they understand
generally what the steps
might be, so they can make an
informed choice.”
And in addition to providing
s e r v i c e s t o Ha r r i s o n bu rg a n d
surrounding cities, Balac said the Collins
Center also collaborates with JMU to expand
education and advocacy. The center is part of
JMU’s coordinated campus response team and
is “well-connected” with the Counseling Center.
She said the Collins Center is often present
to make referrals between the two offices.
Depending on the processes students wish to
pursue, whether on-campus or off, they’re given

resources to help them do so.
“This happens a lot when we see JMU students,
and we will connect them with on-campus
services as well,” Balac said, “especially if it’s
another student who committed an act of
violence against them and they want to, for
example, make a Title IX report or they just
want to seek counseling and advocacy services
on campus to help figure out what they have
available to them at JMU.”
While the Collins Center serves many
people in the 18-24 age range, it only records
someone as a college student if they identify
themselves as one. The organization is only
notified by hospitals when a person who’s been
sexually assaulted requests to have an advocate
present. Balac said the center’s numbers don’t
differentiate between college.
During the height of the pandemic, when
many college students returned to their home
towns, the Collins Center served 11 college
students — the lowest number reported since
2018.
In 2021, the number rose to 20, while the
highest numbers reported were still before the
pandemic, with 25 students in 2018 and 49 in
2019.

The center
also works with with members of Students
Against Sexual Violence (SASV), Balac said.
Education and advocacy about sexual violence
is “critical,” Balac said, because it affects the
community as a whole — something she calls

the “rippling out effect.”
“It affects not just them but people in their
friend circle and their family,” Balac said. “It can
affect our larger community, and being able to
support one person helps them journey through
that in a way that can minimize harm as much as
we’re able to in providing that accompaniment
and support.”
When a new case is reported, Balac said it’s
especially important to acknowledge the survivor’s
whole story and not just the “one little sliver” of
sexual violence; their needs may span a greater
range than just services associated with the
incident.
“All of the facets that they can experience are
interconnected for them — it is not so singular,”
Balac said. “We hear that in their story, and we
work with a variety of community partners … that
help fill in the gaps they might experience across
a range of needs.”
Balac said the work at the Collins Center and
other organizations like it help minimize mental
health issues stemming from sexual violence
that may leave a long-lasting effect in both the
individual’s life and on the community as a whole.
“We are sort of an access point for someone
to seek help — and for that individual, all of
the aspects of their health,” Balac said.
“When you invest in the health
of individual people,
collectively it makes
up a healthy
community.”
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discussing what the “silver bullet” is.

University communications

O n March 24, several days pr ior to
publication of this story, The Breeze sent JMU a

"It's hooking on to the

environment differently,
and so that means

dissecting our culture and

realizing the parts of us

that aren't that perfect."
Vanessa Nkurunziza
Survivor

list of requests for comment and confirmation.
On March 29, JMU responded, offering an
interview between The Breeze editor-in-chief
Jake Conley and Tim Miller, vice president
for student affairs; Amy Sirocky-Meck, Title
IX coordinator; Wendy Lushbaugh, OSARP
director; and Mary-Hope Vass, executive

director of communication.
The university requested that The Breeze
provide a list of points and questions for the
interview in order to allow the staffers to
prepare, and The Breeze responded by sending
over those materials.
Two hours later, JMU sent out a campuswide email saying that “April is Sexual Assault
Awareness Month and it is important to
acknowledge this moment and the resources
available to the JMU community.
The email goes on to say that JMU
“recognizes that there are survivors of sexual
assault in our community and has confidential
resources and support available for any student
who has experienced harm.”
The email lists out resources available to
students and specifically calls out the efforts of
the students in SASV. It ends with the following
paragraph:
“It takes each of us to build safe and
respectful learning spaces for one another
to thrive and succeed at JMU. It is important
for students, faculty and staff to know that
we care, and to know that you can receive
suppor t from a var iety of res ources.”
If you have experienced sexual harassment
or sexual assault at JMU and would like to
share your story with The Breeze, please
contact the newsroom at breezeeditor@gmail.
com. We would love to hear from you and
share your story.

Thursday, March 31, 2022

n Vanessa’s view, the university
needs to understand the reality its
campus community faces with sexual
harassment and assault.
“I think for the most part,” Vanessa said,
“JMU is sort of trying to distance themselves
from instances and saying that ‘It’s not really,
like, a culture that’s here, but it’s a culture that
exists everywhere and it just happens to exist
here, too.’”
Although rape culture exists everywhere,
Vanessa said, it’s important to view it as
something specific to each community.
“It’s invading and infesting each area
differently, you know what I mean?” Vanessa
said. “It’s hooking on to the environment
differently, and so that means dissecting our
culture and realizing the parts of us that aren’t
that perfect.”
Right now, Vanessa said, it feels like JMU is
just “checking boxes.” For Burns, her wish is
simple: “that JMU can become a safer space
for survivors, and honestly, people, just all
walks of life.”
Miller said he feels that every sexual assault
that happens is “a personal tragedy for the
student.”
“We have got to lessen these, and we've got
to figure out how to get on these,” Miller said. “I
would love for no one to go through this again.”
Miller said he talks about this with “everyone
he knows” — recently, at a national conference
for people involved in student affairs, Miller
said it was “one of the many” conversations

SEXUAL ASSAULT RESOURCES
ON CAMPUS
Counseling Center
Student Success Center - 3rd floor
(540) 568-6552
Services: Counseling, consultation

Victim Advocacy Services
Student Success Center - 3rd floor
(540) 568-6251
Services: Confidential victim advocacy,
support and accompaniment

University Health Center
Student Success Center - 1st and 2nd floor
(540) 568-6178
Services: Medical assistance and
examination, STD testing, etc.

JMU Police Department
Anthony Seeger Hall
Emergencies: (540) 568-6911
Non-emergencies: (540) 568-6912

OFF CAMPUS
The Collins Center and
Child Advocacy Center
(540) 432-6430
217 S. Liberty Street, Suite 205,
Harrisonburg ,VA 22801
Services: Off-campus crisis counseling,
support and advocacy

Harrisonburg Police
Department

(540) 434-4436
101 N. Main Street, Harrisonburg, VA 22802

Sentara RMH Hospital
(540) 689-1000
2010 Health Campus Drive, Harrisonburg,
VA 22801
Services: Emergency medical services and
a Sexual Assault Nurse Examiner within
5 days can perform a Physical Evidence

Rockingham County
Sherrif’s Office
(540) 564-3800
25 Liberty Street, Harrisonburg, VA 22801

Rainn.org

1-800-656-HOPE
Services: 24-hour national sexual assault
hotline

Courtesy of JMU’S Title IX resources page

